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NATIONAL LAW UNIVERSITY OF MEGHALAYA @
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NOTICE

Dated Shillong, the 16" June, 2023

NO.NLUM/30/GC/2023/ 9% The Honble Chief Justice, High Court of
Meghalaya as Chancellor, National Law University of Meghalaya is pleased to
convene a joint meeting of the Academic Council, Executive Council and
General Council of the National Law University Meghalaya on 27.06.2023 at
4:30 P.M. at Mayurbhanj, Nongthymmai, Shillong - 14.

AGENDA :-

1

Report by the Vice — Chancellor on the admission process, recruitment
of faculty, and other matters of the National Law University of
Meghalaya.

2. Regularisation of the appointments made in the University.

8. Ratification of all steps taken.

4. Inauguration of the National Law University of Meghalaya.

5. Any other matter with permission of the chair.

All related documents will be furnished in due course.
k—a

Memo No. NLUM/30/GC/2023/____ dated Shillong the 16 June, 2023

Copy to :-

1) The Registrar — cum — PPS to the Hon’ble The Chief Justice, High Court
of Meghalaya/Chancellor, Shillong for favour of his Lordship’s kind
information.

2) The Private Secretary to Hon'ble Mr. Justice H.S. Thangkhiew, Senior
Judge, High Court of Meghalaya for favour of his Lordship’s kind
information and necessary action.

3)  The Private Secretary to Hon'ble Mr. Justice W. Diengdoh, Judge, High
Court of Meghalaya, Shillong for favour of his Lordship’s kind
information and necessary action.

4)  The Vice Chancellor, National Law University of Meghalaya, Shillong for

/' favour of kind information and necessary action.
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6)

7)

8)

9)

10)

11)

12)

13)

14)

15)

16)

17)

18)

19)

20

7 AN

The Chief Secretary to the Government of Meghalaya, Shillong for favour
of kind information and necessary action.

The Legal Remembrancer and Secretary to the Government of
Meghalaya, Law Department, Shillong for favour of kind information and
necessary action.

The Secretary to the Government of Meghalaya, Finance Department,
Shillong for favour of kind information and necessary action.

The Secretary to the Government of Meghalaya, Education Department
for favour of kind information and necessary action.

The Private Secretary to the Advocate General of Meghalaya, Shillong for
favour of kind information and necessary action.

The Registrar General, High Court of Meghalaya, Shillong for favour of
your kind information and necessary action.

The Prof. Nirmal Kanti Chakrabarti, Vice — Chancellor, WBNUJS,
Kolkata for favour of kind information and necessary action
(connecting link will be shared).

The Director, Indian Institute Management(s), for favour of kind
information and necessary action.

The Prof. David Syiemlieh, Former Chairman, Union Public Service
Commission for favour of kind information and necessary action.

Shri. L.M. Sangma, Former Secretary, Government of Meghalaya, Law
Department for favour of kind information and necessary action.

Shri. Manan Kumar Mishra, Sr. Advocate nominated member, Bar
Council of India for favour of kind information and necessary action
(connecting link will be shared ).

The Chairman, Bar Council of Meghalaya for favour of kind information
and necessary action.

Shri. A.M. Ripnar, District & Sessions Judge, West Garo Hills District,
Tura for favour of information and necessary action (connecting link
will be shared).

Smti. N.G. Shylla, Advocate, Meghalaya State Bar Council, Shillong for
favour of kind information and necessary action.

Mr. Debu Lyngdoh, Joint Secretary, Law Department, Goverment of
Meghalaya for favour of kind information and necessary action.

Office File.

REGISTRAR
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MINUTES OF THE JOINT MEETING OF THE ACADEMIC COUNCIL, EXECUTIVE

COUNCIL AND GENERAL COUNCIL OF THE NATIONAL LAW UNIVERSITY

MEGHALAYA SCHEDULED ON 27.06.2023

Present:-

The meeting was chaired by the Hon’ble Chief Justice, High Court of

Meghalaya/Chancellor, National Law University Meghalaya in the presence of

the following members: -

1)

2)

3)

4)

5)

6)

7)

8)

9)

Hon’ble Mr. Justice H. S. Thangkhiew, Senior Judge, High Court of
Meghalaya

Hon’ble Mr. Justice W. Diengdoh, Judge, High Court of Meghalaya

Prof. Indrajit Dube, Vice-Chancellor, National Law University of
Meghalaya, Shillong

Shri. D.P. Wahlang, IAS, Chief Secretary to the Government of Meghalaya,
Shillong

Shri. C.V.D. Diengdoh, IAS, Secretary to the Government of Meghalaya,
Law Department, Shillong

Smti. W. Challam, MFS, Secretary to the Government of Meghalaya,
Finance Department, Shillong

Shri. Pravin Bakshi, Commissioner and Secretary to the Government of
Meghalaya, Education Department.

Shri. E. Kharumnuid, Registrar General, High Court of Meghalaya,
Shillong.

Prof. D.P. Goyal, Director, Indian Institute Management(s).

10) Prof. David Syiemlieh, Former Chairman, Union Public Service

Comumission

11) Shri. L. M. Sangma, Former Secretary, Government of Meghalaya, Law

Department

12) Shri. K.S. Kynjing, Sr. Advocate, Chairman, Bar Council of Meghalaya.

13) Smti. N.G. Shylla, Advocate, Meghalaya State Bar Council, Shillong.



14) Shri. Debu Lyngdoh, Joint Secretary, Law Department, Government of
Meghalaya.

15) Smti. K. M. Lyngdoh Nongbri, Registrar, National Law University
Meghalaya (Member Secretary).

16) Shri. Uttam Rai, Finance and Accounts Officer, National Law University
Meghalaya.

AGENDA

1) Report by the Vice — Chancellor:

The Vice — Chancellor gave a power point presentation before the

members present indicating different areas:-

(i)

(i)

(i)

Academic programmes - Under-Graduate, Post-Graduate,
Doctoral and Post-Doctoral programmes, joint programmes,
continuous education programme, student internships,

orientation programme for students.

The Under-Graduate and Post graduate merit lists are approved

being reported items and matters of record.

Research initiatives — collaboration initiative, promoting the

schools.

The Vice-Chancellor introduced different research initiatives in
his report which the University will act upon throughout the

different academic sessions.

Rules and Regulations — The Academic Council in its meeting
held on 26.05.2023 approved in principle the Doctor of
Philosophy Regulation, 2023 and same is placed before the

members.

The resolution of the Academic Council meeting is confirmed
whereby the National Law University Meghalaya Doctor of
Philosophy Regulation, 2023 is approved with minor corrections
at Appendix — | regarding minimum qualifying degree required
for seeking admission to the PhD programme at points - 2 (h)
and 2(i) of the Regulation at Appendix I.



(iv)

(v)

(vi)

(vii)

2 (h) should read as BE/BTech/MCA subject to higher norms of
7.5 of CGPA.

2 (i) should read as, An equivalent of the aforesaid degrees.

The Hon’ble Chancellor also states that in respect of Rules and
Regulations, wherever there is a gap the relevant regulations of

the State Government will apply.
Physical infrastructure.
I.T. infrastructure.

In respect of points No. (iv) and (v), the Vice — Chancellor
presented the whole layout of the physical and I.T. infrastructure

of the University which has been put in place.
Recruitment —

Faculty recruitment process with respect to Research Fellows,
Visiting Professors and orientation programme for the newly

appointed faculty.

The Vice — Chancellor proposed the names of Ms. Pragya Pasricha
and Ms. Badapbiang Dkhar to be appointed as Research Fellows
with a monthly fellowship of Rs.85,000/- (Rupees Eighty Five
Thousand) only with 5% annual increase on satisfactory

performance which is approved by the Council(s).

The Vice — Chancellor also reported that the University will have
Visiting Professors regularly for different sessions. Official
communication is to be made and consent to be received

accordingly.

Recruitment of Non-Teaching positions is taken up as per
advertisement No. NLUM/09/Estt/Advt/2022/84 dated 14t
April, 2023.

Donation and funds

Requests will be made to individuals, companies, organisations

etc., for donation/sponsorship/scholarship etc.



(viii) Budget 2023 — 2024 (expenditure and expected expenditure)

Budget 2023 — 2024 is kept in abeyance. The Finance and
Accounts Officer who is also present in the meeting was

requested to work again on the expected expenditure.
'2) Ratification of all steps taken.
a) Selection Committee for Shortlisting of candidates.
b) Committees for faculty presentation.
c) List of selected candidates for personal interview.
d) Recommendation of the Committees.

All steps taken in respect of points at (a), (b), (c) & (d) above are
ratified.

3) Regularisation of appointments.

Appointment of (i) Dr. Tamal Nath, Associate Professor, Policy
Science & Management (i) Ms. Isha Bihari, Assistant Professor,
Policy Science & Management (iii) Dr. Basil Nunvarkima Darlong
Diengdoh, Assistant Professor, Policy Science & Management (iv) Mr.
Arunoday Majumdar, Assistant Professor, Policy Science &
Management (v) Dr. S. Elika Assumi, Assistant Professor, Law (vi)
Dr. Shivani Dutta, Assistant Professor, Law (vii) Mr. Yogesh Mishra,
Assistant Professor, Law (vii) Ms. Ankita Chakraborty, Assistant
Professor, Law (ix) Dr. Umeshwari Dkhar, Assistant Professor, Law

(x) Dr. Dipankar Kundu, Assistant Professor, Law.
The Process of appointment of the above faculty is regularised.
4) Inauguration of the National Law University of Meghalaya.

It is decided that the inauguration of National Law University
Meghalaya will be on 08% July, 2023 at 11:00 A.M. with the
request to the Hon’ble Chief Minister Shri. Conrad K. Sangma to
be the Chief Guest in the presence of other official dignitaries and

guests.

5) Constitution of the Finance Committee.



Draft Notification of the constitution of the Finance
Committee under Section 15(1) of the National Law University of

Meghalaya Act, 2022 is approved.

With the constitution of the Finance Committee, the Chief
Secretary proposes that the budget should go through the

Finance Committee before it is placed before the Council(s).

However, it was agreed that Section 15 of the Act is to be
amended. The University is to write to the Government for
amendment of Section 15 of the National Law University of
Meghalaya Act,2022 to the effect that the Chairperson of the
Finance Committee should be a government nominee and the
Registrar will not participate and be part of any decision of the

Committee.

6) Sitting fees of nominated members of the Academic Council, Executive

Council and General Council.

It is resolved that sitting fees will be given only to the non-official

members and nominated members.

No sitting fees will be given to the government officials and

ex-officio members.

Sitting fees will be @ Rs.6,000/- (Rupees Six Thousand)
only in lieu of T.A./D.A.

7) Any other matter with permission of the Chair.
The Vice-Chancellor placed before the meeting a proposal
regarding fees of visiting faculty, members of the different selection

committees, experts to be Rs.6,000/- (Rupees Six Thousand) only

per session.

The meeting ends with a vote of thanks by the chair to all members

present.



Attendance Sheet

Joint Meeting of the Governing Council, Academic Council and the Executive
Council of the National Law University of Meghalaya scheduled on 27.06.2023

S, Signature

No.

1. | Hon’ble Mr. Justice Sanjib Banerjee,
Chief Justice, High Court of Meghalaya, M
Shillong /Chancellor, National Law University }m‘{’ di
Meghalaya

2. | Hon’ble Mr. Justice H. S. Thangkhiew, Senior Lﬁ(
Judge, u #

High Court of Meghalaya

3. |Hon’ble Mr. Justice W. Diengdoh, Judge, High

Court of Meghalaya, .. >
Shillong %

4. | Prof. Indrajit Dube

Vice Chancellor, National Law University of
Meghalaya, Shillong

5. | Shri D.P Wahlang, Chief Secretary to the
Government of Meghalaya,

Shillong

6. | Shri C. V. D. Diengdoh, IAS, Legal

Remembrancer and Secretary to the
Government of Meghalaya, Law Department, )
Shillong /

7. | SheiC V. D-Diengdoh; HAS (\f. (W, Lhallom MES
Commissioner-and Secretary to the W

Government of Meghalaya,
Finance Department, Shillong

8. Shl‘l PraVHl BakShi, IAS P Cormnnni mgyion e L
‘Fhe Secretary to the Government of . _9\__5 ?
Meghalaya,

Education Department

9. | Shri Amit Kumar
Advocate General of Meghalaya,
Shillong

10. | Shri E. Kharumnuid,

Registrar General, High Court of Meghalaya, :
Shillong g =

11. | Prof. Nirmal Kanti Chakrabarti, Vice -
Chancellor, WBNUJS,
Kolkata

12. | Prof. D. P Goyal, ~ R 2
Director, / 37QM“

Indian Institute Management(s)

13. | Prof. David Syiemlieh, Former Chairman, Union jﬁ% N
. . . - jk .r,_..—_ﬂ
Public Service Commission

14. | Shri. L.M. Sangma, Former Secretary,
Government of Meghalaya, téb/\/

Law Department st
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Definition of Course Levels in the University

Level Definition

100s:

200s:
300s:

400s:
500s:
600s:

700s:

First-year — General Topics, High School course prerequisites;

Second-year - General Topics, 100 Prerequisites;

Third-year - More narrow topics, 200 and 100 prerequisite;
Fourth-year —

300 prerequisite;

‘Specialised courses - 400 prerequisite or Graduation

‘More Specialised courses — 400 prerequisite or Graduation

Highly Specialised courses — 500 and 600 prerequisite [ PhD level courses]

Structure and Credit Load of Undergraduate Programmes

Non Taught
Courses

Taught
Course

Dissertation(D)

Term Papiar(T)
Viva Voce(V)

Advisory
Support Courses

@

Subject Level

100
200-300

Seminar Coursés

()
Internship (I)

Sub Total (A)

Foundation (F)
Core (D)

Domain+ | Minor
Law (Hon) '+Minor

20
0
0

10

10
30

70

18
60

20

10

10
30

74

18°

60

Major +
Minor

20

10

10
30

82

18
60

Domain +
Law (Hon)
(Major +

‘Major)

40

90

18

60



300-400

S

Depth Elective

‘Domain (DED) |

'Depth Elective |

Law (DEL)

|Open Electives

300-400

'Domain (OED)

‘Open Electives
Law (OEL)

300-400

Addl. Core

'(ACD)

|Addl. Core

300-400
500-600

500-600

(ACL)

Addl. Electives

(AED)

Addl. Electives
(AEL)

‘Sub Total (B)

Grand Total

(A+B)

Year and Trimester Credit Loading

‘Non

Domain + Law
(Hon) (Major +

‘Taught Domain + Law (Hon) 'Major)

styear 2(S)+2(A)

2nd year 2(S) + 2(A)

3rd Year 2(S)+10(1) + 2 (A)
4th Year 2(S) + 10(1)+4(A)

:5th Year 20(D) + 2(S)+ 10(l)
70

2A8)+2(A)

2(8) +2(A)

2(5) +100) + 2(A)
29 100

40(D) + 2(S)+10(1)

1

90

‘Domain + Law
‘Taught Domain + Law (Hon) (Hon) (Major +

72

72!
16 16
24 24
8 8
12| 12
4
2
4
6
210 226
280 300

M;jpr + _Minor
2(S) + 2(A)
2(S) + ?(A)

82

‘Major + Minor

2(S) +10(1) + 2(A)
2S) +1000+4A)

32(D+T+V) + 2(S)+10(1)

72 72
161 16
24, 24
8 8.
12 12
6 8.‘
6 8
8 12
8 12
238 250
320

Minor +Minor
2(8)+2(A)

2(S) + 2(A)

2(S) + 10(1) + 2(A)

_2AS)+ 10(p+4(A)

24(D+T+V) +
2(S)+10(1)

74

Minor +Minor

340



. 'Mﬁjor) . - — . | .
: 18 18
istyear 18 (FH+16(LC)+12(DC) (F)+16(LC)+12(DC) 18 (F}+16(LC)+12(DC) | (F)+16(LC)+12(DC)
20(LC)+20(DC)+6(OEL 20(LC)+20(DC)+6(0 20(LC)+20(DC)+6(OEL) 20(LC)+20(DC)+6(0

2nd year '}+4(OED) EL)+4(OED) +4(0ED) | EL)+4(OED)
20(LC)+20(DC)+4(DEL '20(LC)+20(DC)+4(D 20(LC)+20(DC)+4(SEL) '20(LC)+20(DC)+4(D |
}+2(DED)+6(OEL)+4(0 EL)+2(DED)+6(OEL +2(SED)+6(OEL)+4(OE | EL)+2(DED)+6(OEL)

3rd Year ED) “ )*4(CED) D) +4(0ED)
16(LC)+8(DC)+12(D 16(LC)+8(DC)+12(D
EL)+8(DED)+4(ACL 16(LC)+8(DC)+12(DEL) |EL)+8(DED)+2(ACL) |
16(LC)+8(DC)+12(DEL }+4(ACD)+4(AED)+ +B(DED)+4(ACL)+4(AC | +4(ACD)+2(AED)+2( |
4th Year )+8(DED) 4AEL) D}+4(AED)*4(AEL) AEL)
8(DEL)+6(DED)+4( 8 (DEL) + 6(DED) + 2 |
ACL)+4(ACD)+8(AE (ACD) + 2(ACL)*4  '8(DEL)+6(DED)+2(A '

5th Year 8(DEL)+6(DED) iD)+8(AEL) (AED) +4 (AEL) 'ED)+4(AEL)
BA LLB (Hons.)
st Subject : i i
. Irimester ©  Category Subject Name Credit . Pedagogy ' Level ' Number |
Foundation Reading the Law 2. 200 1000 F101
Law & Language 2 200 100 F102
Basic Mathematics 2 2-0-0 100 F103
Introduction to Statistics 2°  2-0-0 100 F104
Computational Thinking 2, 200 1000 F105
Basic Accounting 2: 2-0-0 1000 F106
! Introduction of ! ]
Economics 2 2-0-0 ! 100¢  F107
Business Data . :
Management 20 200 | 100  F108
- Art of Communicatons 2 200 1000 F109 |
2nd . Law of Tort including i |
" Trimester Core Law MV Act 3 2-1-1 200 CL201
Law of Contract . 2, 2-0-1 200 CL202
Contitutional Law I
(Fundamental Rights and

Basic Principal) 3t 211 | 200 CL203



Core Domain

(BA)
3rd
Trimester Core Law
Core Domain
(BA)
| 4th Subject
Trimester atego
Core Law
Core Domain
(BA)
Sth

Trimester | Core Law

Principles of
Microeconomics

Principles of
Macroeconomics

Introduction to Sociology |
Advisory

| Consumer Protection Act
Special Contract
Constitutional Law I
* (Federalism and theory)

Introductibn to Indi_an
Economy
Socio-Political Instutions *
in India
Indian Culture and
Society

Seminar

2nd Year

Subject Name

Jurisprudence & Legal
Theory

Tran-sfer of Property
Laws

Family Law [

Introduction to Indian
Philosophy

Economic Development |
Experience of India

Sociological Perspective
of Contemporary India .

Society, Economy and
Environment

Advisory
General Principles of
Criminal Law and
defences

Credit

. Pedagogy |

2-0-0

2-0-0
2-0-0
0-0-3

2-0-0

2-0-0

0-03 |

3-0-0

2-1-1
2-1-1

2-0-0

2-0-0

2-0-0

2-0-0
0-0-3

2-1-1

200

200,

200
300

200-
200

200
200°
200

200
200

Level

300

200
200

200:
209 '
20{_) .“
200

" 200.

300

CP201

CP202
CP203

CL204
CL205
CL206
_CcP204
o

CP206

Number
CL301

CL207
CL208

CP207
CP208
CP209

CP210

CL302



~1

|

=

Civil Procedure Code I 3 2-1-1 | 300 CL303

Family Law II ,_ 2' 201 200 CL209
~ Core Domain Development
(BA) Alternatives 2. 2-0-0 300 CP301
Socio-Economic Data
Analysis 2 102 300 CP302
. Ecology & Sustainability * 2 2-0-0 300 CP303
Policy Design and : f !
! Delivery ' 20 200 | 300 CP304
Open Elective ! ;
Law ‘ Group A i 2. 200 200 -
Core Law Environmental Law 2 2-0-1 300 CL304
* Civil Procedure Code II ' :
& Limitation 2 2-1-1 300 CL305
Core Domain i | _
(BA) . Public Finance & Policy 2. 2-0-0 300° CP305
International Trade & _
Investment 2 2:0-0 300: CP306
Open Elective {
Law Group A 2. 200 300
Group A 2. 2-0-0 300
Open Elective :
Domain Group A i 2. 2-0-0 200°
Group A 2 2-0-0 200
Seminar | 2 0-0-3 3001 -
B 3rd Year
Subject !
Category Subject Name Credit = Pedagogy  Level Number
Offences under Penal : :-
Core Law Code ' 3 211 300, CL306
" Administrative Law 30 21 300  CL307
Labour & Industrial i
N ' Laws I 5 2 201 ¢ 300, CL308
Core Domain ' Structure and | ; N
‘ (BA) Functioning of Markets 2. 2-0-0 300 CP307
Money, Banking and

Finanpe [ 2 200 3000 CP308



Open Elective
Domain

Open Elective
Law

Core Law

Core Domain
(BA)

Open Elective
Law

Open Elective
Domain

Core Law

Core Domain

@A)

. Depth Elective

Law

Welfare -a.nd Weil-being
Introduction to Statistical

Softwares

Group A

Group A
Internship

Criminal Procedure C(;.»dé

I

Law of Evidence |

State and Development ‘-

Policies and Regulations
in India

Basic Regression
Analysis

Group A
Group A

Group A
Advisory
Criminal Procedure Code

11, Probation and Juvenile |

Justice

Labour & Industrial
Laws II

Companf f..aw I
Globalization and
Change

International Relations: |

Theory and Practice

Comparative
Development Perspective

Group 1-5
Group 1-5

2-0-0

2-0-0
0-0-10

2-1-1

2-1-1 |

2-0-1

2-0-0

2-0-0

2-0-0
2-0-0

2-0-0

2-0-1

2-1-1

2-0-1

2-0-0
2-0-0
2-0-0

2-0-0

200

300

300,

300

300

300 |

300
300

300°
300-
300

300
300

300.

300,

300,
300

300

300

300°

300

300,

CP309

CP310

CL309
CL310

CP311
CP312

CP313

CL311

CL312

CL314

CP314
CP315

CP316



. Depth Elective
Domain

10th
Trimester

Subject
Category

Core Law

Core Domain
(BA)

~ Depth Elective
Domain

* Depth Elective
Law

1ith

Core Law

Core Domain
(BA)

* Depth Elective _

Domain

Depth Elective
Law

12th
Trimester - Law

- Depth E]ectivé
Domain

Depth Elective

Group 1
Seminar
4th Year
Subject Name
Company Law II

. Principles of Taxation

Public International Law

Policy and Governance
Political Economy of
Public Policy
Group 1

Group 1-5

Internship

ADR

i Dréﬂing, Pleading and |,

Conveyance I
Interpretation of Statues

Policy Monitoing and
Evaluation

Research Methodology
Group 2

Group 1-5
Group 1-5

Seminar

Group 1-5
Group 1-5
Group 1-5

Group 2

el oo

wow N

i B T

LSS B 8]

NN

2-0-0
2-0-0

. Pedagogy
201
2.1-1
2-1-1

2-0-0
2-0-0

2-0-0

3-0-1

2-1-1
2-0-1

2-0-0
2-0-0

2-0-0
2-0-0

2-0-0
2-0-0

2-0-0

200

2-0-0

2-0-0

2-0-0 |

400
300

Level Number
300 CL315
300- CL316
300 CL317
300 CP317
300, CP3I8
400
400
300
300 CL318
300 CL319
2000 CL320
300 CP319
300 CP320
400
400
300
400
400
400°

400



Group 2 |
Advisory 4
_ Sth Year
 L3th Subject
Trimester Category Subject Name Credit
Dci:otﬁ 'Elective - o ;
Law Group 1-5 2}
Groui: “1-5 2
Depth Eler;:tive -
' Domain Group 3 2!
_ Internship 10
Dissertation 4
i M ! Deptl; ﬁlective | - - .
- Trimester Law Group 1-5 2
Group 1-5 2
3 Depth Elective - -
Domain Group 3
Group 3
) D.i‘s-sertatio:-l _
. Trimester Dissertation 12
Seminar 2
BBA LLB (Hons.)
1st Subject
Trimester Category Subject Name Credit
" Foundation Reading the Law 2
Law & Language 2
Basi_cwMathem—&;tivcs - 2
Tntroduction to Statistics 2
Compu-t;tional Thmkmg | 2 -
Basic Accounting 2
Introduction of Economics 2|
Business .Data .
Management 2.

2-0-0
2-0-0

2-0-0
0-0-10
0-0-4
2-0-0
2-0-0

2-0-1
2-0-0
0-0-4
2-0-1

2-1-1

Pedagogy |

2-0-0
2-0-0
2-0-0
2-0-0
2-0-0
2-0-0
2-0-0

2-0-0

400
400

400

400

400

500

500

400°

400

400
400°
500
500

300

Number

Number

F101
F102
F103
F104
F105
F106
F107

F108



Znd
Trimester Core Law
- ..éo-re bomain
(BBA)
3rd
Trimester . Core Law
Core Domain
(BBA)
4th Subject
; Core Law
Core Domain
(BBA)

- Transfer of Property Laws

Art of Communications

L.aw of Tort including MV '
Act

Law of Contract

Constitutional Law I
(Fundamental Rights and -
Basic Principal)

Managerial Economics

Macroeconomic
Environment

Business Mathematics
Advisory

Consumer Protection Act |
Special Contract

Constitutioi'lal Law II
(Federalism and theory)

Business Environment
Organisational Behaviour *
Accountancy I

Seminar

Subject Name
Jurisprudence & Legal
Theory

Family Law I

Accountancy II

Principles and Practice of |
Management

Statistics for Business
Decisions

Spreadshect-Tools fér
Business Analysis

- . -

NN NN

2-0-0 100
2-1-1 200
2-0-1 200
2-3-1 200
2-0-0 200
2-0-0 200
2-0-0 200
0-0-3 300
2-0-1 200
2:151 200°
211 200
2-0-0 200
2-0-0 200
2-0-0 200
0-0-3 200
3-0-0 300
2140 200
211 200.
2-0-0 200
2-0-0 200
2-0-0 200.
2-0-0 200

F109

CL201
CL202

CL203

CB201

CB202
CB203

CL204

CB204

CB205

CB206

CL301

CL205

CL206

CL207

CL208

CB207

CB208
CB209

CB210

10



Sth

_—

- Trimester

6th
Trimester

Core Law

Core Domain

BBA)

" Financial Manaéement I

Open Elective
Law

Core Law

Core Domain

(BBA)

Open Elective
Law

Open Eie-ctive 1

Domain

Subject
Category

Core Law

Core Domain
(BBA)

A;lvisory

General Principles of
Criminal Law and
defences

Civil Procedure Code T
Family Law II

Marketing Management I

Production Planning and
Control

Business Etilics
Group A
Environmental Law

Civil Procedure Code II &
Limitation

" Marketing Management II

Financial Management II

Group A
Group A

Group A
Group A

Seminar
;ind.fna;
Subject Name

Offences under Penal
Code

Administrative Law
Labour & Industrial Laws
1

_ Financial Reporting and

Analysis

_ Credit

0-0-3

2-1-1
2-1-1

2-0-1

2-0-0
1-0-2

2-0-0

2-0_0. i

2-0-0

2-0-1

| 2-1-1

2-0-0
2-0-0

2-0-0

200 -

2-0-0
2-0-0
0-0-3

200 -

300 CL302
300, CL303
200 CL209
300 CB301
300 CB302
300 CB303
300 CB304
200 "
300 CL304
300, CL305
300 CB305
300 CB306
300

300°

200

200

300 s

Pedagogy = Level ~ Number

2-1-1

Bt |

2-0-1

2-0-0

300° CL306
300 CL307
300 CL308

3000 CB307

11



| Open Elective

Domain

Open Elective

Core Domain
(BBA)

Open Elective

Law

] Open Elective

Domain

Core Law

Core

. Domain(BBA)

' Depth Elective

Law

Depth Elective
Domain

Human Resource
Management I

Corporate Social
Responsibility

Business and Government

Group A

Group A

Internship

Criminal Procedure Code I

Law of Evidence

Accountancy III

Statistics for Business
Decisions

Human Resource
Management IT

Group A
Group A

Group A
Advisory

Criminal Procedure Cl'ade i
II, Probation and Juvenile '

Justice

Labour & Industrial Laws
I

Company Law I

Operations Research

Financial Accounting 1

Organisational Leadership

Group 1-5
Group 1-5

Group 1

2-0-0

2-0-0
1-0-2

2-0-0
2-0-0
0-0-10
2-1-1
2-1-1

2-0-1

2-0-0

2-0-0

2-0-0
2-0-0

2-0-0

2-0-1

2-1-1

2-0-1

2-0-0
2-0-0
2-0-0

2-0-0
2-0-0

2-0-0

300 CB308 -
300 CB309
3000 CB310
300

300

300

300: CL309
300 CL310
3000 CB311
300 CB312
3000 CB313
300

300

300

300 CL311
300 CL312
300 CL314
300 CB314
300 CB315
3000 CB316
300

300

400

12



Seminar 2 200 | 300

Core Law Company Law II 2 2-0-1 300° CL315
" Principles of Taxatiﬁn 3 2-1-1 300 CL316
 Public International Law 3 2l | 300' CL317
Core _ i
Domain(BBA) . Financial Accounting II 2 2-0-0 300 CB317
Business Research 27 2-0-0 300 CB318
Depth Elective - ‘
Domain ' Group 1 2 2-0-0 400
Depth Elective '
Law i Group 1-5 2:  2-0-0 400
Internship 10. | 300
Core Law ADR 3 3.0-1 300 CL318
Drafting, Pleading and , I
! Conveyance 1 3 2-1-1 300 CL319%
Interpretation of Statues 2! 2041 200 CL320
Core
Domain(BBA) Cost Accounting 2 2-0-0 300 CB319
Strategic Management 2 2-0-0 3000 CB320
Depth Elective | _
Domain Group 2 2 200 | 400°
Depth Elective I i
Law ' Group 1-5 2 200 400
Group 1-5 2 2-0-0
Seminar 2 200 ° 300,
Depth Elective -
Law Group 1-5 2 2-0-0 400
Group 1-5 2 2-0-0 400,
Group 1-5 2 200 400
Depth Elective . :
Domain Group 2 2 2-0-0 400.
Group 2 20 200 . 400
Advisory 4 400
5th Year

13



13th  Subject
Ihmum:cmwm

Depth Elective
Law

" Depth Elective
Domain

l14th Depth Elective

Trimester . Law
" Depth Elective
Domain
15th
Trimester
Foundation
2nd .

Trimester Core Law

2-0-0
2-0-0

2-0-0
0-0-10
0-0-4

2-0-0
2-0-0

2-0-1
2-0-0
0-0-4

2-0-1

2-1-1

400

400

400
500
500°
400

400

400,
400,
500

500

300

den&dmzxLﬂelHnmbﬂ

- Subject Name
Group 1-5
Group 1-5 2
Group 3 2
Internship 10
Dissertation 4
Group 1-5 2
Group 1-5 2
Group 3 2
Group 3
Dissertation 4
Dissertation 12
Seminar
BS LLB (Hons.)
Subject Name
Reading the Law :
Law & Language
Basm Mathematics
Intmductlon to Statlstlcs
Computanonal Thmkmg
Basic Accounting

Introduction of Economics

Busmess Data Management

Art of Commumcatmns

~ Law of Tort including MV Act

Law of Contract

NN N NN NN N

2-00
2-0-0
2:00
2-0-0
2:0:0
200
2-00
200

2:0-0

2-1-1
2-0-1

100
100
100
100

100

100
100

100

100

200
200

F101
F102

F104

F105

F106

F107

" F108

F109

CL201
CL202

14
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. Core Domain ' Introduction to Programming (in

3rd

:

4th

Constitutional Law I

(Fundamental Rights and Basic |

Principal)

(DS) Python)

Introduction to Programming Lab |

(in Python)
Discrete Mathematics

Advisory

Core Law Consumer Protection Act

Special Contract

Constitutional Law II (Federalism

and theory)

Core Domain ' Object Oriented Programming (in |

(DS) i Python)
Object Oriented Programming
Lab (in Python)

Linear Algebra

Seminar

2nd Year

Subject
Category Subject Name

Core Law . Jurisprudence & Legal Theory
Transfer of Property Laws
Family Law 1

éore Domain i
(DS) . Data Structures (in Python)

Data Structures Lab (in Python)

Probability for Data Science
Calculus

Advisory

General Principles bf Criminal

Core Law Law and defences
Civil Procedure Code I
Family Law II

Credit

L

w

NN N NN

2-1-1

2-0-0

2-0-0

0-1-1
2-0-0
0-0-3

Pedagogy
3-0-0
2-1-1
2-1-1

2:0-0
0-1-1
200
2-0-0
0-0-3

2-1-1
2-1-1
2-0-1

200

200

200
200°
300-

200

2000

200

200

200-
200

Level
300
200

200!

200

200"
200

200
200

2000

300
300
200

CL203
DS201

DS202
DS203

CL204
CL205

CL206
DS204

DS205
DS206

- Number

CL301
CL207
CL208
DS207
DS208
DS209
DS210

CL302
CL303
CL209

15



Core Domain
(DS)

. Open Elective
Law

Core Law

. Core Domain

ks,

- Open Elective

Law

Open Elective
Domain

: Core Domain
(DS)

- Open Elective

Domain

Algorithms
Algorithms Lab (in Python)

Programming for Data Science
Lab (in R)

Statistics for Data Science
Group A

Environmental Law
Civil Procedure Code II &
Limitation

Optimization Techniques
Descriptive Statistics

Group A
Group A

Group A

Group A

Seminar

Subject Name

Offences under Penal Code

Administrative Law
Labour & Industrial Laws I

Database Management Systems

- Database Management Systems

Lab

Artificial Intelligence

Group A

(8]

Credit

LVE B 1]

2-0-0
0-1-1

0-1-1
2-0-0

2-0-0
2-0-1
2-1-1

2-0-0
2-0-0

2-0-0
2-0-0

2-0-0
2-0-0
0-0-3

Pedagogy

2-1-1
2-1-1
2-0-1

2-0-0

0-1-1
2-0-0
2-0-0

2-0-0

300 DS301
300 DS302
300 DS303
300 DS304
200 -
300 CL304
300 CL305
300 DS305
300 DS306
300
300
200
200
300 .
Level Number °
300 CL306
300 CL307
300 CL308
300 DS307
300 DS308
300 DS309
300 DS310
300

16



) 6pcn Elecfive. ;

Law

L Core Domain
(DS)

Open Elective

Law

Open Elective- |

Domain

Core Law

Core Domain

(DS)

Depth Elective

Law

Depth Elective

Domain

Subject
Category
Core Law

10th
Trimester

Core Domain

(DS)

Core Law

Group A
Internship
Criminal Procedure Code I

Law of Evidence

Machine Leamning
Machine Learning Lab (in
Python)
Software Engineering

Group A
Group A

Group A
A:ivisory
| Ci'iminal Prbéédure Cotié II,
Probation and Juvenile Justice
Labour & Industrial Laws IT
Company Law I

Data Visualization
Data Visualization Lab

Stﬁtisﬁcal Mode]]in; ‘

Group 1-5
Group 1-5

Group 1
Seminar
4th Year

Subject Name
Company Law II

Principles of Taxation

Public International Law

Data Mining

2
10.

oW [FS]

Credit

2-0-0 300
0-0-10 300
2-1-1 300
2-1-1 300
2-0-0 300,
0-1-1 300
2-0-0 300
2-0-0 300
2-0-0 300
200 300
2-0-1 300
2341 300
2-0-1 300
2-0-0 300
0-1-1 300
2-0-0 300°
2-0-0 300
2-0-0
2-0-0 400
2-0-0 300
: Pedagogy Level i
2-0-1 300
231 300°
2-1-1 300
2-0-0 300

CL309
CL310

DS311

DS312
DS313

CL311
CL312
CL314

DS314
DS315
DS316
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Depth Elective

. Domain

~ Depth Elective
Law

1ith

Trimester ~ Core Law

Core Domain
(DS)

Depth Elective
Domain

Depth Elective
Law

12th Depth Elective

Trimester - Law
. Depth Elective
Domain
13th  Subject
Trimester .  Category
Depth Elective
Law
Depth Elective

Domain

Data Analytics

Group 1

Group 1-5

Internship

ADR

Drafting, Pleading and

Conveyance I

Big Data Analytics
Cyber Security

Group 2

Group 1-5
Group 1-5

Seminar

Group 1-5
Group 1-5
Group 1-5

Group 2
Group 2
Advisory

t

Subject Name

Group 1-5
Group 1-5

Group 3
Internship
Dissertation

Interpretation of Statues

: Pedagogy

10

2-0-0
2-0-0

2-0-0

3-0-1

2-1-1
2-0-1

2-0-0

2-0-0

2-0-0

2-0-0
2-0-0

200

2-0-0
2-0-0
2-0-0

2-0-0
2-0-0

2-0-0
2-0-0

2-0-0
0-0-10
0-0-4

300
400

400

300

300

200

300

400
400
400

400

400
400
Level

400
400

400,

500

DS318

300

500
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14th  Depth Elective

. Trimester Law Group 1-5 2-0-0
Group 1-5 2 2-0-0
Depth Elective i
Domain Group 3 2 2-0-1
Group 3 2 2-0-0
Dissertation 4 0-04
. 15th
- Trimester - Dissertation 12 2-0-1
Seminar 20 2-1-1
BA (Electives)
Subjec -Subje 'Subjec ‘Subje
‘tNo. Groupl ‘ct No. ,Group 2 ‘tNo. Group3 ‘¢t No. Group 4
| Contemporary : '

Issues in Informal IPR and Urban

'DP401 Development DP413 Sector in India DP427 Innovation =~ DP501 Governance
Sectoral Technology :
Development Reformsin and Rural
DP402 Projects DP414 India ,DP428 Development DP502 Governance
: Policy
Networking
‘Sectoral Quantitative and

Migrationand ‘Regulations in | Research : Negotiation
'DP403 Development DP415 India 'DP429 Methods DP503 s

Public | Rural | :

‘Healthcare Development Qualitative Sustainable
Systems in Initiatives in Research Developme
{DP404 India DP416 India ‘DP430 Methods 'DP504 nt Goals

Urban :

Financial ‘Development . Ethics in
] Inclusion and Projects in Sampling Policy
DP405 Development DP417 India ‘DP431 Techniques DP505 Making

Food and

Nutritional Financial Sustainable
: Education and Security in Institutions Developme
DP406 Development DP418 India 'DP432 and Markets 'DP506 nt Goals
:DP407 'Gender and fDP4l9 'Indian Labour :DP433 Environmenta DP507 Application

N B

400
400

400
400
500
500

300

Subjec.

tNo. Group5

‘Energy

‘DP509 Policy

1 Competitio
DP510 n Policy

Environme

DP511 .ntal Policy

. Politics of
Public
DP512 Policy

'Labour

DP513 Policy

:Health
DP514 Policy

DP515  Education

19



.Development Market 1 Studies of GIS in Policy
Policy
Decisions |
' i ‘ Technolog
; Insights from y and
Social Security Policy ! "Global Health Policy and Public
,DP408 and Well-being DP420 Practitioners DP434 and Policy = DP508 Law DP516 Policy
Management i
Corporate of Social
'Social Commercial Sciences of
DP409 Responsibility 'DP421 Banks in India DP435 Water
; Insurance and .
-Risk {
Economic Management International
‘DP410 Psychology DP422 in India DP436 Finance
Digital _
Infrastructure Industrial ‘Decentralisati
for Economy of on and '
DP411 Development DP423 India :DP437 Governance
.Social Indian : :Human
‘Movements and Agriculture Rights and
‘DP412 Civil Society = DP424 Sector {DP438 Justice :
.Democracy:
Services Theory and
DP425 Sector in India DP439 Practice
i .Conflict,
Indian Data . Reconstructio
Management .n and Human
DP426 System .DP440 Security ,
i Big Data
DP441 Analysis
' Al & ML for
: Public
:DP442 Policies
BBA (Electives)
‘Sub | 'Subjec ' |Subjec | ‘Subjec: ‘Subjec
‘No. !Group1 [tNo. 'Group2 itNo. 'Group 3 {tNo. Group4 ‘tNo. Group5
{Interpersonal ; Human i ‘éBntrepreneurs iCompel‘.enc ' Conflict

DB401 Communication . DB413 | Resource :E'DB427 ‘hip and New fDBSUl y {DB509 ‘Resolution

20



_. : 'Information i ‘Ventures : Maoageme_ .and |
. . | System ' nt 'Negotiatio
| i 'E t ﬁ ! | n
| ' Compensatio Enterprise | | Banking ! |
Busmess { n i 'Resource | ‘Manageme ' Asset i
DB402 Com.rmmrcatlontDB414 ‘Management |DB428 ' Planning 'DB502 'nt ‘DB510/Pricing |
‘! ‘Individual and : ' Business ‘Human ] Risk ; |
.- 'Group | Applications | ‘Resource 'Manageme ' Principles
'DB403 ' Dynamics 'DB415 |of IT \DB429 | Development 103503 nt DB511 of Audit |
| I i [ | I { Customer _ |
Ii | ’ g , ‘ ‘Relationshi | j .
} |Organization | ' | | | p | \Database |
\_ 'Structure and | Safety : ‘Equity ! Manageme | 'Manageme |
'DB404 Dynamics DB416 Management iDB430 ‘Research 'DB504 nt 'DB512 |nt Systems |
' : . | i - | |Iventory 'Social |
‘. ' Industrial | ‘Business [ Fixed Income | Manageme | \Entreprene |
{DB405 | Relations 'DB417 |Analytics ~ |DB431 Securities ~  DBS05 nt DB513] ruship |
| ' ‘Business
'Accountin
i | ! { | ; | Healthcare | g and
F ‘Performance | ‘Corporate | Behavioural ‘Manageme \Investment |
IDB406 Management | DB418 | Finance \DB432 | Finance 'DBS06 nt DB514 . Analytics
| | _! | | | :; N Public-Pri |
i  Financial 'Market | ‘Technology - |vate
Management of | Institutions | 'Microstructur | 'Manageme | 'Partnershi |
DB40? Changc IDB419 and Markt’.ts 'DB433 ‘e {DB507 nt DB515 |ps {
! ! | ;Agri-Busin _ ;.
| : " i ’ ‘ess 'Manageme |
{ Marketing ! ' Commercial 'Marketing i Manageme int of
'DB408 ! Strategy | DB420 | Banking {DB434 Research {DB508 ' nt 'DB516 MSMEs
. ;' ‘i ' Informatlon
i i Retail { ; ' 'Security and
| | Marketing i ! Risk
DB4091Strategy lDB421 Denvatwes DB435 ‘Management |
'Rural ! Corporate { Mergers and
_[DB410gMarketing DB422 Restmcttmng DB436 ' Acquisitions
| | | e-Commerce |
- i ‘Technology
I_.oglstms ‘Business ? rand
DB411 Management lDB423 Oumourcmg DB43? Appllcatlons :
; ‘Total Quality
: i _Managemenl i
_ /International Projeot jand |
/DB412 ' Marketing *I)B424 ‘Management DB438 Six-Sigma
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‘Subjec | ESubject

‘tNo. Group1

| (Operating |
DD401 | Systems 'DD413

Computer

DD402 Networks  |DD414

DD403 | Digital Logic |DD415

! Computer |
:DD404 | Architecture 'DD416

i’
.  Computer
'DD405 Organization 'DD417

'Formal

Languages

‘and Automata |
DD406 Theory DD418

'Computer

-.Product and l

Corporate | ‘Brand
{DB425 | Taxation EDB439 ‘Management |
-_ Portfolio : Business
'DB426 | Management :DB440 | Valuation
| . ‘Women I
| Leadersin |
'DB441 Management
{: EManagement
1of Non-Profit |
%ZDB442 'Organisations | |
BS (Electives)
‘Subjec | ‘Subjec | 'Subjec |
No. Group2 tNo. Group3 'tNo. |Group 4 'tNo. 'Group5 !
, . Data Science ] ‘Information ,
Time Series {Continual for Predictive | ‘Mining and |
‘Analysis 'DD427 Learning 'DD443 | Analytics {DD451 -iE-Discoveryf
Applied . %Explainablc J éData Science * !
Statistical Artificial | ‘for Document | ‘Sentiment |
'Analysis | DD428 Intelligence 'DD444 |Automation DD452 ‘Analysis |
| | 'Data Science ' ;E-Computatio a
Stochastic 'Non-Paramet | for Case ! ‘nal i
‘Process DDA429 ‘ric Inference ' DD445 'Management \DD453 Linguistics |
;'- | Data Science | Artificial |
'Probabilisti [Computer (for Legal Intelligence |
'cModels ' DD430 | Vision 'DD446 Research (DD454 & Ethics |
;'Image : | [
| ‘Mining and ‘Data Science | 1
Information | | Computer for | Artificial |
| Theory and {Vision | Compliance ! ‘Intelligence
Coding  /DD431 |Analytics ~ DD447 Monitoring {DD455 & Law
' ' i \Data Science J {
' | for i
Stochastic _ Intellectual .
Calculus 'Recommende 'Property _, 'Legal :
for Finance DD432 r System DD448 | Analysis |DD456 'Computing
‘Statistical 'Speech 'Data Science 1 |
Leaming | ‘Recognition for Fraud | ‘Survival
for ‘DD433 |and DD449 ' Detection ‘DD457 Analysis

DD407 Security ~ |DD419

22



Reliability | Understandin
| i Analysis g 5
, Learning ! | Scientific
: | from '; Fuzzy Sets, | Data Science | Research
| 'Advanced | ‘Sequence | Logic and for Risk ! Methodolog |
'DD408 Programming |DD420 |Data DD434 Systems 'DD450 Assessment DD458 y
%Advanced ' ‘Data 5- i . l
-. ‘Data ; Preprocessi | Cloud ' |
/DD409 |Structures ~ |DD421 ng DD435  Computing
' ! \Data . ;
. ;Advanced | ' Warehousin | Internet of
'DD410 |Algoritims | DD422 g 'DD436 Things |
i Approximatio ! ‘Deep ] ‘Blockchain I !
\DDA411 'n Algorithms /DD423 Learning [DD437 Technologies
: E-Advanced | ' |
E Database ' |Reinforcem | ! Geographic
. ‘Management | ‘ent | .Information
'DD412 | Systems \DD424 Leaming |DD438 Systems
‘ | Social | |
i Network | Smart
DD425 :Analysis DD439 Sensing
‘Generative | Human j
{ Artificial | Computer |
| 'DD426 Intelligence 'DD440 Interface
‘_ | i \Financial
;’ iDD441 Engineering
Ubiquitous |
j 'DD442 Computing |
LLB (Hons.)- Depth Electives
‘Sub I _5 Sub | Group
'No.  Groupl |Sub No. Group2 iSub No. Group3 ‘Sub No. Group 4 No. 5§
. " ' ! - 'Peaceful Corpora |
! _ ._ ' Patent Creation | ‘Settlement of te |
i {Criminal ! | Constitutio | ‘and International Governa
{DLA01 Sociology EDI_A19 nalism |DLA437 registration ~ DILA455 Disputes 'DLA73 nce
| ) il ' 'Financia
| 1
| | ‘Citizenship ’. Diplomatic Markets
' Criminalistic ‘and Rule of | | and consular ‘and
'DLA402 s 'DL420 Law iDL438  Patent Drafting DL4A56 Law 'DLA74 Takeove
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'DL403

'DL404

' DL405

' DL406

'DL407

'DL408

_DLA09

‘DL410

'DL411

‘Science

Mapping

jcrimes

iCrimes

‘Forensic
'DL42]

Penology  DL422

Sentencing

Policy 'DLA23

'Crime :
'DL424

'Crime
' Research

Methods ' DL425

iGlobal . _
‘Crimes 'DL426
j Investigating
‘and _
‘Prosecuting :‘
‘International |

'Economic

‘Crimes ‘DLA428

{Cyber
'DL429

‘Rights

‘DL427

Judicial
Review

' Separation

of Powers

'and Indian |
| federalism
i Protection :
of i
 MInorities :DL441

'DL440

‘Religious
‘Freedom & |
;secularism |DL442

Fundament

'al Rights as

Human

Affirmative

Action and |
Discriminat'
ive Justice 'DL444
Fiscal ,'
Responsibil |

ity and
'Manageme |
'nt

'DLA45

Local Self
Governmen!
t 'DL446

Notion of
| State

/DL439

'DL443

‘DLA447

IP Litigation

. Enforcement
of IP

'Tradesecrets

/IPR
' Management

i Technology
| Transfer

' Protection of
: Trademark

' Copyright

Biodiversity
| Protection

. Farmers and

'DL457

DLA458

'DL459
'DLA460

'DL461

| DLA462
‘DL463

'DL464

‘Breeders Right DL465

'S

United

[Nations ‘Corpora '
Institutions ‘te
‘and Law : Insolven |
making iDLA75 |cy
] EMcrger i
& .
: , | Acquisit |
'Treaty Law 'DLA476 |ions
State ;z_Bankingl
‘Responsibility [ DL477 Laws |
; Negotia
‘ ‘ble i
‘Movement of | {Instrum !
‘Persons ;‘DI.A'?S ients :
-Competi :
‘International tion .
‘Watercourses | DL479 Law
| Busines
s
‘Rights
‘and |
i Corpora |
International ‘te |
‘Environmenta : ‘Respons |
1 Law 'DLA80 ibility |
H |
International | Corpora |
‘Humanitarian | te .
'Law /DL481  Taxation |
'Corpora |
'tions,
Law and
|Intemnational “Technol |
|Migration 'DL482 ogy
Private '
International Law and !
Law & ; ‘Econom
! Private :DL483 ics '
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-_ |Ordering
i ‘Human ; _ !
| ‘Right Law - Traditional
. ‘Crimeand | land : ‘Knowledge | International
'DLA412 Technology |DL430 |Practice  DL448  and Folklore %DL466 ;Cnmmal Law
| i Intematmnal
?' 'Public %Law and
‘ | Interest i [Legal
'DLA13 Terrorlsm IDLA431 ‘ngatmn DL449 IP Valuation ]DL467 Institutions
Drug Law on '_ 'Bioethics and l Conﬂlct of
IDL414 'Trafficking |DL432 |Education ‘DL450 ‘Law DL468 |Laws
Govemmen  Arbitration and | |
‘Human " 't Accounts | ' Mediation ' \International
|DLALS ETraﬂicking ! DL433 z |& Audit | DL451  under WIPO DL469 |Trade Law
" | ! !: ‘IP and Genetic } lntemahonal
| ‘Sexual | Poverty 'Resources in | gCommerclal
'DLA416 Violence |DL434 andLaw DL452 Life Sciences DLA70 |Arbitration
" ‘Vulnerable , b i
:sections and | ; ' |
| Criminal | Judicial | ‘Software | Transnational |
'DLA17 Justice EDL435 'Process DL453  Licensing iDL471 Diplomacy
{ | | . ' Entertainment l %'Foreign
; 'Criminal | Legislative ' ‘Industry and | \Policy
'DL418 Psychology :DL436 |drafting |DL454  Copyright {DL472 | Analysis
LL.B. (Hons.)- Open Electives
SUBNO. | Group A
0OL401 Introduchon to International Crlmmal Law
'0OL402 Law and social change
OL403 'Fundamental Rights and enforceability
'OL404 Sports Law
+OLA405 Right to Informatlon
‘OL406 ‘Gender Justice
OLA407 Tra.nsgender Law and Pohcy
OL408 Dlsabﬂ:ty Movement and nghts

Insuranc |
DLA84 e Law ‘
L i
ite i

:DL485 Fmance 7

i

| Investm

i‘DL486 ,ent Law E'

Board _
| Manage

'DLA87 | ment

l 8
1

Indu‘cct

iDL488 Taxatmn

'Law of |

?DL489 Ca.mage

Corpora
te Social |
Respons '

\DLA90 1b1‘.llty
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OL409
OL410
oL411
OL412
OL413
OL414
0L415
OL416

OL417

OL418

OL 419
OL420

‘Non - Taught

' Taught

Level
'500-600 Core Courses

Innovation and Intellectual Property

_Transportation Law

Carriage Law
Foreign Trade
Information Technology Laws

‘Feminist Jurisprudence

Media and Law
Health Law

Telecommunication regulations
Data Science and Legal Development

Artificial Intelligence and Legal Liability

Legal Entrepreneurship

Dissertation
'Research - led

'Critical Legal Thinking

-Advisory Support Courses
Seminar

'Viva Voce

500-600 Depth Electives

:500-600 :Open Electives
'500-600 & 700 Major

14

6

4

Structure and Credit Load of Postgraduate Programmes

i
40,
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:lst Year

1st Trimester

Year and Trimester Credit Loading

Subject
Category

Core Course

Depth Elective

Open Electives

Rcsear(-:h Led

'2nd Trimester

3rd Trimester

Core Course
Depth Elective
Depth Elective

Advisory
Support

Critical Legal -
Thinking
Open Electives

Research Led

Core Course

Depth Elective

-Depth Elective

Research Led
Critical Legal

. Thinking

Open Electives

'Subject Name | Credit

' Constitution

law of India
Legal Research
Methodology
Group 1;2!3
Group 1/2/3

500 to 600 L
Couses

Legal Research
Methodology

I

Group 1/2/3
Group 1/2/3
Advanced

‘Writing

500 to 600 L

‘Couses

‘Law, Judicial

Process and
Social

Transformation .

s
Group 1!2;;3

Group 1/2/329 |

500 to 600 L
Couses

‘Seminar

10

10

Level

400,

400

Number

500

500

400.
500.

500

500

400

500

500

500



2nd Year

Pedagogy
10

10

10

20

Depth Electives

Subject
4th Trimester Category Subject Name ' Credit
Dissertation
: Advisory Advanced
Support Writing
Advanced
. Advisory Teaching-
Support Leaming
5th Trimester Dissertation
"Research Led
Advanced
Advisory Teaching-
"Support Learning
Seminar
6th Trimester . Dissertation
; Viva Voce
Total Credit Load
. Course
Level | Sub No. | Group 1 . Sub No.
600 Corporate Law
Anatomy of

Corporate Law

Capital and Money
Market Regulatory
Issues

Merger Acquisition
and Split up Laws

Group 2
Competition Law

| General Principle of |

Competition Law .

. Indian Competition

Law

| Competition Policy
| Theory and Practice |

i Level

| SubNo. |

Number

500
500

500
500

500

500
500
500
140

Group 3 |

: Criminal Law

| Principles of Criminal |

¢ Law & Justice

Criminilogy and
Penology

, Police and Prison |

i Administration

28



: Comparative
{ Business Strategy and |
. Competition Law |

i 1
: |

Corporate Insolvency

i
'
|
i i
i
i

Transnational '

E]

' Business, Investment 4
% and Environmental |
; Govemance

| Corporate Sustainable |
| Development Goals !

wiid

| i
| Corporate Social

i Responsibility

|

| Responsible Business |

| and Private Ordering

1 f
Corporate |
Govemnance |

i

| Artificial Intelligence |
i nd Corporate f
| Governance |

STPRSE R

. Corporate Insolvency |

'Design of Competition:;

Law Remedies

_ Co.n.lpe.titionmLawin |
- Different Jurisdiction

" Competition Law |
- Interfaces with Other |

Laws (eg Energy,

" Insolvency, Contract |

etc)

. Competition law and
 process of Democratic |

Government

. Competition Law and |
| Consumenr Protection |

Private Lavels,
Brands, and
Competition Policy

' Competition in the

Digital Space

. Economic Theories of
. Competition Law

 Competition Law and
Intellectual Property |

Law

Sentencing and
. Sentencing Policy |

1

'Victimology

:Global Crime

{Economic Crime

Crime and

I Technology

{Human Rights and
| Criminal Justice

‘Juvenile Justice

ECriminology Therios

'and Punishment
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1.1

1.2

1.

National Law University
Meghalaya

Doctor of Philosophy Regulation 2023
General

The University admits students for research leading to the Degree of Doctor of
Philosophy (PhD). The University will incorporate a University Research Committee
and the Vice Chancellor will be the Chairman.

A PhD student may belong to one of the following categories:

i. Regular Assistantship

ii. Individual Fellowship (CSIR/UGC/DBT/INSPIRE/ICMR etc.)

iii. Sponsored

iv. Project

v. Quality Improvement Programme (QIP) [ under AICT and UGC]
vi. University Employee

vii. Foreign National

vii. Working Professionals

viii Judge of High Court and Supreme Court -

i. A PhD candidate in the Regular Assistantship (University research student) is
eligible for getting a University Research Fellowship, as approved by the
Academic Council. See Appendix Il for details of eligibility for getting the
assistantship.

i. A PhD candidate in the Individual Fellowship joins the University's PhD
programme as an individual student and enjoys the UGC/CSIR/DBT/INSPIRE.

ii. A PhD candidate in the Sponsored category is one who is sponsored by an
organisation of repute for the PhD programme.

iv. . A PhD candidate in the Project category is one who works either as a
research fellow or as research staff in a university project.

v. A research candidate in the QIP is a sponsored faculty member of another
University who is selected for admission to the PhD programme under the
Qualitylmprovement Programme.

vi. A PhD candidate in the University-Employee category (University Employee
research candidate) is a permanent employee of the University who is
sponsoredby the Institute for the PhD programme.

vii. A non-Indian PhD candidate belongs to the Foreign National category

(Foreign research candidate).



1.3

1.4

1.5

1.6

1.7

viiiih A PhD candidate in the working professional category is a working
professional with bright academic background and employed in well-
established and reputed companies (private/government), research
organizations, and Ministries of Centraland State Governments with two years
of experience. See Appendix Il for detailedrules and regulations.

The University is completely residential, except for High Court and Supreme Court
Judge (including retired), and every candidate is entitled to stay in the Halls of
Residence. See Appendix VIII for the rules for accommodation in a Hall of Residence.

A PhD candidate must pass through several recognisable phases of research:
Joining, Formation of Doctoral Scrutiny Committee, Enrolment, Coursework,
Comprehensive Examination, Registration, Synopsis Submission, Submission of
Thesis for Examination, Thesis Examination, Compliance to the Examiners’
Comments, Thesis Defense, and Final Thesis Submission. Semester Registration is
an activity which spreads throughout the research lifecycle. Activities pertaining to
each of these phases are detailed later in this document.

Normally, a research student must stay in the University until completing the assigned
coursework and submitted the thesis.

For a research student in the sponsored category, the minimum residential
requirement can be recommended by Doctoral Scrutiny Committee (DSC) provided
the student has completed the recommended coursework.

The flowing categories of research students can be given temporary withdrawal
subjectto the conditions mentioned:
A PhD candidate in the QIP category after the completion of three years of work if
thework is not complete. The sponsoring Institute has to give an undertaking that
adequate and relevant research facilities exist in the organization and that these
facilities and time will be extended to the student for doing his / her research
work.
A PhD candidate in the Sponsored category, after the completion of the course
requirements provided, the sponsoring organization gives a written statement to
the effect that adequate and relevant research facilities exist in the organization
and that these facilities and time will be extended to the student for doing his / her
research work.
A PhD candidate who has got a job offer if he / she has completed his / her
registration, subject to the condition that after joining the new job he / she will
submit a written statement, within one month after taking the withdrawal, from
the organization



indicating that adequate relevant research facilities exist there and that these
facilitiesand time will be made available to the candidate for doing his (or her)
research work. If such a written statement is not received within a month, then
the temporary withdrawal will be cancelled. Having a supervisor from the
sponsoring organisation is encouraged in all such cases.

iv.  The requirement of seminar presentation and submission of progress report once
in every six months for the Sponsored Project, Working Professional, QIP
students will be one seminar for every six months. Further, any PhD student
including the regular category, should give seminar presentations and submission
of progress report once in every six months from the date of withdrawal till the
submission of synopsis seminar.

v.  In case of regular scholars taking temporary withdrawal, they will have to give
seminar presentation once every six months from the date of temporary withdrawal
till the date of submissionof synopsis seminar on joining back the University.

vi.  Regular University Research Scholars should give seminar presentation and
submission of progress report once every six months from 5" year onwards
tillsubmission of synopsis seminar.

1.8 Every student permitted to carry out the research work externally is required to
maintain close contact with the supervisor in the University.

1.9 After enrolment for the PhD program, a Research Candidate under any category may
be permitted to be on leave from the University/School for a few days per year of
stay, as stated below:

(i) for incidental purposes, CASUAL LEAVE 15 days
(ii) for treatment of illness, MEDICAL LEAVE 30 days
The Chairman of the University Research Council (URC) will grant the leave on the
recommendation of the Supervisor, and any leave not availed of in a year shall not

accumulate.

1.10 A research candidate who meets the criteria laid down in para 2.b onwards in Appendix- |,
should devote at least three years from his enrolment before he/she is permitted to
submitthe thesis. However, for a candidate who meets the criteria as laid down in
para 2. in Appendix |, the period will be two years.

1.1 In the course of the research, a PhD candidate is expected to (i) satisfactorily
complete prescribed coursework and comprehensive examination, (ii) work diligently
on a chosen thesis topic, (iii) give interim reports and presentations on the progress
made in the research front, (iv) present and publish papers in reputed conferences
and journals, (v) doa research work that is original and that follows the broad research

methodology accepted
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by the peers in the field, (vi) give a seminar on the research work done and submit a
synopsis of the thesis, (vii) verify thesis through software (decide by research council
timeto time) to prevent plagiarism, (viii) submit the thesis, (ix) modify the thesis on the
basis ofcomments of the examiners, (x) defend the thesis in an open viva, and (xi)

submit the finalcopies of the thesis.

The award of the PhD degree is made on the basis of satisfactory performance of a
research student in

(i) the prescribed coursework,

(ii) the comprehensive examination,

(iii) the synopsis submission seminar,

(iv) the thesis submitted by the candidate judged for its novelty and originality, and
(v) the final viva voce.

The thesis shall be the report of original and novel research work characterised by
discovery of new facts, or development of new theory, or new interpretation of known
factsand theory, or independent design and development, or development of new

instrument/technology.

During the entire research period, every Ph.D. candidate must follow the rules,

regulations,and guidelines as laid down by the University.

The PhD candidates shall conduct themselves within and outside the precincts of the
University in a manner befitting the students of a University of national importance.
Detailed rules regarding conduct and discipline are given in Appendix V.

Admission

Admission to the PhD programme will be a continuous process. Advertisements shall
appear on the University website. The eligibility criteria for candidates for admission

into the PhD programme are given in Appendix |.

University Research Council (URC) of the University/ concerned School recommends
admission of candidates to the PhD programme based on the following:

O URC shortlists the candidates on the basis of their eligibility and overall
academiccareer. University can set its own cut-off score for shortlisting the
candidates.

0 To evaluate the candidates, it conducts a test and/or an interview for the
shortlistedcandidates and considers the performance of the candidates in both
the test and/or



the interview as well as their overall academic career to recommend a list of
candidates for admission to the PhD programme.

2.3 The URC appoints one Board (or two Boards) for conducting the Test and/or the Interview.
The Board(s) examines (examine) a candidate's background adequacy for research,
aptitude and preparedness for research, broad area of research which the candidate is
interested to work in, and whether adequate facilities (hardware, software, and matching
area of supervision) in the indicated research area exist in the University.

2.5 A candidate in any of the above-mentioned categories may not be recommended for
admission if adequate research facilities (equipment, expertise, or the like) are not available
in the University.

3. Joining

3.1 After getting the letter of admission to a PhD programme, a student has to join the programme
by (1) depositing the requisite amount to the Institute and (2) submitting (a) documentary proofs
for the degrees and marks obtained in the qualifying examinations, (b) documentary proof of
scores in examinations (in case of Individual catagories), (c) sponsorship certificate and release
letter from the sponsoring organizations (in case of a sponsored research student), (d)
acceptance of resignation by the employer if in employment and selected for Regular with
Assistantship category, () release letter (in case of a QIP research student), (e) clearance of
appropriate government and offer of assistantship (in case of a foreign research student) and
(f) medical certificate

3.2 A candidate should fulfill the appropriate standards of medical fitness. The opinion of the
University Medical officer with regards to the medical fitness of a candidate shall be final.

4, Allocation of Students to Supervisors

4.1 Every admitted candidate will have one or two supervisors.
42 Allocation of supervisors is made by the URC.

4.3 A supervisor plays a critical role in the successful conduct of research. He / She plays the
role of a research advisor, an administrator, and a friend. See Appendix VI for other details
regarding the supervisor allocation, supervisor's role, and the supervisor-student
relationship.

4.4 Project investigators are normally the supervisors for the research students in the project-
category.
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5.3

A research student in the Individual Fellowship category is permitted to have a supervisor
of his (or her) choice.

A student who, with the permission of the University, carries out substantial portion of the
research work in another organization (equipped with adequate research facility) under the
guidance of an experienced individual requisite expertise can be permitted to have him (or
her) as a supervisor subject to the recommendation of the Doctoral Scrutiny Committee
(based on the consent and a bio-data of the individual) to that effect.

Whenever a supervisor goes on long leave, the Chairman of URC will get clearance and a
letter will be issued by Deputy Registrar/Assistant Registrar (Academic) with regard to

appointment of caretaker supervisor or co-supervisor (as the case may be)

Formation of Doctoral Scrutiny Committee (DSC)

The Chairman URC, in consultation with the Supervisor(s), shall constitute a Doctoral

Scrutiny Committee (DSC) for each research student.

A Doctoral Scrutiny Committee is a crucial administrative organ of the research
administration that oversees the progress of the student in the research front. Its functions
are to:

¢ Recommend coursework for the student,

o Advise the student on the appropriateness of the chosen research work and the
adopted research methodology,

e Monitor the student progress on the basis of interim reports and seminars,

« Decide on the adequacy of the work done for registration for Ph.D., semester
registration, annual renewals, enhancement and extension of assistantship (for
Institute research students), and for submission of the work as a Ph.D.-level thesis,

¢ Recommend the names of the examiners for evaluating the thesis,

o Judge whether the changes suggested by the examiners are incorporated in the
revised thesis,

e Conduct the thesis defense examination along with the External Examiner,

. Recommend, to the Academic Council, the award of the Ph.D. degree.

e Give its recommendations with regard to change of supervisors, change of coursework
(if any), change of DSC members, conducting part of the research work elsewhere,
application of the student for temporary withdrawal, and with regard to research front
and research misconduct of a student.

The Doctoral Scrutiny Committee for a student should be formed within two weeks of the
student joining the programme.



54 The Doctoral Scrutiny Committee shall consist of the following members:

0 Chairman: Professor or any other faculty in the school subject to such nomination
andsuitability by Chairman.

0 Convener: Supervisor

0 Joint Supervisor, if any (either from the University or from outside University)

0 Three members of the faculty having relevant expertise in the area of research
to benominated in consultation with the Supervisor(s)

558 A member of the faculty who himself/herself is enrolled for the PhD degree of the
Universityor does not have adequate experience in the relevant field shall not be appointed as
Chairman or Supervisor or a member of the Doctoral Scruting Committee for any other
candidate for the PhD degree.

6. Enrolment and Recommended Coursework

6.1 A newly admitted research student has to enroll for the Ph.D. programme within one
monthof joining.

6.2 For enrolment, the student fills an application stating the broad area of research and
providing his (or her) academic background.

6.3 The Doctoral Scrutiny Committee considers the application and recommends a set of
subjects as coursework normally complementing the student’s academic strengths with
“thecore and the advanced methodological skills needed for the research work.

The recommended coursework is as under:

a. Academic Writing Course (Compulsory).

b. A list of courses of Level 500 to 700 level with a total credit loading as under:

i. For a student admitted on the basis of LL.M/M.S. or equivalent degree the
creditsrequirement will be 10 to 20.

i. For a student admitted on the basis of LL.M / MS or equivalent degree (who
had done their qualifying degree 8 years before the admission), the credits
requirementwill be 20 to 40.

iii. For a student admitted on the basis of LL.B / BS or equivalent degree the
credits requirement will be 20 to 40.

iv. For a student admitted on the basis of LL.B /BS or equivalent degree and had
done their qualifying degree 8 years before the admission, the minimum

credit requirement is 40.
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If a required course is not available in the University a subject can be chosen from the

listof Academic Council - approved Self-Study subjects. Instructions in such a subject

can beimparted in a self-study style, but performance evaluation of the student has to

be made following the usual steps of evaluation such as teacher's assessment based

on assignments, seminars, tutorials, etc., mid-term examination, and end-term

examination, as prescribed for a regular subject.

Guidelines for registration of subject in a self-study mode:

0 The Research candidate will be allowed to register a course in self-study mode
from2™ trimester for sponsored category and 3 trimester for other categories.

[0 A candidate will be permitted to register for only two courses in self-study mode in
theentire Ph.D. duration.

0 A candidate is allowed to register for only one self-study course in a
particulartrimester.

0 The self-study course, which a candidate will register, should not run in that
trimesteras a regular mode.

O The self-study course should be in the assigned trimester as per number of the course.

Research candidate can also register additional subjects and get the due credit of
attendingthe course as follows:
0 The candidate may register for additional courses at any time during his studies
subjectto the recommendation of the DSC;
0 The candidate will be considered as “ADDITIONAL” only. It cannot replace any of
therecommended subjects;
O In case of failure, Grade “F” will be shown in the grade card. However, the student
canclear the subject in subsequent semesters.
O Obtaining Minimum Grade “C” is not applicable for additional subject(s).

Enrolment of a student for the PhD programme is complete after the URC approves
the enrolment based on recommendations of the DSC. However, all such approvals
should bereported to the Academic Council for concurrence.

Performance in the Recommended Coursework

A research student must secure a grade not lower than ‘C’ (Satisfactory) in every
recommended subject in the 7-point grading scale adopted by the Institute.

If the grade obtained by a student in a subject is lower than ‘C’, the candidate is
requiredrepeat the subject.



7.3

7.4

7.5

8.1

8.2

9.1
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If a student fails to complete the coursework within one year of enrolment, then the DSC
will review the performance of the student and can recommend a change of coursework or
advise the student to quit the PhD programme.

The DSC can consider an application from the student and can recommend a different set
of subjects if such a change helps the student to carry out his (or her) research work better.

A grade card mentioning the performance of the student in the recommended coursework
is issued to each student along with provisional certificate after completion of defense viva.
However interim grade card can be issued only after Registration seminar is approved.

Comprehensive Examination

A research student after completion of two tri-mester becomes eligible to appear at the
comprehensive examination. The guidelines for conduct of comprehensive examination
are given in Appendix VI

A candidate has to successfully pass in the comprehensive examination in a maximum of
two attempts. In case a research student fails to qualify the comprehensive examination
in two attempts, then he / she has to quit the PhD programme. However, he/she can work
leading to LL.M (research) or MS (research) degree. In such case, student should again
appear for and qualify comprehensive examination as per LL.M/MS programme norms.
The course work completed during the PhD programme may be transferred to LL.M/MS
enrolment.

Registration

Registration is a process of formally accepting that a research student is ready to carry out

his / her research in a chosen area.

A student is deemed to be eligible for registration for the PhD when he / she

e« Completes the recommended coursework securing at least C in each subject and
qualifies in the comprehensive examination,

e Makes a comprehensive survey of literature in the chosen area of research,
identifies the research gap, and sets the objective of his / her research work.

e Acquires the skill set required for carrying out the research work in the chosen area
of research. The student is expected to master the other methodological and
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9.11

9.12

analytical skills specific to his / her research by attending lectures in subjects
outside the recommended coursework and by self-study.

Registration for PhD is to be done within three years of enrolment or within one year after
the completion of the recommended coursework, but not later than three years from the

date of enrolment.

In case a student fails to do his/her registration within the time limit prescribed above, the
DSC can recommend the student's name for strike off the rolls of the Institute.

The student applies for registration, writes a research proposal and gives a seminar talk

on the topic of his / her research.

The research proposal outlines the importance of the research area, makes a critical
analysis of the work done in the past, identifies the research gap, poses the research
questions, specifies the objectives and the scope of the research to be done by the student,
and states the progress made in the research front (if any).

The research proposal must reach the members of the DSC at least three days before the

registration seminar.

The seminar talk has to be delivered to an open audience with members of the DSC and

URC present.

The student is expected to be receptive to all the comments and feedback from the DSC,
URC, and others present in the seminar to make his/ her research work more progressive

and novel.

If the research proposal and the seminar presentation are satisfactory, the DSC
recommends the case for Ph.D. registration.

If, however, the DSC is not satisfied with the research proposal and the seminar
presentation; the candidate is required to submit another research proposal changed
considering the comments received during the seminar presentation and give a seminar

presentation within the next three months.
If a candidate’s research proposal and seminar presentation are not satisfactory in the

second attempt, the DSC can recommend the cancellation of the student’s enrolment. He
| she then ceases to be a research student at the University.

10
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11.1

Registration of a candidate for the PhD degree shall be effective, normally, from the
date of enrolment and shall remain valid for eight years.

A candidate will be required to submit the thesis before the expiry of the registration
period. If a candidate cannot submit his / her thesis within the period, the registration
shall lapse automatically.

Trimester Registration

Every research student is required to do trimester registration at the beginning of
every tri-semester to enable the DSC to monitor and evaluate his / her progress on
the research front.

The student pays the trimester fee (see Appendix-VIil), submits a progress report
(about five-page long) outlining the work done during the previous semester, gives
details of papers published in or communicated to journals and/or presented in the
conferences, and work to be done during the next semester, and gives an open
seminar presentation beforethe DSC and URC.

If a candidate's progress is unsatisfactory or is reported to be irregular in attendance,
indiscipline, or involved in research misconduct, then the DSC may recommend
striking offthe student's name from the rolls of the University.

Research students who have not done trimester registration consecutively for three
trimesters without valid reasons or without official permission, their names may be
struck off from the students’ roll of research student.

Research students should register for each trimester and cannot be processed
without completing the registration of the previous trimester.

Submission of synopsis of thesis

When a student's research work gets peer-reviewed through published papers in
reputed journals and conference proceedings (at least one published paper in a
journal with a high impact factor) and when the supervisors are satisfied with the
originality, the novelty, and the completeness of the research work, they give a green
signal to the student to compilethe work to convert it into a unified document - the

thesis.

11
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Peer publication requirements for submission of PhD thesis:

(iy Two papers or as recommended by the DSC of original research work
published or accepted in any SCI/Scopus/SSCI/SCIE/ABDC/WashLee
journals/research monographs;

(i) One paper of original research work published or accepted in any
SCI/Scopus/SSCI/SCIE/ABDC journals, and one peer-reviewed paper on
original research work published in the proceedings of a conference;

(iiiy Two peer-reviewed papers (not abstracts or posters) on original research
workwere published in recognised conference proceedings;

(iv) Awarded patents, technology transfers, copyright and trademarks may
consider to be equivalent to published papers;

(v) The paper(s) must be part of the thesis work done at the University;

(vi) The student must be an author of the published paper.

Prior to submission of the thesis, the candidate submits the synopsis of the thesis and
presents a seminar to an open audience in which, besides others, the members of
DSC members will be present.

The synopsis of the thesis is to be prepared following the guidelines. It should bring
out, ina summary form in about 10 pages printed with one-and-half line spacing, the
importance of the research area, the objectives and scope of the study, a critical
review of relevant literature, the methodology adopted, the work done, the research
outcome and its interpretations, the contribution of the thesis to knowledge, and scope
for future work in thearea of the research.

A copy of the synopsis must be given to each member of DSC at least three days
before the date of the seminar presentation.

The synopsis of the thesis and the seminar presented by the candidate help the DSC
to test the quality, the novelty, the originality, and the completeness of the research
work doneby the student.

The members of the DSC and others present during the seminar presentation seek
clarifications on the student's work and give feedback on the work presented in the
synopsis and the seminar presentation.

12
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12.4

12.5

The student modifies the synopsis of the thesis in light of the comments and the feedback
and submits the modified synopsis to the members of DSC. When the DSC members are
satisfied, DSC recommends submitting the synopsis.

If the DSC is not satisfied with the quality, the novelty, the originality, or the completeness
of the work done, it asks the student to do additional work, submit a revised synopsis of
the thesis incorporating the suggestions made during the seminar presentation, and give a
seminar once again. When the members of the DSC are satisfied with the work, the revised
synopsis of the thesis and the seminar presentation, they recommend the submission of
the synopsis of the thesis.

Submission of the Thesis for Examination

The candidate has to submit the thesis within one month after the submission of the
synopsis. The date of submission of the Synopsis to the AR / DR (Academic) is recorded
as the date of submission of Synopsis. A draft of the complete PhD thesis should be
submitted to the DSC and Synopsis for consideration and approval.

The student writes the thesis following the thesis guidelines of the University. The thesis
must contain, among other things, a declaration by the student that he/she has not indulged
in any form of research misconduct, that the work is original and is not submitted for any
degree to any other University or Institute, that the thesis does not contain any libelous
(i.e., defamatory) statements, and that he/she has submitted the Research Notebook (if

any) containing the research data and results to the Supervisor.

If a thesis is based on a project sponsored by an external organisation and the work
uses/generates data/results of confidential nature to the organisation, then the research
supervisor has to obtain permission from that organisation to include the material of
confidential nature in the thesis and for its submission for the award of the degree. The
draft thesis may have to be sent to the organisation for getting written permission.

The student sends a draft of the thesis to each member of the DSC as email attachment
for comments. A member of the DSC is expected to send his / her comments on the draft

within a week.

The student rewrites the thesis considering the comments made by the members of the
DSC to the satisfaction of the supervisor (s).

13
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He/she submits three copies of the soft-bound thesis along with its soft copy to the AR/DR
(Academic). The thesis must be verified in software for plagiarism, and a report should be
attached while submitting the thesis. The thesis should be printed on both sides of a sheet

of paper and should be printed with at least one-and-half line spacing.

He/she also submits the Research Notebook containing the research data and results of

the experiments and the analysis to the supervisor.

He/she carefully preserves the research data and results himself or herself for doing
additional work if asked to do so by one or both examiners.

The student gets his or her grade card showing his or her performance in the recommended

coursework.

Once a research student submits the thesis, he/she ceases to be a student of the University
and becomes a candidate for the degree of PhD. Normally, he/she vacates the Hall of
Residence within two days after submitting the thesis.

13. Examination of The Thesis

13.1

13.2

13.3

When DSC approves the synopsis of the thesis for submission, it recommends, to the Vice-
Chancellor, two panels of ten examiners having expertise in the broad area of research of
the thesis. Each panel must have names, designations, areas of specialisation, and
detailed postal, email and telephonic addresses of five examiners. One of these panels

must have the names and addresses of examiners from Foreign Universities.

The panels of examiners are prepared as per the following guidelines:

o The recommended person should have expertise in the broad area of research of
the thesis and must be from a reputed University/Institute/Organisation.

° More than one potential examiner for a thesis must not be drawn from the same
University/Institute/Organization.

° The name of a potential examiner should not be listed in more than one panel for
more than one student at a point in time.

o The name of a potential examiner should not be listed again and again by the DSCs
of students in a Department/Center/School.

The Vice-Chancellor will select the examiners, one from each panel of examiners
recommended by the DSC.
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134

13.5

13.6

13.7

13.8

Upon getting the consent of an examiner, a copy of the thesis (both soft and hard) will be
sent to him/her for evaluation.

Each examiner is requested to judge the quality, novelty, originality, and completeness of
the thesis based on the hypothesis that the quality of the research work and its presentation
in the thesis is comparable to any other thesis in any reputed University/Institute in the
world. He (or she) is requested to

» Give a summary evaluation report specifically stating whether he/she considers
the thesis to be

o Acceptable without any change.

o Acceptable subject to the candidate satisfactorily answering certain
specific queries from the examiner during the thesis defense.

o Acceptable subject to the minor modification of the thesis in the light of
comments (to be specified by the examiner) and the DSC's approval that
the thesis is modified appropriately along with the examiner's comments.

o Acceptable subject to the modification of the thesis in the light of
comments (to be specified by the examiner) but after the modified thesis
is once again evaluated and adjudged to be acceptable by the examiner.

o Not acceptable. The examiner is expected to give reasons for such a
recommendation.

e Give a detailed evaluation report highlighting the strengths and weaknesses of the
thesis.

In case an examiner makes an inordinate delay in sending his / her evaluation reports even
after several reminders (letters, emails, or telephonic), then another examiner may be
appointed.

Neither a candidate nor his / her supervisor(s) is supposed to communicate with the
examiners regarding the thesis evaluation nor interfere with the process of thesis
examination in any way. The thesis will be rejected if a violation of this guideline is made.

In case a candidate is found to have been involved in any form of research misconduct in
connection with his / her research work or if one or more of his / her declared statements
are found to be false at any time, even after the award of the PhD degree, then his / her
thesis will be rejected.
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14.

14.1

14.2

Consideration of the Examiners’ reports By The DSC

The DSC will consider the evaluation reports from the examiners, the comments of the

DSC Chairman and those of the Vice-Chancellor and will appropriately advise the

candidate.

There may be five possible situations arising out of the nature of the reports, and the steps

to be taken appropriate to the circumstances shall be as laid down below:

@)

(ii)

(iii)

(iv)

The examiners are unanimous in recommending the award of the degree without
any modification of the thesis. The DSC recommends holding the final thesis
defense.

The examiners are unanimous in recommending the award of the degree but one
or both examiners either want clarifications on certain issues during the thesis
defense or minor modification of the thesis. In either case the candidate modifies
the thesis as per the examiners’ comments and submits, to the DSC, the modified
thesis and a summary of modifications within a maximum period of six months from
the date the communication is sent to him / her in this regard. If the DSC is satisfied
with the modified thesis and its presentation in the summary of modifications, it
recommends holding the thesis defense.

The examiners are unanimous in recommending the award of the degree but one
or both examiners want major modification of the thesis and a re-evaluation of the
modified thesis. In this case the candidate modifies the thesis as per the comments
of the examiners and submits, to the DSC, the modified thesis and a summary of
modifications within @ maximum period of six months from the date the
communication is sent to him / her in this regard. If the DSC is satisfied with the
modifications made in the thesis and with their presentation in the summary of
modifications, then the modified thesis is sent to the examiner(s) (who had asked
for re-evaluation) for its re-evaluation.

One examiner does not recommend the award of the degree (i.e., rejects the
thesis), whereas the other examiner recommends the award (with or without
modification of the thesis). In such a case the candidate modifies the thesis in the
light of the comments of the two examiners and submits, to the DSC, the modified
thesis along with a summary of modifications within a maximum period of six
months. If the DSC is satisfied with the modifications and their presentation in the
summary of modifications, then it recommends sending the modified thesis to the
same examiner or to another examiner in the same panel for re-evaluation. The

recommendation of this third examiner, who re-evaluates the thesis, is considered
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14.3

15.

15.1

15.2

156.3

15.4

as final in determining whether the thesis is accepted or rejected for the award of
the degree.
(v) Both the external examiners reject the thesis. In this case the thesis is rejected.

In case a thesis finally gets rejected, the Academic Council, on the recommendation of the
DSC, may permit the candidate to submit a revised thesis within a period of one year from
the date of communication its decision to the candidate. In such a case the observations
and comments of the examiners are made available to the candidate. The candidate will
have to pay the examination fee, submit a synopsis of the revised thesis to the DSC and
give a synopsis submission seminar. If the DSC is satisfied, it recommends two new panels
of examiners. Within one month of submission of the synopsis of the thesis, the candidate
will send the soft copy of the thesis as email attachment to the members of the DSC, and
upon their satisfaction, submit three soft copies of the thesis to the AR/DR (Academic). The
procedure of thesis examination proceeds as before. In case both the examiners reject the
revised thesis, the thesis stands rejected.

The Defense of the Thesis

Once the reports of the examiners are unanimous and favourable, the candidate is asked
to defend his /her thesis in an open viva before a Viva-Voce Board. The Viva-Voce Board
consists of all the members of the DSC and one of the thesis examiners. Usually, the Indian
examiner is invited to be a member of the Viva-Voce Board. In a special circumstance
when a foreign examiner is present in the country, he (or she) may be invited instead, with
the approval of the Vice - Chancellor, to be a member of the Viva-Voce Board. Both the

examiner may join through video conference mode also.

In case none of the two examiners is available for the thesis defense, the DSC may
recommend appointment of another examiner from the original panel of thesis examiners
or recommend a faculty from a reputed Indian University / Institute having sufficient
expertise in the area of the research. In such a case, a copy of the thesis has to be sent to
the newly appointed examiner before the scheduled date of thesis defense.

The candidate makes a seminar presentation of the research work, gives clarifications to
all the queries made by the examiners, the members of the Viva-Voce Board, and by the

members of the audience present.

The PhD viva voce examination may be conducted through video conferencing system at
a suitable venue abiding by all the norms of PhD open defense in case of emergency or
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15.5

15.6

16.

16.1

16.2

16.3

17.

an extraordinary delay in getting the examiner. If so, the signature of the examiner on the
report of viva-voce examination should be obtained in original. In case the Indian examiner
is not able to conduct the viva even through video conferencing, either the foreign examiner
may conduct it through video conferencing or another Indian examiner preferably from the
existing panel be invited to conduct the viva voce examination in person. Approval must
be obtained from the Vice-Chancellor to conduct of viva-voce examination through video

conferencing system or to invite another Indian examiner

If the performance of the candidate in the thesis defense is satisfactory and all other
requirements are fulfilled, then the members of the Viva-Voce Board give a certificate to
that effect, which becomes part of the candidate’s thesis, and DSC recommends, to the
Academic Council, the award of the PhD degree to the candidate.

If the Viva-Voce Board is not satisfied with the performance of the candidate in the defense
of the thesis, it asks the candidate to once again defend the thesis before the Board within

the next three months.
Revisions of the Thesis

It is mandatory that the final thesis submitted to the Institute after the thesis defense is error
free. Therefore, the candidate has to modify the thesis in the light of the examiners'
comments and carefully edit the final thesis before submitting the required number of

copies to the Institute.

The candidate has to prepare a summary of all the modifications done by him (or her) very
professionally, indicating how the suggestions and comments made by the examiners have
been complied and how the issues raised by the examiners are addressed in the final
thesis. The candidate has to submit an unbound copy of the final thesis and adequate
number of copies of the summary of modifications made in the final thesis, to the DSC for
its scrutiny.

If the DSC is satisfied with the modifications, it sends the summary of changes made in the

_ thesis and its soft copy to the AR/DR (Academic) for sending them to the examiners.

Submission of the Final Thesis

17.1 The candidate once again modifies the thesis after the thesis defense if the Viva-Voce Board

so desires and prepares the final hard-bound copies of the thesis to the satisfaction of the
supervisor(s).

18



17.2 He /she submits the final copy of the thesis in an adequate number to the Institute (one hard

17.3

copy to each supervisor and one hard and soft copy to the Library and Knowledge
management center).

He/she also signs a copyright transfer form empowering the University to post the Abstract
of the thesis on the website and the entire thesis on the Institute website for the benefit of

the academic community at large.

17.4 The DSC makes specific recommendations to the Academic Council either for the acceptance

17.5

17.6

1.7

17.8

18.

18.1

18.2

of the thesis for the PhD degree or for its rejection.

The University gives a Provisional Certificate to the candidate after receiving the DSC's
recommendations and the certificates with regard to submission of the thesis copies at the

required places.

Copies of the examiners' evaluation reports may be issued to the candidate at his / her
request with the Vice-Chancellor's permission without disclosing the examiners' names after

obtaining consent from the examiner.

Nothing contained in these Regulations shall preclude a candidate from publishing/patenting,
either independently or jointly with the supervisor, the results of the work incorporated in the
thesis, at any time before or after submitting the thesis for examination.

A provisional certificate and statement of grades are to be issued to the candidate after the

submission of the final thesis.
Award of the Degree

A student who completes all prescribed requirements satisfactorily and clears all fees and
dues payable to the University and the Hall of Residence, and against whom no charge of
indiscipline or research misconduct is pending, shall be eligible for the award of the PhD
degree of the University by the recommendation of the Academic Council. The degree shall
be awarded at the annual convocation for the academic session in which the student

completes the requirements satisfactorily.

In case after the degree is awarded, a candidate is conclusively found to have indulged in
research misconduct while carrying out his / her research work, the University will withdraw
the award of the degree from the candidate.
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19. Stay in Hall of Residence after submitting Thesis

19.1  For carrying out the revisions of the thesis as pointed out by the examiners as also during
the period of the thesis as pointed out by the examiners as also during the period of thesis
defense and preparation of the final thesis, permission is given to the candidate to stay in

a Hall of Residence if he/she so requires.

20 Financial Assistance to Students for presenting papers in National and International
Conferences/Seminars/Workshops

20.1  Full-time students at all levels (undergraduate, postgraduate and research candidates and
Post Doctoral Fellows) will be eligible for the grant of Financial Assistance (Registration
Fee and Travel Allowance).

20.2 The applicant may get the financial assistance for at most two conferences with no more
than once conference held in abroad (B) including the period of his (or her) study to earn a
particular degree. Detailed guidelines and eligibility criteria are given at minimum 10 credits
to 20 credits .

21  Full Financial assistance to Students for Presenting Papers in listed Best Academic
International Conferences around The World.

21.1 PhD Candidates will be eligible for the grant of Full Financial Assistance (Registration fee,

Admissible Travel allowance, Admissible per diem as per institute rules, Visa fee, Medical
Insurance, and Local Travel in India). The detailed guidelines are given in Appendix-IX.
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APPENDIX |

Eligibility Criteria for Admission to Doctor of Philosophy (PhD) Programme (Vide para 1.2 of

Regulation)

1. All candidates seeking admission to the PhD program under the categories mentioned below

shall have to possess requisite marks/grades in the qualifying degree as shown below:

a) Minimum 60% marks or a CGPA of 6.5 in 10-point scale in the qualifying examination 2 in

Law/Engineering/Science/Commerce/Management/Humanities/SocialScience/MBBS

and/or equivalent

Note: The CGPA will not be converted into percentage marks if the degree awarding Institute
provides marks in CGPA system. Their admission will be based on the CGPA awarded in
the transcript.

2. Minimum qualifying degree required for seeking admission to the PhD program

a)

b)

d)
e)

a)
h)
i)

LLM (2 years programme /1 years programme) after EITHER at least 5 years of
integrated LLB degree after 10+2 examination OR 3 years LLB degree after

10+2+3 examination ;

Dual Degree BA/BBA/BS LL.B Hon with Double Major from National Law University
Meghalaya

MBA / PG Diploma in Management of 2-year duration (after completion of
B.Tech/M.Sc/MA/M.Com)

M.Sc. (Master of Science) / MA (Master of Arts) / M.Phil (1 year)

M.Tech (Master of Technology) / MS / ME (Master of Engineering)/ M.Sc.(Engg.,) /
MA

M. Arch./ MCP (Master of City planning) /MRP (Master of Regional Planning)

M. Phil. (2 years programme)

BE/BTech/MCA ~ A A -
An equivalent of the aforesaid degree ﬁ
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APPENDIX I

Terms and Conditions for the Award of University Research Assistantship

(Vide para 1.3(i) of Regulation)

11

1.2

2.2

All Research Students admitted to the research programme under University Assistance

category shall be entitled to award of University Research Assistantship.

A Ph.D. student in the Project category may be granted, on the recommendation of the

DSC and SAC or URC University Research Assistantship provided he / she qualifies in

MEG RAT. The total period of the scheme service enjoyed and the Institute assistantship

together should not exceed 5 years. Transfer from CSIR/UGC etc.,.individual fellowships

and from research projects to University Scholarship will be guided by the following:

(i) One must have completed at least 2 years in a research project/scheme.

(ii) individual research students from external funding agencies like CSIR/UGC/ICAR
etc., must have completed 3 years as Individual fellows.

(iii) The candidates will present their work done so far for his/her Ph.D. at an open
Seminar with the DSC and SAC present and the SAC will satisfy itself that the case

is deserving.
(iv) The candidate must be NET/GATE (fellowship) qualified.
(v) Such a case can be considered only if the fellow has been registered for the PhD

(vi) All other rules applicable for selection of regular Institute PhD candidates will apply.
The value of the Institute Research Assistantship shall be determine by Academic Council.
The value of Research Assistantship of a registered candidate may be recommended for
enhancement by the DSC after completion of two years of continuous research work based
on existing guidelines and on the basis of a written report and a seminar
(enhancement seminar) given to an open audience with members of SAC or URC present.
The enhancement of fellowship will be made from the month in which the scholar gives the
enhancement seminar. In the event the seminar is delayed beyond stipulated period, the
scholar will continue to get fellowship at old rate for the period (month) for which the
enhancement application is delayed. In such situation the DSC should recommend for
payment of fellowship in pre-revised rates.

Research scholars (University, individual and Project category) having no fellowships after
completion of 5 years may be provided teaching assistantship of Rs. 15,000.00 (Rupees
Fifteen thousand only) per month for 12 (twelve) months or the date of submission of thesis
whichever is earlier in six-monthly instaliments subject to the recommendation of SAC or
URC and DSC after assessing the progress of work. These students should be assigned
academic responsibilities up to ten (10) hours per week to tutorial classes, Field work,
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2.2

3.2

3.3

3.4

3.4

35

conduct of Seminar/Symposia, and Invigilation duty, assignments in the research facility
and helping the knowledge management system.

In the event of the DSC being not satisfied with the progress of a student during the
preceding two years it may recommend suspension of enhancement in the value of the
assistantship for such period, as it deems appropriate. The Committee will reassess the
candidate’'s work after the period so fixed and if the enhancement is recommended,
indicate the date from which the enhanced value will be effective.

Tenure

The assistantship shall be payable from the date the student joins the University. At the
initial stage the order for payment of assistantship shall, however, be issued when the
student is enrolied formally.

The tenure of a research assistantship shall be five years counted from the date of joining;
the initial award shall however, be released for one year and then renewed from year to
year up to the fifth year, subject to satisfactory progress.

Normally the tenure of the assistantship awarded to a student will terminate with effect from
the day following the date of submission of thesis, provided he (or she) has not left the
University earlier and has been working in the School or at other facilities of University till
that date. However, a student may be allowed to draw assistantship for a further period of
3 months to complete any unfinished part of the work undertaken relating to his/her
research work, subject to the overall limit of 5 years, on the recommendation of the
supervisor. The scholar has to be a full time student during this period.

Further extension of fellowship till the date of thesis defence will be on performance basis.
The DSC will recommend such request of students to the Vice Chancellor for consideration.
However, fellowship period shall not exceed maximum period of 5 years and students
receiving extension beyond 3 months need to pay the tri-semester registration fees.

The assistantship for the last month shall be payable subject to foregoing conditions up to
the actual date of the scholar's leaving the University. The disbursement of last monthly
installments of assistantship shall be made, on production of a ‘No Dues’ certificate from
the Hall of Residence, the Library and other concern facility.

Notwithstanding anything contained in the foregoing sub-paragraphs, continuation of
assistantship from month to month is subject to candidate’s good conduct and continuous
progress of research work to the satisfaction of the Supervisor(s), and other authorities.

4. Leave rules

4.1

A Ph.D. student in the Institute category is required to carry out his/her research work
regularly under the guidance of the Supervisor(s), without any interruption during the period

he enjoys the assistantship.
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4.2

4.3

4.3

4.4

4.5

4.6

A student shall be entitled to (i) casual leave of 15 days and (i) medical leave of 30 days
in a year counting from the date of joining the program. Chairman URC is the sancting
authority. Any leave not availed of shall not accumulate.

Before proceeding on medical leave, the Medical Officer of the University should be
informed and before rejoining the Institute, the student should obtain a fitness certificate
from Medical Officer.

Married Research Students admitted to the Research programme of the University shall,
in addition to casual leave and medical leave prescribed by foregoing sub-para, be entitled
to maternity/paternity leave as per Government of India rules if the request for the leave is
supported by a medical certificate from a Registered Medical Practitioner. The Chairman
URC will be the sanctioning authority in such cases.

Any absence over and above the admissible leave as prescribed above shall be without
assistantship, which shall be deducted on a pro-rata basis for the days of such absence.
A research student may, on the recommendation of the Supervisor, be granted leave
without assistantship for a total period not exceeding three months.

In exceptional circumstances the Chairman URC may, on the recommendation of the DSC
grant a Research Student leave without assistantship for a period not exceeding 12 months
in the entire period of his (or her) tenure for the purpose of accepting teaching/research
assignment on temporary basis provided the post accepted by the student is in the same
department or in an educational institution, R & D organization or an industrial organization
of repute. When a student is granted such leave without assistantship the enhancement of
the value of assistantship shall be deferred for the appropriate period. In all the cases of
leave granted under the para-4, the period spent on leave shall be counted for the purpose
of termination of the tenure of the assistantship.
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APPENDIX 1ll

Guidelines for PhD Program for Working Professionals with Minimum Residential
Requirements Vide para 1.3 (viii) of Regulation)

1) Primary Eligibility Criteria

a) Reputation of the company or organization where the candidate is working.

e The companies (private/government), research organizations, and Ministries of Central
and State Governments wherein the candidate is presently employed should have a well-
established reputation.

o Ifthis is an enterprise or company, it is listed in the premier stock exchanges and has an
annual turnover of at least 20 crore rupees.

e A list of the reputed companies/organizations/firms should be updated regularly by the
University.,

b) Established industrial research and development organisations;

c) Autonomous bodies and public undertakings excluding Academic Institutions.

d) Candidates need to provide a ‘NO OBJECTION’ certificate issued from their company, stating
it has no issues with the candidate pursuing PhD under the proposed scheme: PhD Program for
Working Professionals with Minimum Residential Requirements. No commitment of financial
support or the continuation of their employment during or after the PhD is required.

3) Selection of the Candidate

a) Candidates who meet the above requirements should look out for prospective faculty as

supervisor (s) to carry out the Doctoral work.

b) A research proposal approved by the prospective supervisor must be submitted by the candidate

at the time of the application.

c) The candidates fulfilling the above will have to appear for MEG RAT along with other regular
candidates appearing for PhD admissions.

4) Requirement of Courses & Examinations
a) The coursework will be a minimum of 20 credit points (for candidates with a Bachelor's degree)

and 16 credit points (for candidates with a Master's degree) with due consideration to special

requirements, if any.
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b) A plan of study shall be prescribed by the DSC (constituted as per the prevalent norms), which
may include, besides the available courses in the University, courses of MOOCS/NPTEL/virtual
classrooms/interactive exercises and active learning programs offered only by
NLU/MT/IScAIMAISER/AIIMS. The GIAN courses may also be specified if found relevant. For
ongoing MOOCS courses the grade assigned at the end of the course will be directly transferred
to the student's coursework. For all other courses, the concurrence from a faculty member to set
the question paper and evaluate the performance of the student should be obtained.

c) Self-study courses with standard format (weekly or bi-weekly assignments and its uploading in
the ERP) will be mandatory to ensure progress and rigor. The candidate will have to appear for
only the end-semester examinations, preferably during the regular examination period of NLU Meg.
For self-study courses, the consent of the subject teacher must be obtained before registration.

d) At the end of the online & contact courses listed above, the student should submit the course
completion certificate(s) with grades/marks for record in his/her course work.

) Submission of semester progress report though seminar and presentation will be compulsory.

i) The candidate shall have to spend at least one week per semester at NLU Meg, interacting
with his supervisor that may include working in the laboratory. During this period the student
may stay at Halls of Residence of the University on payment basis, subject to availability. If the
student needs to spend extended period (beyond one month), University will extend the facility,
library, outdoor medical and other facilities on payment basis. Credit transfer may be permitted
and decided by URC on case-to-case basis
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APPENDIX IV

Rules Relating to Residential Accommodation
(Vide para 1.4 of Regulation)

The University is fully residential; hence every student is allotted a room in a Hall of Residence.

If a student takes a temporary withdrawal from the University or submits the soft-bound copies of
his (or her) thesis or leaves the research programme (taking a permanent withdrawal from the
programme), or goes on long leave (for six months or more) for doing part of his / her research
work elsewhere, he/she has to vacate the allotted room.

Students rejoining the University after taking temporary withdrawal or having done their research
work elsewhere or coming for revision of the thesis for giving their viva-voce examination or for
consulting with their supervisors for the purpose of preparing papers out of their thesis will allotted
accommodation in Halls of Residence by University on the recommendations from the

Supervisor(s).

The following are the rules governing the conduct of research students during their stay in the

residential accommodation at the University.

1 The mess of each Hall of Residence shall function as a single integrated unit and shall not,
under any circumstance, be subdivided into any kind of group or sub-group.

2. In special cases, the Vice-Chancellor may permit a student to reside with his/her
parent/guardian in the University facility or within a reasonable distance from the University.
Such a candidate shall, however, be attached to a Hall of Residence and be required to
pay seat rent and Hall establishment charges according to rules. However, this permission
may be withdrawn at the discretion of the University without assigning any reason.

3. Limited accommodation is available for married Research Scholars subject to availability.
A student shall reside in a room allotted to him / her and may be permitted to shift to another
room only under the direction of the University.

5. No student shall be allowed to reside in or leave a Hall of Residence without prior
permission of the University.

6. Candidates shall be required to make their room available for inspection, repairs,
maintenance and disinfection whenever required. They shall be required to vacate the
rooms when leaving for long holidays and discontinuing stay at the University.

7 Candidates shall be responsible for the proper care of the furniture, fan and other fittings
in their rooms. They are and shall assist the Warden in ensuring proper use, care and
security of the furnishings (TV set etc.) provided in the Halls for the common use of all

students.
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10.

11.

12.

Candidates will be responsible for the safe keeping of their own property. In the event of
loss of any personal property of a student due to theft, fire or any other cause, the Institute
shall accept no responsibility and shall not be liable for payment of any compensation.
Use of electrical appliances such as heaters, and cooking inside the rooms are strictly
prohibited.

No candidate is allowed to engage personal attendant or keep pets in the Hall of
Residence.

A candidate who has been permitted to withdraw temporarily from the program must vacate
for the time being the Hall accommodation, on the date of leaving. He / she will be allotted
accommodation again when he re-joins.

All students must abide by the rules and regulations of the Halls of Residence as may be
framed from time to time.
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APPENDIX V

Rules Regarding Conduct and Discipline
(Vide para 1.16 of Regulation)

1. Students shall conduct themselves within and outside the precincts of the Institute in a
manner befitting the students of an institution of national importance.

2. Students shall show due respect to the teachers of the University, the staffs of the Halls
of Residence, the Sports Officers and the other Officers of the University; proper courtesy
and consideration should be extended to the employees of the University and of the Halls
of Residence. They shall also pay due attention and courtesy to visitors.

3. Students are required to develop a friendly relationship with fellow students. In particular,
they are expected to show kindness and consideration to the new students admitted to
the Institute every year. Law bans ragging in any form to anybody - acts of ragging will be
considered as gross indiscipline and will be severely dealt with

4, The following acts of omission and/or commission shall constitute gross violation of the
code of conduct and are liable to invoke disciplinary measures:

» Ragging
» Furnishing false statement of any kind in the form of application for admission or
for award of scholarship etc.
> Displaying lack of courtesy and decorum; resorting to indecent behaviour
anywhere within or outside the campus.
>  Willfully damaging or stealthily removing any property/belongings of the Institute,
Hall or fellow students.
> Possession, consumption or distribution of alcoholic drinks or any kind of
hallucinogenic drugs.
» Adoption of unfair means in the examinations.
» Organizing or participating in any group activity in company with others in or
outside the campus without prior permission of the Dean of Students’ Affairs.
> Mutilation or unauthorized possession of library books.
> Resorting to noisy and unseemly behavior, disturbing studies of fellow students.
> Misuse of Internet/e-mail facilities or tempering/hacking with servers anywhere in
the Halls of Residence/Departments etc.
»> Not intimating his/her absence to the Warden of the Hall before availing any leave.
Commensurate with the gravity of the offence, the punishment may be reprimand, fine,
and expulsion from the Hall, debarment from an examination, rustication for a specified

period or even outright expulsion from the Institute
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5. For an offence committed (a) in a Hall of Residence, (b) in the University or a classroom
and (c) elsewhere, the University shall have the authority to reprimand or impose a fine or
take any other suitable measure.

All cases involving punishment other than reprimand shall be reported to the Chairman of

the University Disciplinary Committee.

6. (a)All major acts of indiscipline, which may have serious repercussion on the general body
of students, and/or which may warrant a uniform and more formalized nature of
investigation, shall be handled by the University Disciplinary Committee appointed by
Academic Council.

(b) Recommendation of the committee, which will include the suggested punishment in

cases of guilt proven, will be forwarded to the Chairman Senate for necessary action.

7. Cases of adoption of unfair means in an examination shall be dealt with by the Committee
on Prevention of Examination Malpractices consisting and will be constituted by Academic

Council.

8. The Committee shall recommend appropriate measures in each case to the Chairman of
the Academic Council for awarding the punishment
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APPENDIX VI

Guidelines for Appointment of Supervisor and Joint Supervisor
(Regulation 4.3)

1. A PhD student is required to carry out his/her research work under the guidance of one or
two supervisors.

2. Supervisors are selected by the URC/SRC. Selection should be done to ensure that (1)
desired areas of research work by the candidates and those of the faculty supervisors
match and (2) the resultant distribution of the research students of the University, QIP, and
sponsored categories among the faculty members is as uniform as possible.

3. The students in the Project category are normally supervised by the Project Investigators.

4, Joint supervisors are appointed when (1) the research work is concerned with
interdisciplinary issues requiring expertise of a different discipline, or (2) the student is the
first research student assigned to the original supervisor, or (3) the student spent
considerable time in outside the University and has carried out a substantial portion on his
/her research work there with the advice received from another faculty, or (4) a sponsored
Ph.D. student takes temporary withdrawal to carry out the remaining part of the research
work in his / her employing organisation with the advice received from a scientist or

manager there, or (5) the original supervisor goes on leave or leaves the University for

good.

5. For cases where the supervisor has guided the candidate for 2 years or more:

(a) If the person proceeds on long leave for more than a year a joint supervisor should
be appointed and if the leave is for less than a year, a caretaker supervisor is to
be appointed by the DSC.

(b) However, on the recommendation of the DSC. a supervisor can be allowed to
continue as sole supervisor on a case-to-case basis depending on the state of
progress of the thesis work.

(c) A person superannuating will continue to be the sole guide if the thesis is submitted
within 6 months.

(d) If the thesis is not ready for submission within 6 months a joint supervisor must be
appointed by the DSC.

3. For a case where guidance has been given for less than 2 years:
(a) When a person proceeds on leave for more than 6 months, a joint supervisor shall

be appointed and in case the period of leave is less than 6 months a care-taker
supervisor shall be appointed by the DSC. However if the leave is for 2 years or

more the person shall cease to be a supervisor.
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(b) A person superannuating will continue as the guide if the thesis is submitted within
6 months’ time, otherwise another person will have to be appointed as the sole
supervisor in his \ her place.

After superannuation from service of the University if a person joins the University as an

Emeritus Professor or in any other capacity, he \ she may continue to be the sole supervisor

or as joint supervisor if the DSC so recommends.

Note: A person re-employed after superannuation shall continue to hold the same status

in the matter till the end of the period of re-employment.

No faculty who has less than or equal to 2 years of service left from the end of the academic

session in the month of June of the year he/she superannuates can be appointed a thesis

supervisor either singly or jointly with another faculty.

Persons from outside the University, joining as Emeritus Professor or as Chair Professors

and having more than 2 years of service left can be appointed as supervisors for new

research students only jointly with a regular teacher and not alone.

Professor of the foreign university may be appointed as Joint Supervisor.

Note: The above points are guidelines. The recommendation of DSC of a candidate will be

given due consideration in making a decision in a particular case.
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APPENDIX VIl

Guidelines for Comprehensive Examinations for PhD Students

(Regulation 8.1)

1.

6.

Comprehensive examinations are held to test the PhD students for their proficiency in the
fundamentals of related areas.

A candidate is allowed to appear at a comprehensive examination a maximum of two times.
If someone fails to qualify for the examination in two attempts, then his / her name will be
struck off the PhD rolls of the University, and he /she can work leading to an LL.M
(Research)/MS degree.

The comprehensive examination for the PhD students should be held only once in a
semester. Candidates are permitted to appear comprehensive examination after

completion of one tri-semester.

Comprehensive examination may be held in the form of written test only, or viva only, or
both.

A full meeting of the faculty will decide the form of a comprehensive examination (written
test only, or viva only, or both), the date(s) of the examination, the faculty members who
will assist the examination process and their roles, the course syllabus for each component
of the examination, the minimum criterion for qualifying in the examination, and such other
details that may be required for smooth conduct of the examination. Where modalities have
already been determined in previous semesters and are being followed for the ongoing
semester, a separate meeting need not be held but the faculty members may be informed
accordingly. Where there is a written test, the passing criterion may be taken as equivalent
to C grade, i.e., 60% marks.

A minimum of one-month advance notice has to be given to the students regarding the
date for holding the comprehensive examination, the components of the examination (i.e.,
written test only, or viva only, or both), and the weights given to, and syllabus for, each

component.

All faculty members, including the faculty supervisors of the students appearing at a
particular comprehensive examination, can be involved in setting the question papers and
in participating in the viva. In other words, being the supervisor of a student appearing for
the comprehensive exam does not debar a faculty member from participating in the exam

question paper setting and evaluation or in the viva.
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8. the candidates should not be ask to present their research work in comprehensive - viva.

9. A team of faculty members (minimum two in number) may be entrusted to prepare each

question paper and evaluate the answer scripts.
10. Viva for a student should be held for a minimum period of 30 minutes.

11. Final results must be reported to all faculty members, and failure cases should be

discussed in a departmental meeting.

12. Results should be displayed on the notice boards within one week of the finalization of the

results.

The cases of students failing in the comprehensive examination twice should be communicated
to the Academic Section soon after the notification to the students.
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APPENDIX Vill

Fees and Other Charges Payable by Research Scholars
(Regulation10.2)

1. The following fees are payable by a Research Scholar at rates as in force for the time
being, namely,
(a) Tuition Fees
(b) Seat Rent for the accommodation in a Hall of Residence
(c) Infrastructure/Computer and Maintenance Fees
(d) Hall of Residence Charges

3. Every Research Scholar shall be required to pay at the time of joining the following items
of fees, at rates as in force for the time being:
(a) Non-refundable
(i) Admission
(ii) Tuition
(iii) Seat Rent & Water Charges
(iv) Medical etc.
(v) Thesis Fee (payable at the time of submission of thesis)
(b) Refundable (subject to no dues/ clearance)
(i) Institution Caution Money
(i) Hall Caution Money
(iii) Mess Advance
(iv) Library Caution Money

Note : The fees at item Numbers (a) (ii), (iii) and (iv) are payable recurrently and are to be paid in
the manner as directed by separate notifications.

4, For the purpose of tuition fees and seat rent the year shall be counted from the date of
joining of the Research Scholar except that the fees shall be charged from the first day of
the month irrespective of the actual date of joining. Similarly, at the time of leaving the
University, the tuition fees and seat rent shall be charged for the full month, irrespective of
the actual date of leaving.

5. Research Candidates under all categories shall pay tuition fees and seat rent ordinarily for

the entire duration of their research work till the date of submission of the thesis. Partial
exemption may, however, be allowed in the following cases:
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(a) A Research Candidate (1) who has been permitted to leave the University after the
prescribed minimum period of stay, or (2) who has been granted permission to carry out

research work at his parent Organization

(b)

(i) shall pay tuition fees for the minimum period of 2 or 3 years, as the case
may be, prescribed by the Senate to qualify for submission of the thesis
(ii) will not be required to pay any seat rent after hel/she leaves the University

with prior permission. However, if he/she rejoins the Program to complete
the unfinished part of his work, he shall have to pay the seat rent for the
period of such subsequent stay. For calculation of the seat rent whole
month will be counted as indicated in para 4 above.
A Research Scholar who has been given under special consideration separate
accommodation on rent in one of the premises of the University other than a Hall
of Residence shall be required to pay only the rent for the accommodation actually

occupied by him.

36



(A)

APPENDIXIX

Financial Assistance to Students for Presenting Papers In National And International

Conferences/Seminars/Workshops

(Regulation 20.2)

Guidelines for financial assistance:
1. The financial assistance will be limited to the following:

Conferences held in Conferences held in Abroad
Particulars India/SAARC Countries (other than SAARC Countries)
(A) (B)
Registration Fee Rs. 5,000/- US $ 650 or equivalent
Travel Allowance Rs. 20,000/- Rs. 1,25,000/-

2. Students are encouraged to seek the remaining amount from other funding agencies.
3. Full-time students at all levels will be eligible for the grant of financial assistance.

4. Each applicant must be an author of the accepted paper.

5. The paper must be based on work done at the University.

6. There must be a written communication from the Programme Committee of the

Conference/Seminar/Workshop regarding the acceptance of the paper.
7. The papers must be presented either in oral or poster mode.

8. Each co-author (if any) of the accepted paper must give his / her consent in writing that
he / she will not seek financial assistance from the University for presenting that paper
himself / herself and that he / she does not have any objection to the author (applicant)

making the presentation.

9. The applicant must have
a. Successfully completed the coursework for the first two tri-semesters without
carrying any.
b. Done PhD registration in case the applicant is a PhD student.
c. Spentone year in the Institute in case the applicant is a Post-Doctoral Fellow.
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(B)

10.

11.

12.

13.

If the applicant for a conference/seminar/workshop held abroad is a doctoral student
or a Post-Doctoral Fellow, he/she must have at least one paper published in a reputed

Journal in addition to the relevant conditions mentioned in Clause 10.

The applicant may get financial assistance for at most two conferences with no more
than one conference held abroad during the period of his / her study to earn a particular

degree.

The applicant should present the paper to the University before the application is

recommended for financial assistance.

The application must be made as follows:
(a) An application must be made online through the student's ERP
(b) The application must have the following enclosures.
(i) Announcement of the Conference/Seminar/Workshop
(i) The manuscript of the paper
(iii) Acceptance letter of the paper
(iv) Copy of the published journal paper (if applicable)
(v) No objection from the co-authors
(vi) Endorsement regarding seminar presentation by Chairman DSC
(c) The hard copy of the application should be submitted to the AR/DR (Academic).

The Monitoring Committee will consider the applications, allocate the financial

assistantship to the eligible students, and recommend the eligible cases to the Director.

After the Director's approval, the Academic Section will bring out the appropriate office

order.

Full Financial Assistance to Students for Presenting Papers at Listed Best Academic

International Conferences Around The World

(Vide para 21.1 of Regulation)

-l

Financial Assistance shall be for the Following Components:
Registration fee (as per actual)

Admissible Travelling Allowance

Admissible per diem as per Institute rules

Visa Fee, if applicable

Medical Insurance, if applicable
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10.

c)

a)

Local travel in India (restricted to 200 km from NLU Meg campus on each way at road

mileage rate as per rules) and abroad.

General Guidelines

Full financial assistance will be provided to at most one author per paper.

Full-time students at all levels will be eligible for the grant of financial assistance.
Each applicant must be an author of the accepted paper.

The paper must be out of the research carried out at this University.

There must be written communication from the Conference's Programme Committee
regarding the paper's acceptance.

Each co-author other than the applicant (if any) of the accepted paper must give his
(or her) consent in writing that he/she will not seek financial assistance from the
University for presenting that paper himself /herself and that he/she does not have any
objection to the author (applicant) making the presentation.

The faculty members/students are required to present a seminar before or immediately
after their return from Conferences.

There should not be any disciplinary/penalty proceedings against the applicants.

For collaborative research work, the affiliation of the applicants should be NLU Meg
and the same should be mentioned in the paper.

The priority would be given to the first-timers.

Eligibility Criteria for Students
The applicant must have
In case the applicant is a PhD student, he/she should have registered for a PhD.
In case the applicant is a Post-Doctorial Fellow, he/she should have spent one year in
the institute.
If the applicant is @ Research student or a Post-Doctoral Fellow, he/she must have at
least one paper published in a reputed Journal in addition to the relevant conditions
mentioned above. The same paper should not be used to avail any other financial
assistance from the University. However, the condition of the research paper’s
publication in the Journal is relaxed for the first-time applicant.
The papers must be presented either in oral mode.
Limit of frequency of barticipation

i. Institute Post-Doctoral Fellows (PDF): Maximum once during the tenure.

ii. PhD Students: Maximum twice during the tenure. For attending the first best

conference, a Journal publication in a high-index journal is essential.

The eligibility criteria mentioned above may be relaxed by the Vice-Chancellor in
respect of outstanding applicants/exceptional cases.
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d) Travel Entitlement

1

Abroad:

2 Air Travel: Travel in an economic class by the shortest route only.

3. Travel in India:

Travel by Train in AC-Il tier by shortest route.
Road Journey @ Rs.15.00 per km. where train is not connected subject to the

submission of receipts.

e) Accommodation, Food and Local Travel Charges Entitlement (For Best

1.

2

Conference Only)

Abroad
i,

European Countries, Asian Countries (Japan only), North & South America,
South Africa, Australia &UK - USD 150 per day (maximum 10 days) USD 75
per day after 10 days, subject to submission of receipts.

Other Countries - USD 120 per day (maximum 10 days) and USD 60 per day
after 10 days, subject to submission of receipts.

Within India:

Rs. 2000 per day (maximum) subject to production of receipts.

Remarks:

v

Actual amount to be reimbursed is limited to the admissible amount but shall
depend on approval for particular visit/scheme under which the support for
participation is approved.

Reimbursement beyond the admissible amount prior approval to be obtained.
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NATIONAL LAW UNIVERSITY OF MEGHALAYA
MAYURBHANJ COMPLEX, NONGTHYMMAI, SHILLONG - 793014
(Established in 2022)

ADVERTISEMENT

Advert. No. : NLUM/09/Estt/Advt./2022/83 Dated 13th April, 2023

The National Law University of Meghalaya, Shillong invites applications for the posts of
Assistant Professors, Associate Professorsand other positions under different categories.
The online application forms and details of each position under specific categories can be
accessed from www.hlumeg.ac.in, https://meghalayahighcourt.nic.in/,

https.//www.meghalaya.gov.in/. Online application forms
at https://megedistrict.gov.in/directApply.do?serviceld=1348 will open on 13th April, 2023
and close on 15th May, 2023.

-Sd-
Registrar




MEGHALAYA =
o —

National Law University of Meghalaya

Shillong

Academic Positions

Physical Education and
Sports

Position Number of Posts | Academic Level | Type of Remarks
employment

Associate Professor | 13A Permanent

Associate Professor 4 13A Tenure

Assistant Professor | 12A Permanent

Assistant Professor 4 12A Tenure

Assistant Professor 2 11A Permanent | post is
reserved for the
State domicile
of Meghalaya.

Assistant Professor 2 11A Tenure

Assistant Librarian and/ | | 10A Tenure

or Officer of Knowledge

Management system

Assistant Director of | 10A Tenure

DETAILS OF ACADEMIC POSITION ADVERTISED

The pay will be as per the Central University Pay Structure. The rate of Dearness Allowance and House
Rent Allowance will be as per the notification issued by the Central Government from time to time.




Name of the Post

Associate Professor

Number of Posts

Classification

Permanent

Academic Level

13A

As per the Central University 7th Pay
Commission

Pay Scale
e Pay Protection will be provided as per the
rules
Age limit Not exceeding 42 years

Educational and other
qualifications required for direct
recruitment

60% or 7.00 CGPA in 10 scale or equivalent
in the preceding degree

PhD has been obtained from a Nationally
reputed University / Institute.

OR

The Ph.D degree has been obtained from a
foreign University/Institution with a ranking
among top 500 in the World University
Ranking (at any time) by any one of the
following: (i) Quacquarelli Symonds (QS)
(ii) the Times Higher Education (THE) or
(iii) the Academic Ranking of World
Universities (ARWU) of the Shanghai Jiao
Tong University (Shanghai).

6 years of experience post PhD in a reputed
University/Institute.

10 publications in reputed journals preferably
SCOPUS or ABD or Wash - Lee or Scimago
Index.




e Experience of conducting any funded project
(Preferably as Principal Investigator)

e Published edited volume or monograph from
reputed publisher Nationally/Internationally.

e Supervised PhD (Preferably two)

Period of probation

2 Years

Reservation

As per the Regulations with regard to Reservations to
the vacancies and seats in National Law University of

Meghalaya, 2023.

Domain Expertise

Family Laws, Legal Theory and Jurisprudence,

Law (Principle of Contracts, Principle of Civil
Liabilities, Constitutional Laws, Property Laws,

Philosophy of Law, Criminal Laws, Corporate Laws,
Tax Laws, Legal Research Methodology, Law and
Language); Policy Science, Management and Data
Science (English, Communication, Psychology,
Sociology, Organisational Behaviour, Mathematics
and Statistics, Economics, Finance and Accounting,
Machine Learning, Data Analytics, Data Science).

11

Relaxation of the Criteria

The Selection Committee has the right to relax any of
the above selection criteria for suitable candidates
and the decision of the selection committee will be
final.
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Name of the Post

Associate Professor

Number of Posts 4
Classification Tenure
Academic Level 13A

e As per the Central University 7th Pay
Pay Scale Commission

e Pay protection will be as per the rule
Age limit Not exceeding 42 years

Educational and other
qualifications required for direct
recruitment

® 60% or 7.00 CGPA in 10 scale or equivalent
in the preceding degree

e PhD has been obtained from a Nationally
reputed University / Institute.

OR

The Ph.D degree has been obtained from a
foreign university/institution with a ranking
among top 500 in the World University
Ranking (at any time) by any one of the
following: (i) Quacquarelli Symonds (QS)
(ii) the Times Higher Education (THE) or
(iii) the Academic Ranking of World
Universities (ARWU) of the Shanghai Jiao
Tong University (Shanghai).

e 6 years or less but more than 3 years of
experience post PhD in a reputed
University/Institute.




@ 6-10 publications in reputed journals
preferably SCOPUS or ABD or Wash - Lee
or Scimago Index.

e Experience of conducting any funded project
(Preferable)

e Published edited volume or monograph from
reputed publisher Nationally/Internationally
(Preferable)

Supervised PhD (Preferable)
Publication will be relaxed for persons with
professional degrees like CMA, CA & CS

e Relaxation with regard to age, experience
may be given to persons having working
experience in Industry or administrative
experience in Higher Education or [nstitute
of Eminence.

Domain Expertise

Law (Principle of Contracts, Principle of Civil
Liabilities, Constitutional Laws, Property Laws,
Family Laws, Legal Theory and Jurisprudence,
Philosophy of Law, Criminal Laws, Corporate Laws,
Tax Laws, Legal Research Methodology, Law and
Language); Policy Science, Management and Data
Science (Communication, Psychology, Sociology,
Organisational Behaviour, Mathematics and
Statistics, Economics, Finance and Accounting,
Machine Learning, Data Analytics, Data Science).

Relaxation of the Criteria

The Selection Committee has the right to relax any of
the above selection criteria for suitable candidates
and the decision of the selection committee will be
final.




Name of the Post

Assistant Professor

Number of Posts

Classification

Permanent

Academic Level

12A

Pay Scale ® As per the Central University 7th Pay
Comrmission
e Pay protection will be as per the rule
Age limit Not exceeding 38 years

Educational and other
qualifications required for direct
recruitment

60% or 7.00 CGPA in 10 scale or equivalent
in the preceding degree

PhD has been obtained from a nationally
reputed University / Institute.

OR

The Ph.D degree has been obtained from a
foreign university/institution with a ranking
among top 500 in the World University
Ranking (at any time) by any one of the
following: (i) Quacquarelli Symonds (QS)
(ii) the Times Higher Education (THE) or
(iii) the Academic Ranking of World
Universities (ARWU) of the Shanghai Jiao
Tong University (Shanghai).

3 years of experience post PhD in a reputed
University/Institute.

6 publications in reputed journals preferably
SCOPUS or ABD or Wash - Lee or Scimago
Index.




e Experience of conducting any funded project
(Preferably as Principal Investigator)

Period of probation

2 Years

Reservation

As per the Regulations with regard to Reservations to
the vacancies and seats in National Law University of
Meghalaya, 2023.

Domain Expertise

Law (Principle of Contracts, Principle of Civil
Liabilities, Constitutional Laws, Property Laws,
Family Laws, Legal Theory and Jurisprudence,
Philosophy of Law, Criminal Laws, Corporate Laws,
Tax Laws, Legal Research Methodology, Law and
Language); Policy Science, Management and Data
Science (Communication, Psychology, Sociology,
Organisational Behaviour, Mathematics and
Statistics, Economics, Finance and Accounting,
Machine Learning, Data Analytics, Data Science).

Relaxation of the Criteria

The Selection Committee has the right to relax any of
the above selection criteria for suitable candidates
and the decision of the selection committee will be
final,




Name of the Post

Assistant Professor

Number of Posts 4
Classification Tenure
Academic Level 12A

Pay Scale ® As per the Central University 7th Pay
Commission
e Pay protection will be as per the rule
Age limit Not exceeding 38 years

Educational and other
qualifications required for direct
recruitment

e 60% or 7.00 CGPA in 10 scale or equivalent
in the preceding degree

® PhD has been obtained from a nationally
reputed University / Institute.

OR

The Ph.D degree has been obtained from a
foreign university/institution with a ranking
among top 500 in the World University
Ranking (at any time) by any one of the
following: (i) Quacquarelli Symonds (QS)
(ii) the Times Higher Education (THE) or
(iii) the Academic Ranking of World
Universities (ARWU) of the Shanghai Jiao
Tong University (Shanghai).

e 3 years or less but more than | year of
experience post PhD in a reputed
University/Institute.




e 3-6 publications in reputed journals
preferably SCOPUS or ABD or Wash - Lee
or Scimago Index.

e [Experience of conducting any funding project
(Preferable)

e Publication will be relaxed for persons with
professional degrees like CMA, CA & CS

e Relaxation with regard to age, experience
may be given to persons having working
experience in Industry or administrative
experience in Higher Education or Institute
of Eminence.

Domain Expertise

Law (Principle of Contracts, Principle of Civil
Liabilities, Constitutional Laws, Property Laws,
Family Laws, Legal Theory and Jurisprudence,
Philosophy of Law, Criminal Laws, Corporate Laws,
Tax Laws, Legal Research Methodology, Law and
Language); Policy Science, Management and Data
Science (Communication, Psychology, Sociology,
Organisational Behaviour, Mathematics and
Statistics, Economics, Finance and Accounting,
Machine Learning, Data Analytics, Data Science).

Relaxation of the Criteria

The Selection Committee has the right to relax any of
the above selection criteria for suitable candidates
and the decision of the selection committee will be
final.




Name of the Post

Assistant Professor

Number of Posts

2 [ seat will be reserved for Domicile Tribes of
Meghalaya]

Classification

Permanent

Academic Level

ITA

Pay Scale e As per the Central University 7th Pay
Commission
e Pay protection will be as per the rule
Age limit Not exceeding 35 years

Educational and other
qualifications required for direct
recruitment

e 60% or 7.00 CGPA in 10 scale or equivalent
in the preceding degree

® PhD has been obtained from a nationally
reputed University / Institute.

OR

The Ph.D degree has been obtained from a
foreign university/institution with a ranking
among top 500 in the World University
Ranking (at any time) by any one of the
following: (i) Quacquarelli Symonds (QS)
(ii) the Times Higher Education (THE) or
(iii) the Academic Ranking of World
Universities (ARWU) of the Shanghai Jiao
Tong University (Shanghai).

e 3 publications in reputed journals preferably
SCOPUS or ABD or Wash - Lee or Scimago
Index.
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Period of probation

2 Years

Reservation

As per the Regulations with regard to Reservations to
the vacancies and seats in National Law University of
Meghalaya, 2023.

Domain Expertise

Law (Principle of Contracts, Principle of Civil
Liabilities, Constitutional Laws, Property Laws,
Family Laws, Legal Theory and Jurisprudence,
Philosophy of Law, Criminal Laws, Corporate Laws,
Tax Laws, Legal Research Methodology, Law and
Language); Policy Science, Management and Data
Science (Communication, Psychology, Sociology,
Organisational Behaviour, Mathematics and
Statistics, Economics, Finance and Accounting,
Machine Learning, Data Analytics, Data Science).

Relaxation of the Criteria

The Selection Committee has the right to relax any of
the above selection criteria for suitable candidates

and the decision of the selection committee will be
final.
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Name of the Post

Assistant Professor

Number of Posts

Classification

Tenure

Academic Level

1A

Pay Scale e As per the Central University 7th Pay
Commission
e Pay protection will be as per the rule
Age limit Not exceeding 35 years

Educational and other
qualifications required for direct
recruitment

e 60% or 7.00 CGPA in 10 scale or equivalent

in the preceding degree
e PhD has been obtained from a nationally
reputed university / institute.

OR

The Ph.D degree has been obtained from a
foreign university/institution with a ranking
among top 500 in the World University
Ranking (at any time) by any one of the

- following: (i) Quacquarelli Symonds (QS)
(ii) the Times Higher Education (THE) or
(iii) the Academic Ranking of World
Universities (ARWU) of the Shanghai Jiao
Tong University (Shanghai).

e 1-3 publications in reputed journals

preferably SCOPUS or ABD or Wash - Lee
or Scimago Index.
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Law (Principle of Contracts, Principle of Civil
Liabilities, Constitutional Laws, Property Laws,
Family Laws, Legal Theory and Jurisprudence,

] . . | Philosophy of Law, Criminal Laws, Corporate Laws,
Romisin Expertise " | Tax Laws, Legal Research Methodology, Law and
Language); Policy Science, Management and Data
Science (Communication, Psychology, Sociology,
Organisational Behaviour, Mathematics and
Statistics, Economics, Finance and Accounting,
Machine Learning, Data Analytics, Data Science).

The Selection Committee has the right to relax any of
Relaxation of the Criteria . |the above selection criteria for suitable candidates
and the decision of the selection committee will be
final,




Name of the Post

Assistant Librarian or Officer - Knowledge
Management System

Number of Posts

Classification

Tenure

Academic Level

10A

Pay Scale e As per the Central University 7th Pay
Commission
e Pay protection will be as per the rule
Age limit Not exceeding 35 years

Educational and other

qualifications required for direct -

recruitment

e 60% or 7.00 CGPA in 10 scale or equivalent

in the preceding degree
PhD has been obtained from a nationally
reputed university / institute.

OR

The Ph.D degree has been obtained from a
foreign university/institution with a ranking
among top 500 in the World University
Ranking (at any time) by any one of the
following: (i) Quacquarelli Symonds (QS)
(i) the Times Higher Education (THE) or
(iii) the Academic Ranking of World
Universities (ARWU) of the Shanghai Jiao
Tong University (Shanghai).

1-3 publications in reputed journals
preferably SCOPUS Index.

8 years or less but more than 5 years of
experience at the University/Institute as
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Assistant Librarian/ Information Officer or
equivalent.

e Having good knowledge of management of
Digital Library, Information Technology and
Knowledge Management System.

Masters Degree in Library Science/ Information
Domain Expertise .| Science/ Documentation Science or equivalent
professional degree.

The Selection Committee has the right to relax any of
Relaxation of the Criteria : |the above selection criteria for suitable candidates

and the decision of the selection committee will be
final.




Name of the Post

Assistant Director of Physical Education and
Sports

Number of Posts

Classification Tenure
Pay Level 10A

® As per the Central University 7th Pay
Pay Scale Commission

® Pay protection will be as per the rule
Age limit Not exceeding 35 years

Educational and other
qualifications required for direct
recruitment

60% or 7.00 CGPA in 10 scale or equivalent

in the preceding degree

e He/she has completed four years of service
with a Ph.D. degree in Physical Education or
Physical Education & Sports or Sports
Science or five years of service with an
M.Phil. degree or six years of service for
those without an M.Phil or Ph.D. degree.

® Record of having represented the university /
college at the inter-university /inter-collegiate
competitions or the State and/ or National
championships.

® Passed the physical fitness test conducted in

accordance with UGC Regulations.

OR
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An Asian game or commonwealth games
medal winner who has a degree at least at
Postgraduate level.

Domain Expertise

In house and light games, Yoga, Aerobics and Fitness

Training

Relaxation of the Criteria

The Selection Committee has the right to relax any of

the above selection criteria for suitable candidates
and the decision of the selection committee will be
final.




NATIONAL LAW UNIVERSITY OF MEGHALAYA
MAYURBHANJ COMPLEX, NONGTHYMMALI, SHILLONG -793014
(Established in 2022)

ADVERTISEMENT

Advert. No. : NLUM/09/Estt/Advt./2022/84 Dated 14" April, 2023

The National Law University of Meghalaya, Shillong invites applications for the posts of
officers and staff under different categories. The online application forms and details of each
position under specific categories can be accessed from www.nlumeg.ac.in,
https://meghalayahighcourt.nic.in/, https://www.meghalaya.gov.in/. Online application forms
istrict.gov.in/directApply.do?serviceld=1349 will open on 14th April,
2023 and close on 15th May, 2023.

-Sd-

Registrar




MEGHALAYA
L ——

National Law University of Meghalaya

Shillong
Officers Positions
Position Number of Pay Level Type of Remarks
Posts employment
Deputy Registrar 1 12 Permanent
Assistant 1 10 Permanent
Registrar( Academic,
Finance, Procurement and
Estate, Human Resources
and Secretary to Vice
Chancellor)
Assistant 3 10 Tenure
Registrar( Academic,
Finance, Procurement and
Estate, Human Resources
and Secretary to Vice
Chancellor)
Medical Officer and Counsellor
Position Number of Pay Level Type of Remarks
Posts employment
Medical Officer 1 15 Deputation
Counsellor 1 8 Tenure




Support Staff

Position

Number | Pay Level
of Posts

Type of
employment

Remarks

System Analyst( Library and
Knowledge Management
System(2), and Estate(1))

3 18

Tenure

Executive Assistant (Career
Development Centre)
Focus will be on managing
HR issues( Internships and
Placement of the students)

Tenure

Senior Administrative
Assistant (Upper Division
Assistant - UDA)
[Academics - 3 (2 - Secretary
to the Faculty and Registrar),
Human Resources - 1]

Tenure

Assistant Accounts Officer

Tenure

Junior Administrative
Assistant

(Lower Division Assistant -
LDA)

[Library and Knowledge
Management System - 2 ,
Academics - 1, Finance - 1,
Estate and Digital Information
Cell - 2, Human Resources -
1]

Tenure

Driver

Permanent

Driver

Tenure

Multitasking (Vice Chancellor,
Registrar, Faculty, Other
Centers)

Tenure




DETAILS OF OFFICERS (GROUP ‘A’) POSITION ADVERTISED

The pay will be as per the Central University Pay Structure. The rate of Dearness Allowance and
House Rent Allowance will be as per the notification issued by the Central Government from
time to time,

Deputy Registrar
1 |Name of the Post
2 |Number of Posts B |
3 |Classification : |Permanent
4 |Group : |Group ‘A’
5 |Pay Level 1 {12
6 |Pay Scale 7 ® As per the Central University 7th Pay
Commission

® Pay protection will be as per the rule

7 |Age limit . |Not exceeding 42 Years

Essential Qualification

® Master's Degree with at least for direct
recruitment 55% marks or its equivalent
grade of 'B' in the UGC 7 point scale
from recognised Universities/Institutes of
repute and consistently good academic

8 |Educational and other records.

qualifications required for direct

recruitment Essential Experience




® 5 years of experience as Assistant
Professor in a reputed organisation with
experience in educational administration

OR

® Comparable experience in research
establishment and / or other Institutions
of higher education

OR

® 5 years of administrative experience as
Assistant Registrar or in an equivalent
post in NLUs / IITs / University system /
Research Institute / Central Government
Departments.

Age limit may be relaxed for a person having
administrative experience as an Assistant
Registrar in the Institutes of eminence.

Note: Appropriate regulations of UGC/MHRD
issued from time to time shall apply for
educational qualification and experience
prescribed above.

® Experience / Exposure to IT based
Finance & Accounting / Audit / Academic
/ Purchase & Store / Establishment /
Personnel & HR Services & facilities
Management will be preferred.

® Office planning and organising, building
relationships with public and private
sectors, team management, good working
knowledge and understanding of data
analysis, strong quantitative and
analytical skills, effective verbal and
written communication skills as well as




Domain Expertise

proficiency in English.

® Hands on experience with Google
applications, Microsoft applications
Including Sharepoint and Tally and other
enterprise services, Web applications,
online promotional and social media tools

® Exposure to office procedures like
maintenance of Files, Noting, Drafting
etc

10

Period of Probation

2 Years

11

Reservation

As per the Regulations with regard to
Reservations to the vacancies and seats in
National Law University of Meghalaya, 2023.

12

Relaxation of the Criteria

The Selection Committee has the right to relax
any of the above selection criteria for suitable
candidates and the decision of the selection
committee will be final.




Name of the Post . | Assistant Registrar

Number of Posts : |1
Classification . |Permanent
Group . |Group ‘A’
Pay Level ¢ |10
® As per the Central University 7th Pay
Commission
Pay Scale : ® Pay protection will be as per the rule
Age limit : |Not exceeding 35 Years

Essential Qualification

® Master's Degree with at least 55%
required for direct recruitment marks or
its equivalent grade of ‘B’ in the UGC 7
point scale from recognised
Universities/Institutes of repute and

Reicational arid ol consistently good academic records.

qualifications required for direct
recruitment Essential Experience:

® At least 3 years of relevant experience at
supervisory level at least or equivalent in
a reputed Educational Institute/University
System/Research Institute/Central
Government Departments;

® Experience in Computer System &




Applications, Office Automation.

Age limit may be relaxed for a person having
relevant administrative experience in the
Institutes of eminence.

Note: Appropriate regulations of UGC/MHRD
issued from time to time shall apply for
educational qualification and experience
prescribed above.

Period of Probation

2 Years

10

Reservation

As per the Regulations with regard to
Reservations to the vacancies and seats in
National Law University of Meghalaya, 2023.

11

Domain Expertise

@® Experience / Exposure to IT based
Finance & Accounting / Audit / Academic
/ Purchase & Store / Establishment /
Personnel & HR Services & facilities
Management will be preferred.

® Office planning and organising, building
relationships with public and private
sectors, team management, good working
knowledge and understanding of data
analysis, strong quantitative and
analytical skills, effective verbal and
written communication skills as well as
proficiency in English.

® Hands on experience with Google
applications, Microsoft applications
Including Sharepoint and Tally and other
enterprise services, Web applications,
online promotional and social media tools

® Exposure to office procedures like
maintenance of Files, Noting, Drafting
etc




12 |Relaxation of the Criteria

The Selection Committee has the right to relax
any of the above selection criteria for suitable
candidates and the decision of the selection
committee will be final.

Assistant Registrar
1 [Name of the Post
2 |Number of Posts |4
3 |Classification Tenure
4 |Group Group ‘A’
5 |Pay Level 10
6 [Pay Scale ® As per the Central University 7th Pay

Commission
® Pay protection will be as per the rule

7 |Age limit Not exceeding 35 Years

8 |Educational and other

recruitment

qualifications required for direct

Essential Qualification

® Master's Degree with at least 55%
required for direct recruitment marks or
its equivalent grade of ‘B' in the UGC 7
point scale from recognised
Universities/Institutes of repute and
consistently good academic records.

Essential Experience:




@ 1-3 years of relevant experience at

supervisory level at least in GP of Rs.

4200/- or equivalent in a reputed
Educational Institute/University
System/Research Institute/Central
Government Departments,

® Experience in Computer System &
Applications, Office Automation.

Age limit may be relaxed for a person having

relevant administrative experience in the
Institutes of eminence.

Note: Appropriate regulations of UGC/MHRD

issued from time to time shall apply for
educational qualification and experience
prescribed above.

Domain Expertise

® Experience / Exposure to IT based

Finance & Accounting / Audit / Academic
/ Purchase & Store / Establishment /
Personnel & HR Services & facilities
Management will be preferred.

Office planning and organising, building
relationships with public and private
sectors, team management, good working
knowledge and understanding of data
analysis, strong quantitative and
analytical skills, effective verbal and
written communication skills as well as
proficiency in English.

Hands on experience with Google
applications, Microsoft applications
Including Sharepoint and Tally and other
enterprise services, Web applications,
online promotional and social media tools
Exposure to office procedures like
maintenance of Files, Noting, Drafting
etc

The Selection Committee has the right to relax

10



10

Relaxation of the Criteria

any of the above selection criteria for suitable
candidates and the decision of the selection
committee will be final.

11



DETAILS OF MEDICAL OFFICER AND COUNSELLOR POSITION ADVERTISED

The pay will be as per the Government of Meghalaya pay structure. The rate of Dearness
Allowance and House Rent Allowance will be as per the notification issued by the State

Government from time to time.

1 |Name of the Post

Medical Officer

2 |Number of Posts 1
3 |Classification Deputation
4  |Group Group ‘A’
15

5 [Pay Level

® According to the Government of
6 [Pay Scale Meghalaya pay structure.

® Pay protection will be as per the rule
7 |Age limit Not exceeding 35 Years

8 |Educational and other
qualifications required for direct
recruitment

Essential Qualification

® MBBS degree from a reputed and
recognized university with minimum
55% marks or equivalent grade point
average and at least 3 years working
experience after the degree in a reputed
hospital in Government / PSU / Private
Sector.

12



Domain Expertise

® MD, or MS, in an appropriate branch of
Medicine with at least 1 year working
experience after the degree in a reputed
hospital in Government / PSU / Private
Sector.

® Experience in ICU, Trauma Care Unit

® MCI recognized Post Graduate
qualification and Computer literacy

10

Relaxation of the Criteria

The Selection Committee has the right to relax
any of the above selection criteria for suitable
candidates and the decision of the selection
committee will be final.

13



Name of the Post

Counsellor

Number of Posts 1
Classification Tenure
Group Group ‘A’
8

Pay Level

® According to the Government of
Pay Scale Meghalaya pay structure.

@ Pay protection will be as per the rule
Age limit Not exceeding 35 Years

Educational and other
qualifications required for direct
recruitment

Essential Qualification

OR

@ Masters degree in Psychology with

specialisation in clinical /social
psychology with 2 years experience in
psychological counselling in a Clinical,
Medical or Academic institution of
repute.

M. Phil in Clinical Psychology with 1ST
class, along with at least 2 years of
relevant experience.

14



OR

® MA in Clinical Psychology with 1st Class
along with 3 years of relevant experience.

Relevant experience is defined as counselling
experience for group counselling as well as
individual counselling in an educational
institution or in a mental health-care clinic.

@® M. Phil/ Ph.D. in psychology preferred.
® Experience in psychological counselling
of young adults living in a fully

9 |Domain Expertise residential campus of an academic
institution of repute.
10 |[Relaxation of the Criteria The Selection Committee has the right to relax

any of the above selection criteria for suitable
candidates and the decision of the selection
committee will be final.

15



DETAILS OF SUPPORT STAFF POSITIONS ADVERTISED

The pay will be as per the Government of Meghalaya pay structure. The rate of Dearness
Allowance and House Rent Allowance will be as per the notification issued by the State

Government from time to time.

1 |Name of the Post

Executive Officer

2 |Number of Posts 1
3 |Classification : | Tenure
4 |Group Group ‘A’
5 |Pay Level 18
6 |Pay Scale ® According to the Government of
Meghalaya pay structure.
® Pay protection will be as per the rule
7 |Age limit Not exceeding 35 Years

8 |Educational and other
qualifications required for direct
recruitment

Essential Qualification

® Bachelor's Degree in Engineering with
1st Class or equivalent OR Master's
Degree in other than Engineering such as
Arts/Science/ etc with a minimum 55%
marks or its equivalent grade of 'B' in the
UGC 7 point scale from a recognised
University/Institute of repute.

Essential Experience:

16



® At least three years of relevant working
experience in the following areas at
supervisory level in a reputed
organisation/institution
O Working and liasoning with
students and / or corporate,
O Handling career development
processes at any organisation,
O Handling large projects with
multiple organisations.
O Working experience in Personnel
& HR department of any reputed
organisation

Desirable

® Preference will be given to candidates be
possessing an MBA Degree

Domain Expertise

® Office planning and organising, building
relationships with public and private
sectors, team management, good working
knowledge and understanding of data
analysis, strong quantitative and
analytical skills, effective verbal and
written communication skills as well as
proficiency in English.

® Hands on experience with Google
applications, Microsoft applications
Including Sharepoint and other enterprise
services, Web applications, online
promotional and social media tools

10

Relaxation of the Criteria

" |committee will be final.

The Selection Committee has the right to relax
any of the above selection criteria for suitable
candidates and the decision of the selection

17



Systems/ Software/ Network Analyst

Name of the Post
Number of Posts 3
Classification Tenure
Group Group ‘A’
Pay Level 18
® According to the Government of
Pay Scale Meghalaya pay structure.
® Pay protection will be as per the rule
Age limit Not exceeding 35 Years

Educational and other
qualifications required for direct
recruitment

Essential Qualification

® First class B.E. /B. Tech /MSc. Degree or
equivalent in Computer Science and
Engineering or Information Technology
or equivalent or MCA from a recognised
University/Institute of repute and at least
2 years of relevant experience.

18



Domain Expertise

(For Software Engineer)

® Hands-on working experience with strong

background in the following: MVC
framework, Web development framework
(like Spring), PHP, Java technologies,
J2EE technologies especially JSP, JDBC,
HTMLS, JSON, Java script frontend
framework like jQuery.

® RDBMSs like Postgres SQL, etc.
Database administration. Software
development processes including various
life-cycle models.

(For System Engineer)

® Hands-on working experience in
installation, maintenance, and system
administration of Linux and Windows
based systems (servers, storage, system
software etc.), including network
configuration. Strong troubleshooting
skills.

(For Network Engineer)

® Hands on working experience in
operation and maintenance of large
wired/wireless networks. Working
experience of installing, configuring, and
maintaining basic network equipment
such as switches and access points.
Knowledge of network management
systems and good troubleshooting skills.

10

Relaxation of the Criteria

The Selection Committee has the right to relax
any of the above selection criteria for suitable

19



candidates and the decision of the selection
committee will be final.

20



Name of the Post

Assistant Accounts Officer

Number of Posts 1
Classification Tenure
Group Group ‘B’
Pay Level 11
Pay Scale ® According to the Government of
Meghalaya pay structure.
® Pay protection will be as per the rule
Age limit Not exceeding 30 Years

Educational and other
qualifications required for direct
recruitment

Essential Qualification

® Bachelor’s degree In Commerce or BBA
(finance) or MBA (finance) with 3 years
of relevant experience.

21



Domain Expertise

Knowledge of computer office application of
Accounting Software, Financial Accounting,
Tally, MS Word, MS Excel etc. and exposure to
Office procedure like maintenance of Files,
Noting, Drafting etc. are essential

10

Relaxation of the Criteria

The Selection Committee has the right to relax
any of the above selection criteria for suitable
candidates and the decision of the selection
committee will be final.

22



Name of the Post

Senior Administrative Assistant (Upper
Division Assistant - UDA)

Number of Posts 4
Classification Tenure
Group Group ‘C’
12

Pay Level

® According to the Government of
Pay Scale Meghalaya pay structure.

® Pay protection will be as per the rule
Age limit Not exceeding 27 Years

Educational and other
qualifications required for direct
recruitment

Essential Qualification

® Bachelor's Degree with 3 years of
relevant experience as Junior
Assistant/LDA or equivalent and
knowledge of Computer office

applications like MS Word, MS Excel etc

and exposure to office procedure like
maintenance of Files, Noting, and
Drafting etc. are essential

23



Domain Expertise

Computer Typing skill of 35 wpm (equiv. to
10,500 KDPH) with an average of 5 key
depressions for each word.

10

Relaxation of the Criteria

The Selection Committee has the right to relax
any of the above selection criteria for suitable
candidates and the decision of the selection
committee will be final.

24



Junior Administrative Assistant (Lower

Name of the Post Division Assistant - LDA)
Number of Posts 7
Classification Tenure
Group Group ‘C’
6

Pay Level

® According to the Government of
Pay Scale Meghalaya pay structure.

® Pay protection will be as per the rule
Age limit Between 18 and 25 years

Educational and other
qualifications required for direct
recruitment

Essential Qualification

® Bachelor's Degree with knowledge of
Computer office applications like MS
Word, MS Excel etc.

25



Domain Expertise

Computer Typing skill of 35 wpm (equiv. to
10,500 KDPH) with an average of 5 key
depressions for each word.

10

Relaxation of the Criteria

The Selection Committee has the right to relax
any of the above selection criteria for suitable
candidates and the decision of the selection
committee will be final.

26



Name of the Post

Driver

Number of Posts 1
Classification Permanent
Group Group ‘C’

3
Pay Level
Pay Scale ® According to the Government of

Meghalaya pay structure.
® Pay protection will be as per the rule

Age limit Between 18 and 25 years

Educational and other
qualifications required for direct
recruitment

Essential Qualification

® Secondary Pass with Driving License of
both light and heavy(desirable) duty
vehicles with 3 years of driving and
maintenance experience ,

OR

@® Secondary Pass with ITI course
(automobile or equivalent} In relevant
field with Driving licence of both heavy
and light duty vehicles with 2 years
relevant experience

27



9 [Period of Probation 2 Years

10 |Reservation As per the Regulations with regard to
Reservations to the vacancies and seats in
National Law University of Meghalaya, 2023.

11 [Relaxation of the Criteria The Selection Committee has the right to relax

any of the above selection criteria for suitable
candidates and the decision of the selection
committee will be final.

28



Name of the Post

Driver

Number of Posts 2
Classification Tenure
Group Group ‘C’
Pay Level 3
Pay Scale ® According to the Government of
Meghalaya pay structure.
@® Pay protection will be as per the rule
Age limit Between 18 and 25 years

Educational and other
qualifications required for direct
recruitment

Essential Qualification

® Secondary Pass with Driving License of
both heavy and light duty vehicles with 1-
3 years of driving and maintenance
experience ,

OR

® Secondary Pass with ITI course
(automobile or equivalent} In relevant
field with Driving licence of both heavy
and light duty vehicles with 1-2 years
relevant experience

29




Relaxation of the Criteria

The Selection Committee has the right to relax
any of the above selection criteria for suitable
candidates and the decision of the selection
committee will be final.

30




Name of the Post

Multi-Tasking

Number of Posts 8
Classification Tenure
Group Group ‘C’
Pay Level 1
Pay Scale ® According to the Government of
Meghalaya pay structure.
® Pay protection will be as per the rule
Age limit Between 18- 40 years

Educational and other
qualifications required for direct
recruitment

Essential Qualification

® Matriculation or equivalent pass from a
recognized board

31



Relaxation of the Criteria

The Selection Committee has the right to relax
any of the above selection criteria for suitable
candidates and the decision of the selection
committee will be final.

32




Selection Committee for shortlisting of candidates for Faculty positions

Data Science

1. Prof. Chandan Mazumdar, Department of
Computer Science & Engineering, Jadavpur
University, Kolkata.

2. Dr. Pushpak Bhattacharyya, FNAE, Abdul
Kalam National Fellow, Professor, Computer
Science and Engineering Department, Indian
Institute of Technology, Bombay.

Law

1. Prof. N. L. Mitra, Former Director of National
Law School of India University, Bangalore.

2. Prof. Kaushal Vibhute, Former Professor and
Dean, Rajiv Gandhi School of Intellectual
Property Law, IIT Kharagpur, West Bengal.

3. Prof. Arvind Tiwari, Dean School of Law, Rights
and Constitutional Governance, TISS, Mumbai.

4. Prof. M.C. Narayan, Head, Ashank Desai
Centre for Policy Studies, IIT Bombay.

Policy Science &

Management

1. Prof. Pinaki Chakraborty, Former Director,
NIPFP New Delhi, Adviser, 14th Finance
Commission.

2. Prof. S.K. Jain, Adjunct Professor and Former
IIT Delhi, Head, Department of Management
Studies.

3. Prof. Saikat Sinha Roy, Head, Economics
Department, Jadavpur University.

4. Prof. Govind Pathak, Department of
Management, IIT (ISM), Dhanbad.




Committee for Faculty Presentation for Faculty positions

Data Science

1. Prof. Niloy Ganguly, Department of Computer
Science and Engineering, Indian Institute of
Technology Kharagpur.

2. Prof. Tandra Pal, Computer Science and
Engineering, NIT Durgapur.

Law

1. Prof. Manoj Kumar Sinha, Director, Indian
Law Institute, New Delhi.

2. Prof. Anirban Mazumdar, West Bengal
National University of Juridical Sciences,
Kolkata.

3. Prof. Debashish Poddar, National Law
University and Judicial Academy, Assam.

Policy Science &

Management

1. Prof. Srijit Mishra, Indira Gandhi Institute of
Development Research (IGIDR), Mumbai.

2. Prof. K.B. L. Srivastava, Indian Institute of
Technology, Kharagpur.

3. Prof. Rohit Joshi, Indian Institute of
Management, Shillong.




Selected candidates for personal interview

Science

Professor (11A)
Permanent

Domain Sub - Applicant Name Position applied Email Mobile Date
Domain for Numb
er

Policy Science Law & |Dr Manpreet Singh Dhillon Assistant Prof 7428778865, | 13th June, 2023
Governance, |(GEN) (12A) Tenure dhillonesque@gmail 9868564557

Sociology Sociolegal .com
Studies

Management Finance and|Tamal Nath(OBC) Associate Prof |tamal@adm.iitkgp.ac.in |9433270251, | 13th June, 2023
Accounts (13A) Tenure 03222260159

Management and Data|Sociology |Dr Bankerlang Kharmylliem |Assistant Prof. |bankerlangk@gmail.com |8787696681 |13th June, 2023

Science (ST (11A) Tenure

Management and Data|Sociology |Isha Bihari(GEN) Assistant isha.bihari@gmail.com |7809471152 |13th June, 2023




(11A)

Management  and|Communication |Dr S, Elika Assumi (ST) Associate eliassumi@gmail.com 8731921733 |14th June, 2023
Data Science Professor (13A)
Permanent
Management and|Communication |Dr Basil Nunvarkima Darlong |Assistant basildarlongdiengdo 7005155236 |14th June, 2023
Data Science Diengdoh (ST) Professor (12A) |h@gmail.com
Permanent
Management  and|Sociology Arunoday Majumdar (GEN) Assistant Prof. |arunoday.majumder 9654541802 |14th June, 2023
Data Science (124) @gmail.com
Permanent
Law Family ~ Law, [Shivani Dutta(Gen) Assistant Prof [shivani.duttal33@g 8486809954 |15th June, 2023
Migration Law Permanent mail.com
(11A)
Law Constitutional Dr  Varuna Chakraborty Assistant Prof |varunachakraborty@ 9678412469 |15th June, 2023
Law (Gen) Permanent gmail.com ;




"

Permanent

10 |Law Constitutionand Criminal|Dr Umeshwari Dkhar (ST) |Assistant Prof. udkharl@gmail.com oo%o_mnqmv_ﬁﬁ June, 2023
Law Domicile (124) 0364223367
Permanent
11 [Law Constitutional Law, Yogesh Mishra (Gen) Assistant Prof yogeshmishra432@ 8827035720 | 15th June, 2023
Disability Permanent gmail.com
(11A)
12 [Law Criminal Dr Bijoy Sharma(Gen) Assistant Prof bijoysarma.1000@g 8134994565 |15th June, 2023
Law Permanent mail.com
(11A)
I3 |Law Human Rights, Charvi Kumar(Gen) Assistant Prof |charvikumar.ili@g 8800366204 | 15th June, 2023
Gender (11A) Tenure mail.com
14 |Law Criminal Ankita Chakraborty(Gen) Assistant ankita.hlc@gmail.com  |9674597136 |15th June, 2023
Law Professor (11A)




15 |Data Science [Data  Mining, Data|Dipankar Kundu (GEN) Assistant d.kundu768 1@gmai 9547066551 |16th June, 2023
Science, Machine Professor (11A) |l.com
Learning, Expertise Permanent
Retrieval, Information
Retrieval, Recommen
der System, Text
Mining
16 |Data Science |Artificial  Intelligence,| Dr Malvika Singh (GEN) Assistant singh23malvika23@ 9457397992 |16th June, 2023
Machine . Learning, Professor (11A) |gmail.com
Cyber Tenure

Security




List of selected candidates for Faculty Positions at National Law University Meghalaya

68,900 - 2,05,500/-

Sl. Name Domain Position Pay Matrix Level Duration of
No Appointment
1 | Dr. Tamal Nath Policy Science & Associate Professor | Academic Level -13A of pay Matrix: Rs. 1 year
Management 1,31,400- 2,17,100/-
2 | Ms. Isha Bihari Policy Science & Assistant Professor | Academic Level - 11 of pay Matrix: Rs. 2 years
Management 68,900 - 2,05,500/-
3 | Dr. Basil Nunvarkima Policy Science & Assistant Professor | Academic Level - 12 of pay Matrix: Rs. 79, 2 years
Darlong Diengdoh Management 800 - 2,11,500/-
4 | Mr. Arunoday Majumdar Policy Science & Assistant Professor | Academic Level - 11 of pay Matrix: Rs. 2 years
Management 68,900 - 2,05,500/-
5 | Dr. S. Elika Assumi Policy Science & Assistant Professor | Academic Level - 11 of pay Matrix: Rs. 2 years
Management 68,900 - 2,05,500/-
6 | Dr. Shivani Dutta Law Assistant Professor | Academic Level - 11 of pay Matrix: Rs. 2 years
68,900 - 2,05,500/-
7 | Mr. Yogesh Mishra Law Assistant Professor | Academic Level - 11 of pay Matrix: Rs. 2 years
68,900 - 2,05,500/-
8 | Ms. Ankita Chakraborty Law Assistant Professor | Academic Level - 11 of pay Matrix: Rs. 2 years
68,900 - 2,05,500/-
9 | Dr. Umeshwari Dkhar Law Assistant Professor | Academic Level - 11 of pay Matrix: Rs. 2 years
68,900 - 2,05,500/-
10 | Dr. Dipankar Kundu Data Science Assistant Professor | Academic Level - 11 of pay Matrix: Rs. 2 years




5)_ : PARTICULARS | AMOUNT S| NO PARTICULARS AMOUNT
Amount appropriated by Legislative Assembly for the year
2023-24 1 Payment of Salary
i.Grant in Aid (Salary) 9,20,000 . Faculty & Officers (UGC Scale) 4,11,43,008
i Grant in Aid (Non Salary) 10,00,00,000 ii. Supporting Stafl (State Scale) 1,66,61,916
Balance from last FYear 2 Office Expenses 20,00,000
Break up
i PLalc 5.75,77.122 i. Stationery items 5,00,000
Anticipated receipt 2023-24 ii.. Xerox Machine 200,000 -
i. Tution & Other fees 1,05,00,000 iii.. Electricity / Water / Telephone bill 5,00,000 N
Rs. (1,75,000 X 60) iv. Books / Journals [ Newspaper 1,00,000
ii. Hostel fees 48,00,000 v. Office Equiptment 50,000
Rs. (80,000 x 60) vi. Publicity & Advertisement 1,50,000
wvii. Maintenance of Vehicle 1,00,000
viii, Any other for day to day requirement of
i office ) 4,00,000 i,
1 TOTAL 20,00,000 s
3 |Rent, Rate & Taxes 24,00,000
4  |Travel Expense 40,00,000
3 5 [POL 10,00,000
6 LMV and 1 HMV 1,10,00,000
7 |Corpus Fund - 1,00,00,000
8  |BCI Registration / Inspection Fees 10,00,000
9 |Library Books 15000000
1
10 |Honorarium for external Resource Person 12,00,000 !
11 [One time furnishing of University & Hostel 35,00,00,000
Break up
. Renovation / Repairs 100000000 i
- ii. Painting the whole building including rool 50000000 x
ii. Construction / repair of Boys and Girls |
B oilet and Bathroom TRO0A00RE. . e e i
|
iv. Laying of new pipelines for supply ol water 50000000 ]
v, Water storage tanks 3000000
wi. Infrastructure for outdoor and indoor sports 30000000
o \vii. Approach Road 8000000
viii. Repairs of Hostel rooms 25000000 _
B ix, Repairs / Renovation of Chokidar's shades 2500000
e - . Installation of CCTV Cameras 1000000 o
. %i. Repairs of boundary wall 5000000
xil. Miscelleneous and unforseen expenses 5500000
TOTAL 350000000
Furniture for students, hostellers, faculty and
12 |ofiicers 6,00,00,000 i}
= Break up
N - i. Classroom lurniture 20000000
) ii. Furniture for faculty and officers 4000000
. iii, Furniture for library A500000
o iv. Wooden / steel bed for boarders 1500000
. Study table and chairs for boarders 1800000 b
\vi. Steel Almirah for boarders 1700000
vii. Computer table for boarders 2000000
i viii. Dining table and chairs 6000000
B ix. Modern kitchen with wooden cabinets efc. 10000000
. Steel chairs in the University campus lawn 4000000
xi. Mattress, bedsheets, pillow and covers lor
o boarders 4000000
xii. Miscelleneous and unforseen expenses 500000
i TOTAL 60000000
TOTAL 173797122 699112534




L RECEIPT B EXPENDITURE B
'SINO © PARTICULARS AMOUNT | SINO _ PARTICULARS AMOUNT | AMOUNT
- - _ 131FUNC110NAL REQUIREMENT 14690000
I S "3 _BREAKUP e
e o e - | Wetste 35000
i i, On-line Admission 365000 N
P R i, Acac Academlc_acnvmes ) 530000 i
B - iv. Student portal 25000
3 B ~ \v.Faculty Management 365000 ?
0 VI. Finance Management 5530000 “
= . vil. Smart Class room 300000
bl iEofie Ll .
N L i eqranthalaya Library 200000
: | x. Smart Card Integration 200000 ;
5 - ~ " |xi. NKN / Cloud Management 252{]00(f
B xi. Documentation 630000 B
| ili. Maintainance & Support (48 months) 0000 |
- B TOTAL 14690000 B
! IT INFRASTRUCTURE WITH PRODUCT & SERVICES (1) :
N - A CCTVEERICE . e 153817610,
B ,' BREAK UP ) - i
C o | i. 5 MP Fixed Lens §77:
.’ I B lil. 5 MP Fixed lens B 805000 :
: I lii. 5 MP Molosized lens 1003296 '
- [ v.5MPIR Speed Dome 716536
] .64 Channel NVR T _
I - " vi. 32 Channel MVR - T v
| \Vii. 8 TB Enterprise Survillance HDD o407
; Vii. 4 K UHD High Speed Cable 24699
L - ix. Wireless mouse L 2204 .
I ~ [x.64GBultra SD Card 0% ]
N xi. 43 inch 4 HDR LED OHD TV SINAGE 127721, ?
) TOTAL —aeRy 5
i B LAN & WIELESS NETWORK 1 o
! xii. Firewall wall Network with 50 WAN | 314755
- ! Xiil UNIFIED THRAED PROTECTION | 818621196
] T —4': " xiv. Layer 324 part copper 2054165
) B B i X, 8x10GE Network 480000
L ) Xvi. 50cm 16000,
. Xvii. 10 GBSE-SRSFP - 1472
i 3 Xviil. 1 G SEP Module 167400 o
| !
Xix. Layer 224x10 /100/1000 Ethernet POE + POAT-370 WATT 1256000 |
I - 1 [xxOEM SUPPPORT 5yr Warranty | emeizs
Fo i B xxi. Layer 224x10 /100/1000 195 WATT 706500
xx. OEM SUPPPORT 5yr Warranty 56392.5 :
Xxil. 4X1G SFP Uplink 571480 T
| xxiil. OEM SUPPPORT Syr Warranty 4531255
L Ixxiv. 4X1GSFP uplink 6000 |
i Xxv. Gigabit POE Wifi o mesig :
xxvi. OEM Support -5 yrs Warranty 10179873
H . I xxvii. Management System (Hardware —software 387500 ]
- B xix Information outlet 156234.42 |
P ) Xxx. 24 loaded patch panel 230888
) ) ot * [Xi. Eigabit UTP 106425.48 ;
| B ' wxxil. Gigabit UTP CAT -6 53sz i
S N R MU ..o ... L. iu b NSO SO, ... ™ s
] il Egigabit 1GBPS o 4812&‘“"_ T
:_ I i xxxiv. Single mode 052 Fibre 46 i
L - T oo, Multi Mode OMP Fibre %m:_"”_f_" |
g B B | XXxvi. Single mode 052 aptical fibre i 144495}_ .
_— xooxvil. High gredo Fibre 5166
| xxxviil. High grade RT-45 SFTP 30375
! | ] ] 00X, 42U (800x1000) FLOOR 107520
B ~ ooox. 120 (600X350) wall mount 821655 !
o ) T lood. Highspeed 4pair UTP—6A 1528416 |
, | TOTAL 2302812119 .




- - €L  |HYBRIDSMARTCLASSROOM ﬁ— '
. B b1 oodi. 85 IINCH FLAT PANEL - 950100
P | Xoodil OPSSYSTEM 524784
_____ - - hooodv. Ceiling Microphone with warranty 18180537 "
e o X0V, DSP MIXER 5215728 !
o  pooowi. 1X36 wait poe injector 1414138 i
_ ~[oooxvii. Dual Host Pc Inputs 554496
. - ) - ~ boooowvili, 20X Optical Zoom w0y
; _ . R o _X)oooo(rx lUX OPTICAL Zoom_ R 1708252,
o - 53. 45 full HD (4 INC hdmi) 4332000
J 54. 45 full HD 3 INCH hdmi 7416384 .
3 55. Wireless Presntation System 17897544
B | [56. 2 Channel Class AB amplifier 907725 |
oy 273114
i ) x 58. Processor + Power supply ipod 2010960 j
R 59. 4 port -4k HDMI Switch B 13780113 :
o ~ |60. 1I5MUSB 3.2 GEN -1 ~ 297605.32
B 61. 10 m hdmi 1.4 Cable 139906.27,
1 B 62. 2M HDMI 2.0 Cable B 23796.36 ]
i 63 4K Caplure Card 69312 .
o 64. Layer 2.24 x 10/100/1000 Ethernet ;
i 65.0EM Support — Warranty 388395 B
66. 17U (600XB00) Rack 264600 i
I B 67. Grade Cable & Connections 1310400
i - 68. ipad changer ' aorsie
- ) ) TOTAL 4837868145
i D |4 Video Conference ROM
I 70. 75 inch plot pael (IFP 3.0) 485100
- 71. ops system 87464 B
[ B 72. Celing Micro phone 40002388
L 73. DSP Mixer 744104
o ) 74. 1x36 W POE 7 injector o708
75, Dual Host PC inputs -~ switcher 450990.08
- ~[76.PTZ Camera 433200 T
| 77. Media station 556228 8] o
) - o |78, Wireless presentation system B 2082024 |
79. Class A B Amplifier 450 watts 181545
o . 80. Control Processor plus power supply 2153271.48 o
81 HDM HD Base 63312 ;
- ] 82. 12M USB 1670997 ]
B ) ‘ T 83. 2M HDMI Cable 80192
R 84. Grade IV K computer card 11552 .
. L s 2AEhemelpols 81640 :
e ] 86. OEM Support and 5 yr warranty 647325
87. 17 U fully loaded fioor standing ) 44100 o
o 88. Grade Cable - - 1755000
i 89. Configuration of IPAD 459459
g % pAD Charger . B TV
B | o total i 453179367 i
Y E SIP- INTERCOM SYSTEM N
g - ] 91 IB-PBX X 4FXO, 4FXS 2000 Users 30658
o 1 92 Telephone fine protection 6800
L o . 93, Carrier Grade IP Phone B 444752 N
B 94. Extension module 38121.6
K 95. Essential IP Phone 528686.4 i
S 9%.\ideo PPHONE 277485.12 R
97. Cordless wifi IP Phone 34443.2 :
IR i 98 SIPVideolntercom 6376339
199, mten:um speaker 3595468.8,
- N 100 SPpagngserver B :21'98525l -
o ) ST
F BIOMETERIC ATTENDANCE
101 Face saving and fingerprint terminal 312620 "
) .| 100 Bomelic reader SR I "
: 103. Network excess control panel 129920
B | 104, Magneilc lock 67200
) B i U 105 rake fingerprint detection © / | aesl ?
o - 106 MIFARE Card - 10450, 5
107. Desktop compuler / lapiop mmd s
- 108. software for altendance B 62500 ;
] B - TOTAL ; 1748050 ]




S A i . 1110. SMF Baterry Bank 921418151 -
by seiemiena oo ~ 717711 pvc Conduit pipes and caping i 1445647 5
T T | {112 Pasive component 47000 :
l,' i I ] P TOTAL 471938061 :
! ‘.
t ..... H Intelligent Fire detection and alarm o
; 113. Fire alarm panel 401662, !
114. Multi sensor detector 586240.51; |
. . 115, Heat Detector 9474.95 _j
S - ) 116. Response indicator 7686.72 i
: . ) - ~_u7.Control Modwe 183202 '
b 118 Manual call box i 47769760
E 119. Hooter - '69756.98
. 120. Software system . 448000, 3
;_ i 121. Casing and caping of cable ¥79
' o TOTAL 1950090.72
B | Library automation system / elibrary
] - 122 Software system o 148750,
g - ) 123, Overhead scaner 5698500
il - B i 124, Desktop computer 328320
125, Ipad with charger | aeeesd
f . 126. Main server - - - 600625, :
n 127. Library staff station 291750 '
s - B 128 Self service Kiosk 970400
129, Library management software 14875
T 130. Gate antiner 1959875 ]
131. RMFID Tag 688875 |
A - 132 RFID Sman Card 50100 o
P B 133. Anti theft stickers 172218.75 B
' - o » 134. Tick mark stamp 18787.5
' B 1135 Library management ar‘d security system 442550, !
] ) - i [136. RFID Attendance system 846400
i "~ [137. all mount opec kiosk 477700
i ;‘ - - TOTAL 13212151.25
- ] J _|Professional laptop and smart signage |
' Desk TVS
138. Laptop alon with software system 742560 |
139, Desktop computer with accessories 1965600, ?
N 140, IMAC with 4.5 k retina__ 199611.86 §
i 141 Apple care +imac L 1586313 ~ l
- 142 Nano texture glass 371753.38 :
143 Apple care for imac 27211.01
i SR i 144 43inchLlED wamy
TOTAL 3516770.38 :
[ K Printer Scanner and Xerox machine :
! ) 145, Printer and copier with cartridge 4299354 |
o "~ |146. WIFIPRINTER - 87298.4 ]
4 ) B 147, Laser led toner 98150 R
; 148, WIFI Printer 34907.6 T
9 149, Cartridge toner 8534.5 |
I B 150. Mono function lazer printer 105106.4 |
| i 151 Lazer toner cartridge 36814.5 .____-l
s e B2 WIFIINK 108192 B
: ) 153 Multicolor ink B 9266.4
154. Document Scanner 96600 e
TOTAL 1014805.2, ,
L Network - e security
i [ 1155, Installation and configuration and point security 3697500 !
) - C T M [crean agent and safety science o
. 156. 5kg Clean agent 231000 |
' B o 157. Rail length and extra bend 110000 ;
TOTAL 341000
N Elite — elevators stalr lift |
i 158, Installation and combination of stair lift and elevetor 21716384 !
o T e 158 Rail length and extra bend | 249084 :
- o L TH— - TomL aze2y |
| = uw §
| - e Additonal services B i
Professional charge, maintenance, demo and training with 5 yr i
warranty o 7500000 _|
GST 23112852.24 };
i |
Electrification including connection, professional charge |
4]a\md maintenace demo and training (estimate from PWD (B) mQJ
N ___l4pivision il
TOTAL 173797122 640107610

Note : The overall deficits/ short fall - Rs. 46,72.30,488/- ( 640107610 - 172877122)



OBJECT HEADWISE SHORTFALL/ DEFICITS

36 GRANT IN AID (SALARY) RS, 36 GRANT INAID (NON SALARY) RS.
1 AMOUNT PASSED BY ASSENBLY 920000 1. AMOUNT PASSED BY ASSEMBLY 100000000
2. ANTICIPATED EXPENDITURE ON SALARIES 5000424 2. PLACCOUNT BALANCE 57577122
B 3 ANTICIPATED RECEIPTS FROM FEES 10500000
3 3. ANTICIPATED RECEIPTS FROM HOSTEL FEES 4800000
________ TOTAL 1812
L ANTICIPATED EXPENDITURE - BA0L07610- |
TOTAL DEFICITS | SHORTFALL ()5,8084%4-  [TOTAL DEFICITS / SHORTFALL (- 46,72,30,488/-
OVERALL DEFICIT | SHORTFALL
‘1. GRANT IN AID SALARY 58084224
2 GRANTINAID NON SALARY 467230488
TOTAL 525314712




GRANT - 04

Actuals Budget Estimates 2022-23 | Revised Estimates 2022-23 Budget Estimates 2023-
2021-22 Head of Expenditure 24
Sixth Schedule Sixth Schedule Sixth Schedule Sixth Schedule
General Part II Areas General Part I Areas General Part Il Areas General Part 11 Areas
i 3 3 3 3 6 7 3 9
(Rupees) (Rupezs) | Theusandy (Thounsaid; { Thonsard; { Thousand) t Thousandy i Thousand)
2.00 200 28. Professional Services 2.00
31. Grants - in - aid Genera) (Salarv)
20,00 20,00 30. Grants-in-aid General (Non-Salanv 1,00,00
2.00 200 50, Cther Charges 2,70
TOTAL (03) Wt
82.16,461 2,66,12 2.34.60 852,98
{04) High Court Legal Service Commitee
350 01, Salaries 4.00
. 3.60 02. Wages 4.00
6 6 06, Medical Treatment 7
150 140 11. Domestic travel axpenses 1,47
1.39.020 2,00 2.00 13. Office Expenses 175
TOTAL (04)
139,020 7.6 7.6 11,29
05} National Law University Shillonyg
8.00 800 31, Grants - in - aid General (Salarv} 9.20
5.00 6,00.00 36, Grants-in-aid General {Non-Salan) 10,00,00
TOTAL (05) Fiet
13.00 6,08.00 10,09,20
TOTAL 102
20,01.14.256 25.33.11 337,14 Ui 53.41.09
105 CIVIL AND SESSION COURTS
(D1} District and Session Judges Including Munsily
Courts ete..
9,31.52.551 0.58.35 6.50 10.24.68 6,50 | VL. Salaries 15,0000 8.10,00
1,78.12.815 100,00 35.00 1.35.05 35.00 U2 Wages 1.50,80 58,06
17.50,613 500 5 5.21 5 | 06 Medical Treatment 3.58 2,16
3.56.664 10,00 1.50 10.00 1.50 11. Domestic 1ravel expenses 4.88 5,61
GENERAL

28

Compmerisation by NJC, Me

aluya Stare Centre




NATIONAL LAW UNIVERSITY MEGHALAYA

No. NLUM/Rect/63/Fac/2023/ Z5]
Date: 20™ June, 2023

Sub: Appointment to the post of Associate Professor

The undersigned is directed to offer Dr. TAMAL NATH appointment to the post of
Associate Professor in National Law University of Meghalaya under general terms and
conditions to be regulated by the National Law University of Meghalaya Act, 2022 and the
Statutes and Regulations of the University as are in force from time to time and under the
specific terms and conditions stated below:

1. Post: Associate Professor.

2. Pay Matrix Level: Academic Level-13A of Pay Matrix: Rs. 1,31,400 —2,17,100/-
There will be pay protection.

3. Basic Pay: The appointment is offered on a basic pay to be fixed as per rule at
Level-13A of Pay Matrix: Rs. 1,31,400 —2,17,100/-.

4. Duration of appointment: For a period of 1 year from the date of joining in the
University. The performance of the faculty will be reviewed periodically.

3 Leave & Vacation: Leave and vacation will be governed by the Statutes and Rules
enforced in the University from time to time.

6. Duties: As prescribed for the post and as assigned by the authorities of the University
from time to time.

i Travelling/Relocation Expenses: i) For faculty members working in permanent position
in any Government/Government funded / Autonomous Institutions, their
reimbursement of relocation charges shall be as per the applicable Government of India
TA Rules on Transfer; ii) For faculty members joining the University for the first time
from overseas, an amount up to Rs 1.5 Lakhs which will include one way air fare for
self and spouse including luggage charges may be reimbursed,; iii) For faculty members
joining the University for the first time from within India, an amount up to Rs 1.5 Lakhs
which will include one way air fare for self and spouse including luggage charges may
be reimbursed.

The claim for reimbursement of relocation expenses shall be preferred within the
stipulated time as per GOI/University norms.

8. Place of Duty: National Law University of Meghalaya or any of its unit elsewhere.
9. Residential Accommodation: He may be provided with unfurnished accommodation

subject to availability. License fee, water charges, electricity charges and any other
services rendered shall be recovered as per statutes and rules framed thereunder.



10.

11.

12,

Enclo: As above.

To

Termination of Service: i. Appointment may be terminated during the period of
contract/ probation without notice and without any cause assigned.

ii. On confirmation, as provided in the statutes.

iti. Temporary appointment may be terminated by giving one month notice on either
side unless otherwise agreed to by the University and the employee.

Physical Fitness/ Medical Examination: His appointment will be subject to his being
found medically fit by the competent authority prescribed by the Board.

Date of Joining: If he is willing to accept the offer on terms and conditions mentioned
above including pay, his acceptance should be communicated within 15 days from the
date of issue of this letter and should join duty latest within 30 days.

He is requested to send a copy of the letter of acceptance of the offer to the undersigned.

At the time of joining, he should submit the prescribed forms duly filled in and signed
as indicated below:

a) Contract form, in duplicate, duly executed on twenty rupees non-judicial stamp
paper.

b) Property Declaration Form.

c) Medical Certificate from a registered medical practitioner/from a registered
medical practitioner of the status of the Chief Medical Health Officer of a
district.

d) Character certificates from gazetted Officer/Magistrate.

e) Biodata form.

The following documents are also required at the time of joining the University:

a) One set of attested copies of all certificates along with original certificates (for
verification).
b) Release order from the present employer, if already employed and all other

experience certificates (wherever applicable).

He will not be permitted to join without the above-mentioned documents.

Registrar
National Law University Meghalaya
For Executive Council

Dr. TAMAL NATH

Address: 2br-59, IIT Kharagpur Campus, Kharagpur, Medinipur West, West Bengal,
Pin - 721302

Phone: 9433270251

Email: tamal@adm.iitkgp.ac.in




‘ NATIONAL LAW UNIVERSITY MEGHALAYA

No. NLUM/Rect/63/Fac/2023/ 24O -
Date: \5\ June, 2023

Sub:  Appointment to the post of Assistant Professor

The undersigned is directed to offer Ms. ISHA BIHARI appointment to the post of
Assistant Professor in National Law University of Meghalaya under general terms and
conditions to be regulated by the National Law University of Meghalaya Act, 2022 and the
Statutes and Regulations of the University as are in force from time to time and under the
specific terms and conditions stated below:

L. Post: Assistant Professor.
2. Pay Matrix Level: Academic Level-11 of Pay Matrix: Rs. 68,900 — 2,05,500/-

3. Basic Pay: The appointment is offered on a basic pay to be fixed as per rule at Level-
11 of Pay Matrix: Rs. 68,900 — 2,05,500/-.

4, Duration of appointment: For a period of 2 years from the date of joining in the
University. The performance of the faculty will be reviewed periodically.

5. Leave & Vacation: Leave and vacation will be governed by the Statutes and Rules
enforce in the University from time to time.

6. Duties: As prescribed for the post and as assigned by the authorities of the University
from time to time.

T Travelling/Relocation Expenses: i) For faculty members working in permanent position
in any Government/Government funded / Autonomous Institutions, their
reimbursement of relocation charges shall be as per the applicable Government of India
TA Rules on Transfer; ii) For faculty members joining the University for the first time
from overseas, an amount up to Rs 1.5 Lakhs which will include one way air fare for
self and spouse including luggage charges may be reimbursed, iii) For faculty members
joining the University for the first time from within India, an amount up to Rs 1.5 Lakhs
which will include one way air fare for self and spouse including luggage charges may
be reimbursed.

The claim for reimbursement of relocation expenses shall be preferred within the
stipulated time as per GOI/University norms.

8. Place of Duty: National Law University of Meghalaya or any of its unit elsewhere.
9 Residential Accommodation: She may be provided with unfurnished accommodation

subject to availability. License fee, water charges, electricity charges and any other
services rendered shall be recovered as per statutes and rules framed thereunder.



10.  Termination of Service: i. Appointment may be terminated during the period of
contract/ probation without notice and without any cause assigned.
ii. On confirmation — as provided in the statutes.
iii. Temporary appointment may be terminated by giving one month notice on either
side unless otherwise agreed to by the University and the employee.

11. Physical Fitness/ Medical Examination: Her appointment will be subject to her being
found medically fit by the competent authority prescribed by the Board.

12. Date of Joining: If she is willing to accept the offer on terms and conditions mentioned
above including pay, her acceptance should be communicated within 15 days from the
date of issue of this letter and should join duty latest within 30 days.

She is requested to send a copy of the letter of acceptance of offer to the undersigned.

At the time of joining, she should submit the prescribed forms duly filled in and signed
as indicated below:

a) Contract form, in duplicate, duly executed on twenty rupees non-judicial stamp
paper.

b) Property Declaration Form.

c) Medical Certificate from a registered medical practitioner/from a registered
medical practitioner of the status of the Chief Medical Health Officer of a
district.

d) Character certificates from gazetted Officer/Magistrate.
e) Biodata form

The following documents are also required at the time of joining the University:

a) One set of attested copies of all certificates along with original certificates (for
verification).

b) Release order from the present employer, if already employed and all other
experience certificates (wherever applicable).

She will not be permitted to join without the above-mentioned documents.

=

Enclo: As above.

istrar
National Law University Meghalaya _
For Executive Council

To

Ms. ISHA BIHARI

Address: Plot No 423/9781, Chakeisihani, Mancheswar, Khordha, Bhubaneswar, Odisha,
Pin: 751010

Phone: 7809471152

Email: isha.bihari@gmail.com



NATIONAL LAW UNIVERSITY MEGHALAYA

No. NLUM/Rect/63/Fac/2023/ 23 § *
Date : lﬂ June, 2023

Sub:  Appointment to the post of Assistant Professor

The undersigned is directed to offer Dr. BASIL NUNVARKIMA DARLONG
DIENGDOH appointment to the post of Assistant Professor in National Law University of
Meghalaya under general terms and conditions to be regulated by the National Law University
of Meghalaya Act, 2022 and the Statutes and Regulations of the University as are in force from
time to time and under the specific terms and conditions stated below:

1. Post: Assistant Professor.
2. Pay Matrix Level: Academic Level -12 of Pay Matrix: Rs.79,800 - 2,11,500/-

3 Basic Pay: The appointment is offered on a basic pay to be fixed as per rule at
Level-12 of Pay Matrix: Rs. Rs. 79,800 - 2,11,500/-.

4. Duration of appointment: For a period of 2 years from the date of joining in the
University. The performance of the faculty will be reviewed periodically.

5. Leave & Vacation: Leave and vacation will be governed by the Statutes and Rules
enforced in the University from time to time.

6. Duties: As prescribed for the post and as assigned by the authorities of the University
from time to time.

V- Travelling/Relocation Expenses: i) For faculty members working in permanent position
in any Government/Government funded / Autonomous Institutions, their
reimbursement of relocation charges shall be as per the applicable Government of India
TA Rules on Transfer; ii) For faculty members joining the University for the first time
from overseas, an amount up to Rs 1.5 Lakhs which will include one way air fare for
self and spouse including luggage charges may be reimbursed; iii) For faculty members
joining the University for the first time from within India, an amount up to Rs 1.5 Lakhs
which will include one way air fare for self and spouse including luggage charges may
be reimbursed. i

The claim for reimbursement of relocation expenses shall be preferred within the
stipulated time as per GOI/University norms.

8. Place of Duty: National Law University of Meghalaya or any of its unit elsewhere.
9. Residential Accommodation: He may be provided with unfurnished accommodation

subject to availability. License fee, water charges, electricity charges and any other
services rendered shall be recovered as per statutes and rules framed thereunder.



10.

11.

12.

Termination of Service: i. Appointment may be terminated during the period of
contract/ probation without notice and without any cause assigned.

ii. On confirmation, as provided in the statutes.

iii. Temporary appointment may be terminated by giving one month notice on either
side unless otherwise agreed to by the University and the employee.

Physical Fitness/ Medical Examination: His appointment will be subject to his being
found medically fit by the competent authority prescribed by the Board.

Date of Joining: If he is willing to accept the offer on terms and conditions mentioned
above including pay, his acceptance should be communicated within 15 days from the
date of issue of this letter and should join duty latest within 30 days.

He is requested to send a copy of the letter of acceptance of offer to the undersigned.

At the time of joining, he should submit the prescribed forms duly filled in and signed
as indicated below:

a) Contract form, in duplicate, duly executed on twenty rupees non-judicial stamp
paper.

b) Property Declaration Form.

c) Medical Certificate from a registered medical practitioner/from a registered
medical practitioner of the status of the Chief Medical Health Officer of a
district.

d) Character certificates from gazetted Officer/Magistrate.

e) Biodata form.

The following documents are also required at the time of joining the University:

a) One set of attested copies of all certificates along with original certificates (for
verification).
b) Release order from the present employer, if already employed and all other

experience certificates (wherever applicable).

He will not be permitted to join without the above-mentioned documents.

Enclo: As above.

To

e
Registrar
National Law University Meghalaya -
For Executive Council

Dr. BASAIL NUNVARKIMA DARLONG DIENGDOH

Address: B-11/36, Parkam, H. Elias Road, Nongshilliang, Nongthymmai, East Khasi Hills,
Meghalaya, Pin — 793014

Phone: 7005155236

Email: basildarlongdiengdoh@gmail.com



NATIONAL LAW UNIVERSITY MEGHALAYA

No. NLUM/Rect/63/Fac/2023/ 23 5
Date : '\q'ﬁ:lline, 2023

Sub:  Appointment to the post of Assistant Professor

The undersigned is directed to offer Mr. ARUNODAY MAJUMDAR appointment to
the post of Assistant Professor in National Law University of Meghalaya under general terms
and conditions to be regulated by the National Law University of Meghalaya Act, 2022 and the
Statutes and Regulations of the University as are in force from time to time and under the
specific terms and conditions stated below:

i Post: Assistant Professor.
2. Pay Matrix Level: Academic Level-11 of Pay Matrix: Rs. 68,900 — 2,05,500/-

3 Basic Pay: The appointment is offered on a basic pay to be fixed as per rule at Level-
11 of Pay Matrix: Rs. 68,900 — 2,05,500/-.

4. Duration of appointment: For a period of 2 years from the date of joining in the
University. The performance of the faculty will be reviewed periodically.

5. Leave & Vacation: Leave and vacation will be governed by the Statutes and Rules
enforced in the University from time to time.

6. Duties: As prescribed for the post and as assigned by the authorities of the University
from time to time.

¥ Travelling/Relocation Expenses: i) For faculty members working in permanent position
in any Government/Government funded / Autonomous Institutions, their
reimbursement of relocation charges shall be as per the applicable Government of India
TA Rules on Transfer; ii) For faculty members joining the University for the first time
from overseas, an amount up to Rs 1.5 Lakhs which will include one way air fare for
self and spouse including luggage charges may be reimbursed, iii) For faculty members
joining the University for the first time from within India, an amount up to Rs 1.5 Lakhs
which will include one way air fare for self and spouse including luggage charges may
be reimbursed.

The claim for reimbursement of relocation expenses shall be preferred within the
stipulated time as per GOI/University norms.

8. Place of Duty: National Law University of Meghalaya or any of its unit elsewhere.
9. Residential Accommodation: He may be provided with unfurnished accommodation

subject to availability. License fee, water charges, electricity charges and any other
services rendered shall be recovered as per statutes and rules framed thereunder.



10.

11.

12.

Termination of Service: i. Appointment may be terminated during the period of
contract/ probation without notice and without any cause assi gned.

ii. On confirmation, as provided in the statutes.

ili. Temporary appointment may be terminated by giving one month notice on either
side unless otherwise agreed to by the University and the employee.

Physical Fitness/ Medical Examination: His appointment will be subject to his/her
being found medically fit by the competent authority prescribed by the Board.

Date of Joining: If he is willing to accept the offer on terms and conditions mentioned
above including pay, her acceptance should be communicated within 15 days from the
date of issue of this letter and should join duty latest within 30 days.

He is requested to send a copy of the letter of acceptance of offer to the undersi gned.

At the time of joining, he should submit the prescribed forms duly filled in and signed
as indicated below:

a) Contract form, in duplicate, duly executed on twenty rupees non-judicial stamp
paper.

b) Property Declaration Form.

c) Medical Certificate from a registered medical practitioner/from a registered
medical practitioner of the status of the Chief Medical Health Officer of a
district. '

d) Character certificates from gazetted Officer/Magistrate.

e) Biodata form.

The following documents are also required at the time of joining the University:

a) One set of attested copies of all certificates along with original certificates (for
verification).
b) Release order from the present employer, if already employed and all other

experience certificates (wherever applicable).

He will not be permitted to join without the above-mentioned documents.

Enclo: As above.

To

ANAN

egistrar
National Law University Meghalaya
For Executive Council

Mr. ARUNODAY MAJUMDAR

Address: Sarjapur Road, Bengaluru, Karnataka, Pin - 560035
Phone: 9654541802

Email: arunoday.majumder@gmail.com

%%



N L U NATIONAL LAW UNIVERSITY MEGHALAYA
M E

No. NLUM/Rect/63/Fac/2023/ 2 41
Date : {4 June, 2023

Sub:  Appointment to the post of Assistant Professor

The undersigned is directed to offer Dr. S. ELIKA ASSUMI appointment to the post
of Assistant Professor in National Law University of Meghalaya under general terms and
conditions to be regulated by the National Law University of Meghalaya Act, 2022 and the
Statutes and Regulations of the University as are in force from time to time and under the
specific terms and conditions stated below:

1. Post: Assistant Professor.
2. Pay Matrix Level: Academic Level -11 of Pay Matrix: Rs. 68,900 — 2,05,500/-

3. Basic Pay: The appointment is offered on a basic pay to be fixed as per rule at
Level-11 of Pay Matrix: Rs. 68,900 — 2,05,500/-.

4, Duration of appointment: For a period of 2 years from the date of joining in the
University. The performance of the faculty will be reviewed periodically.

5. Leave & Vacation: Leave and vacation will be governed by the Statutes and Rules
enforced in the University from time to time.

6. Duties: As prescribed for the post and as assigned by the authorities of the University
from time to time.

il Travelling/Relocation Expenses: i) For faculty members working in permanent position
in any Government/Government funded / Autonomous Institutions, their
reimbursement of relocation charges shall be as per the applicable Government of India
TA Rules on Transfer; ii) For faculty members joining the University for the first time
from overseas, an amount up to Rs 1.5 Lakhs which will include one way air fare for
self and spouse including luggage charges may be reimbursed; iii) For faculty members
joining the University for the first time from within India, an amount up to Rs 1.5 Lakhs
which will include one way air fare for self and spouse including luggage charges may
be reimbursed. '

The claim for reimbursement of relocation expenses shall be preferred within the
stipulated time as per GOI/University norms.

8. Place of Duty: National Law University of Meghalaya or any of its unit elsewhere.
9. Residential Accommodation: She may be provided with unfurnished accommodation

subject to availability. License fee, water charges, electricity charges and any other
services rendered shall be recovered as per statutes and rules framed thereunder.



Termination of Service: i. Appointment may be terminated during the period of
contract/ probation without notice and without any cause assigned.

il. On confirmation, as provided in the statutes.

iii. Temporary appointment may be terminated by giving one month notice on either
side unless otherwise agreed to by the University and the employee.

11. Physical Fitness/ Medical Examination: Her appointment will be subject to her being
found medically fit by the competent authority prescribed by the Board.

12, Date of Joining: If she is willing to accept the offer on terms and conditions mentioned
above including pay, her acceptance should be communicated within 15 days from the
date of issue of this letter and should join duty latest within 30 days.

She is requested to send a copy of the letter of acceptance of offer to the undersigned.

At the time of joining, she should submit the prescribed forms duly filled in and signed
as indicated below:

a) Contract form, in duplicate, duly executed on twenty rupees non-judicial stamp
paper.

b) Property Declaration Form.

c) Medical Certificate from a registered medical practitioner/from a registered
medical practitioner of the status of the Chief Medical Health Officer of a
district.

d) Character certificates from gazetted Officer/Magistrate.

e) Biodata form.

The following documents are also required at the time of joining the Institute:

a) One set of attested copies of all certificates along with original certificates (for
verification).

b) Release order from the present employer, if already employed and all other
experience certificates (wherever applicable).

She will not be permitted to join without the above-mentioned documents.

Enclo: As above. ' \

Pk,

egistrar
National Law University Meghalaya
For Executive Council

To

Dr. S. ELIKA ASSUMI

Address: C/O Dr. Basil D. Diengdoh, Department of English, Dibrugarh, Assam,
Pin — 786004

Phone: 8732921733

Email: eliassumi@gmail.com



NATIONAL LAW UNIVERSITY MEGHALAYA

No. NLUM/Rect/63/Fac/2023/ 947
Date :_ {4 _ June, 2023

Sub:  Appointment to the post of Assistant Professor

The undersigned is directed to offer Dr. SHIVANI DUTTA appointment to the post
of Assistant Professor in National Law University of Meghalaya under general terms and
conditions to be regulated by the National Law University of Meghalaya Act, 2022 and the
Statutes and Regulations of the University as are in force from time to time and under the
specific terms and conditions stated below:

1. Post: Assistant Professor.
2. Pay Matrix Level: Academic Level -11 of Pay Matrix: Rs. 68,900 — 2,05,500/-

3 Basic Pay: The appointment is offered on a basic pay to be fixed as per rule at Level-
11 of Pay Matrix: Rs. 68,900 — 2,05,500/-.

4, Duration of appointment: For a period of 2 years from the date of joining in the
University. The performance of the faculty will be reviewed periodically.

=} Leave & Vacation: Leave and vacation will be governed by the Statutes and Rules
enforced in the University from time to time.

6. Duties: As prescribed for the post and as assigned by the authorities of the University
from time to time.

7. Travelling/Relocation Expenses: i) For faculty members working in permanent position
in any Government/Government funded / Autonomous Institutions, their
reimbursement of relocation charges shall be as per the applicable Government of India
TA Rules on Transfer; ii) For faculty members joining the University for the first time
from overseas, an amount up to Rs 1.5 Lakhs which will include one way air fare for
self and spouse including luggage charges may be reimbursed; iii) For faculty members
joining the University for the first time from within India, an amount up to Rs 1.5 Lakhs
which will include one way air fare for self and spouse including luggage charges may
be reimbursed.

The claim for reimbursement of relocation expenses shall be preferred within the
stipulated time as per GOI/University norms.

8. Place of Duty: National Law University of Meghalaya or any of its unit elsewhere.
9. Residential Accommodation: She may be provided with unfurnished accommodation

subject to availability. License fee, water charges, electricity charges and any other
services rendered shall be recovered as per statutes and rules framed thereunder.



10.

11.

12.

Termination of Service: i. Appointment may be terminated during the period of
contract/ probation without notice and without any cause assigned.

ii. On confirmation, as provided in the statutes.

iii. Temporary appointment may be terminated by giving one month notice on either
side unless otherwise agreed to by the University and the employee.

Physical Fitness/ Medical Examination: Her appointment will be subject to her being
found medically fit by the competent authority prescribed by the Board.

Date of Joining: If she is willing to accept the offer on terms and conditions mentioned
above including pay, her acceptance should be communicated within 15 days from the
date of issue of this letter and join duty latest within 30 days.

She is requested to send a copy of the letter of acceptance of offer to the undersigned.

At the time of joining, he/she should submit the prescribed forms duly filled in and
signed as indicated below:

a) Contract form, in duplicate, duly executed on twenty rupees non-judicial stamp
paper.

b) Property Declaration Form.

c) Medical Certificate from a registered medical practitioner/from a registered
medical practitioner of the status of the Chief Medical Health Officer of a
district.

d) Character certificates from gazetted Officer/ Magistrate.
e) Biodata form.

The following documents are also required at the time of Joining the University:

a) One set of attested copies of all certificates along with original certificates (for
verification). -
b) Release order from the present employer, if already employed and all other

experience certificates (wherever applicable).

She will not be permitted to join without the above-mentioned documents.

Enclo: As above.

To

gistrar.
National Law University Meghalaya
For Executive Council

Dr. SHIVANI DUTTA

Address: Sarjapur Road, Bengaluru, Karnataka, Pin - 560035
Phone: 8486809954

Email: shivani.duttal33@gmail.com



NATIONAL LAW UNIVERSITY MEGHALAYA

No. NLUI\/[/Rect/63IF}‘1\;/2023I 248
Date : June, 2023

Sub:  Appointment to the post of Assistant Professor

The undersigned is directed to offer Mr. YOGESH MISHRA appointment to the post
of Assistant Professor in National Law University of Meghalaya under general terms and
conditions to be regulated by the National Law University of Meghalaya Act, 2022 and the
Statutes and Regulations of the University as are in force from time to time and under the
specific terms and conditions stated below:

1. Post: Assistant Professor.
2. Pay Matrix Level: Academic Level-11 of Pay Matrix: Rs. 68,900 — 2,05,500/-

3. Basic Pay: The appointment is offered on a basic pay to be fixed as per rule at Level-
11 of Pay Matrix: Rs. 68,900 — 2,05,500/-.

4. Duration of appointment: For a period of 2 years from the date of joining in the
University. The performance of the faculty will be reviewed periodically.

- Leave & Vacation: Leave and vacation will be governed by the Statutes and Rules
enforced in the University from time to time.

6. Duties: As prescribed for the post and as assigned by the authorities of the University
from time to time.

7. Travelling/Relocation Expenses: i) For faculty members working in permanent position
in any Govemment/Government funded / Autonomous Institutions, their
reimbursement of relocation charges shall be as per the applicable Government of India
TA Rules on Transfer; ii) For faculty members joining the University for the first time
from overseas, an amount up to Rs 1.5 Lakhs which will include one way air fare for
self and spouse including luggage charges may be reimbursed; iii) For faculty members
joining the University for the first time from within India, an amount up to Rs 1.5
Lakhs which will include one way air fare for self and spouse including luggage charges
may be reimbursed.

The claim for reimbursement of relocation expenses shall be preferred within the
stipulated time as per GOI/University norms.

8. Place of Duty: National Law University of Meghalaya or any of its unit elsewhere.
9. Residential Accommodation: He may be provided with unfurnished accommodation

subject to availability. License fee, water charges, electricity charges and any other
services rendered shall be recovered as per statutes and rules framed thereunder.



10. Termination of Service: i. Appointment may be terminated during the period of
contract/ probation without notice and without any cause assigned.
ii. On confirmation, as provided in the statutes.
iii. Temporary appointment may be terminated by giving one month notice on either
side unless otherwise agreed to by the University and the employee.

11. Physical Fitness/ Medical Examination: His appointment will be subject to his being
found medically fit by the competent authority prescribed by the Board.

12. Date of Joining: If he is willing to accept the offer on terms and conditions mentioned
above, including pay, his acceptance should be communicated within 15 days from the
date of issue of this letter and should join duty latest within 30 days.

He is requested to send a copy of the letter of acceptance of offer to the undersigned.

At the time of joining, he should submit the prescribed forms duly filled in and signed
as indicated below:

a) Contract form, in duplicate, duly executed on twenty rupees non-judicial stamp
paper.

b) Property Declaration Form.

c) Medical Certificate from a registered medical practitioner/from a registered
medical practitioner of the status of the Chief Medical Health Officer of a
district.

d) Character certificates from gazetted Officer/Magistrate.

e) Biodata form.

The following documents are also required at the time of joining the University:

a) One set of attested copies of all certificates along with original certificates (for
verification)

b) Release order from the present employer, if already employed and all other
experience certificates (wherever applicable)

He will not be permitted to join without the above-mentioned documents.

Enclo: As above.

strar
National Law University Meghalaya-
For Executive Council

To

Mr. YOGESH MISHRA

Address: B-401, Sunrise Anulata Residency, Patia, Khordha, Odisha Pin — 751024
Phone: 8827035720

Email: yogeshmishra432@gmail.com



—

NATIONAL LAW UNIVERSITY MEGHALAYA

No. NLUM/Rect/§3/Fac/2023/ 256
Date : | 1" June, 2023

Sub:  Appointment to the post of Assistant Professor

The undersigned is directed to offer Ms. ANKITA CHAKRABORTY appointment to
the post of Assistant Professor in National Law University of Meghalaya under general terms
and conditions to be regulated by the National Law University of Meghalaya Act, 2022 and the
Statutes and Regulations of the University as are in force from time to time and under the
specific terms and conditions stated below:

1. Post: Assistant Professor.
2. Pay Matrix Level: Academic Level-11 of Pay Matrix: Rs. 68,900 — 2,05,500/-.

3. Basic Pay: The appointment is offered on a basic pay to be fixed as per rule at Level -
11 of Pay Matrix: Rs. 68,900 — 2,05,500/-.

4. Duration of appointment: For a period of 2 years from the date of joining in the
University. The performance of the faculty will be reviewed periodically.

5. Leave & Vacation: Leave and vacation will be governed by the Statutes and Rules
enforced in the University from time to time.

6. Duties: As prescribed for the post and as assigned by the authorities of the University
from time to time.

7. Travelling/Relocation Expenses: i) For faculty members working in permanent position
in any Government/Government funded / Autonomous Institutions, their
reimbursement of relocation charges shall be as per the applicable Government of India
TA Rules on Transfer; ii) For faculty members joining the University for the first time
from overseas, an amount up to Rs 1.5 Lakhs which will include one way air fare for
self and spouse including luggage charges may be reimbursed,; iii) For faculty members
joining the University for the first time from within India, an amount up to Rs 1.5 Lakhs
which will include one way air fare for self and spouse including luggage charges may
be reimbursed.

The claim for reimbursement of relocation expenses shall be preferred within the
stipulated time as per GOI/University norms.

8. Place of Duty: National Law University of Méghalaya or any of its unit elsewhere.
9. Residential Accommodation: She may be provided with unfurnished accommodation

subject to availability. License fee, water charges, electricity charges and any other
services rendered shall be recovered as per statutes and rules framed thereunder.



10.

1.

12.

Termination of Service: i. Appointment may be terminated during the period of
contract/probation without notice and without any cause assigned.

ii. On confirmation, as provided in the statutes.

ili. Temporary appointment may be terminated by giving one month notice on either
side unless otherwise agreed to by the University and the employee.

Physical Fitness/Medical Examination: Her appointment will be subject to her being
found medically fit by the competent authority prescribed by the Board.

Date of Joining: She is willing to accept the offer on terms and conditions mentioned
above including pay, her acceptance should be communicated within 15 days from the
date of issue of this letter and should join duty latest within 30 days.

She is requested to send a copy of the letter of acceptance of offer to the undersigned.

At the time of joining, she should submit the prescribed forms duly filled in and signed
as indicated below:

a) Contract form, in duplicate, duly executed on twenty rupees non-judicial stamp
paper.

b) Property Declaration Form.

c) Medical Certificate from a registered medical practitioner/from a registered
medical practitioner of the status of the Chief Medical Health Officer of a
district.

d) Character certificate from a gazetted Officer/Magistrate.

e) Biodata form.

The following documents are also required at the time of joining the University:

a) One set of attested copies of all certificates along with original certificates (for
verification).
b) Release order from the present employer, if already employed and all other

experience certificates (wherever applicable).

She will not be permitted to join without the above-mentioned documents.

Enclo: As above.

To

egistrar
National Law University Meghalaya
For Executive Council

Ms. ANKITA CHAKRABORTY
Address: P 503/1/1A Parnasree Pally Behala, Kolkata, West Bengal, Pin - 700060

Phone: 9674597136
Email: ankita.hlc@gmail.com

wf



L [ ! NATIONAL LAW UNIVERSITY MEGHALAYA
E G

No. NLUM/Rect/63/Fac/2023/ 2 4
Date: 14 June, 2023

Sub:  Appointment to the post of Assistant Professor

The undersigned is directed to offer Dr. UMESHWARI DKHAR appointment to the
post of Assistant Professor in National Law University of Meghalaya under general terms and
conditions to be regulated by the National Law University of Meghalaya Act, 2022 and the
Statutes and Regulations of the University as are in force from time to time and under the
specific terms and conditions stated below:

1. Post: Assistant Professor.
2. Pay Matrix Level: Academic Level-11 of Pay Matrix: Rs. 68,900 — 2,05,500/-

3. Basic Pay: The appointment is offered on a basic pay to be fixed as per rule at Level-
11 of Pay Matrix: Rs. 68,900 — 2,05,500/-.

4. Duration of appointment: For a period of 2 years from the date of joining in the
University. The performance of the faculty will be reviewed periodically.

5. Leave & Vacation: Leave and vacation will be governed by the Statutes and Rules
enforced in the University from time to time.

6. Duties: As prescribed for the post and as assigned by the authorities of the University
from time to time.

T Travelling/Relocation Expenses: i) For faculty members working in permanent position
in any Government/Government funded / Autonomous Institutions, their
reimbursement of relocation charges shall be as per the applicable Government of India
TA Rules on Transfer; ii) For faculty members joining the University for the first time
from overseas, an amount up to Rs 1.5 Lakhs which will include one way air fare for
self and spouse including luggage charges may be reimbursed; iii) For faculty members
joining the University for the first time from within India, an amount up to Rs 1.5 Lakhs
which will include one way air fare for self and spouse including luggage charges may
be reimbursed.

The claim for reimbursement of relocation expenses shall be preferred within the
stipulated time as per GOI/University norms.

8. Place of Duty: National Law University of Meghalaya or any of its unit elsewhere.
9. Residential Accommodation: She may be provided with unfurnished accommodation

subject to availability. License fee, water charges, electricity charges and any other
services rendered shall be recovered as per statutes and rules framed thereunder.



10.

11

12.

Enclo: As above.

To

Termination of Service: i. Appointment may be terminated during the period of
contract/ probation without notice and without any cause assigned.

ii. On confirmation — as provided in the statutes.

iii. Temporary appointment may be terminated by giving one month notice on either
side unless otherwise agreed to by the University and the employee.

Physical Fitness/ Medical Examination: Her appointment will be subject to her being
found medically fit by the competent authority prescribed by the Board.

Date of Joining: If she is willing to accept the offer on terms and conditions mentioned
above including pay, her acceptance should be communicated within 15 days from the
date of issue of this letter and should join duty latest within 30 days.

She is requested to send a copy of the letter of acceptance of the offer to the
undersigned.

At the time of joining, she should submit the prescribed forms duly filled in and signed
as indicated below:

a) Contract form, in duplicate, duly executed on twenty rupees non-judicial stamp
paper.

b) Property Declaration Form.

c) Medical Certificate from a registered medical practitioner/from a registered
medical practitioner of the status of the Chief Medical Health Officer of a
district.

d) Character certificates from gazetted Officer/Magistrate.
e) Biodata form.

The following documents are also required at the time of joining the University:

a) One set of attested copies of all certificates along with original certificates (for
verification).
b) Release order from the present employer, if already employed and all other

experience certificates (Wherever applicable).

She will not be permitted to join without the above-mentioned documents.

egistrar
National Law University Meghalaya
For Executive Council

Dr. UMESHWARI DKHAR

Address: C/O Uma Clinic Madanrting Block C, East Khasi Hills, Meghalaya,
Pin - 793021

Phone : 9089015276/03642233974

Email : udkharl@gmai.com




N L U NATIONAL LAW UNIVERSITY MEGHALAYA
M E G

No. NLUM/Rect/63/Fac/2023/ Z. 549
Date : 1f1 June, 2023

Sub: Appointment to the post of Assistant Professor

The undersigned is directed to offer Dr. DIPANKAR KUNDU appointment to the post
of Assistant Professor in National Law University of Meghalaya under general terms and
conditions to be regulated by the National Law University of Meghalaya Act, 2022 and the
Statutes and Regulations of the University as are in force from time to time and under the
specific terms and conditions stated below:

1. Post: Assistant Professor.
o Pay Matrix Level: Academic Level-11 of Pay Matrix: Rs. 68,900 —2,05,500/-

3 Basic Pay: The appointment is offered on a basic pay to be fixed as per rule at
Level-11 of Pay Matrix: Rs. 68,900 —2,05,500/-.

4. Duration of appointment: For a period of 2 years from the date of joining in the
University. The performance of the faculty will be reviewed periodically.

i Leave & Vacation: Leave and vacation will be governed by the Statutes and Rules
enforced in the University from time to time.

6. Duties: As prescribed for the post and as assigned by the authorities of the University
from time to time.

7. Travelling/Relocation Expenses: i) For faculty members working in permanent position
in any Government/Government funded / Autonomous Institutions, their
reimbursement of relocation charges shall be as per the applicable Government of India
TA Rules on Transfer; ii) For faculty members joining the University for the first time
from overseas, an amount up to Rs 1.5 Lakhs which will include one way air fare for
self and spouse including luggage charges may be reimbursed; iii) For faculty members
joining the University for the first time from within India, an amount up to Rs 1.5 Lakhs
which will include one way air fare for self and spouse including luggage charges may
be reimbursed.

The claim for reimbursement of relocation expenses shall be preferred within the
stipulated time as per GOI/University norms.

8. Place of Duty: National Law University of Meghalaya or any of its unit elsewhere.
9. Residential Accommodation: He may be provided with unfurnished accommodation

subject to availability. License fee, water charges, electricity charges and any other
services rendered shall be recovered as per statutes and rules framed thereunder.



10.  Termination of Service: i. Appointment may be terminated during the period of
contract/ probation without notice and without any cause assigned.
ii. On confirmation, as provided in the statutes.
iii. Temporary appointment may be terminated by giving one month notice on either
side unless otherwise agreed to by the University and the employee.

11.  Physical Fitness/ Medical Examination: His appointment will be subject to his being
found medically fit by the competent authority prescribed by the Board.

12.  Date of Joining: If he is willing to accept the offer on terms and conditions mentioned
above including pay, his acceptance should be communicated within 15 days from the
date of issue of this letter and should join duty latest within 30 days.

He is requested to send a copy of the letter of acceptance of offer to the undersigned.

At the time of joining, he should submit the prescribed forms duly filled in and signed
as indicated below:

a) Contract form, in duplicate, duly executed on twenty rupees non-judicial stamp
paper.

b) Property Declaration Form.

c) Medical Certificate from a registered medical practitioner/from a registered
medical practitioner of the status of the Chief Medical Health Officer of a
district.

d) Character certificates from gazetted Officer/Magistrate.

e) Biodata form.

The following documents are also required at the time of joining the University:

a) One set of attested copies of all certificates along with original certificates (for
verification).

b) Release order from the present employer, if already employed and all other
experience certificates (wherever applicable).

She will not be permitted to join without the above-mentioned documents.

Enclo: As above.

NS
egistrar

National Law University Meghalaya
For Executive Council

To

Dr. DIPANKAR KUNDU

Address: Sripally, Burdwan, Purba Bardhaman, West Bengal, Pin - 713103
Phone: 9547066551

Email: d.kundu7681@gmail.com



GOVERNMENT OF MEGHALAYA

LAW (A) DEPARTMENT
No. LJ (A)97/2022/Pt./32 Dated Shillong, the 24™ May, 2023
From Shri. D. Lyngdoh, ' \| A ‘4
Joint Secretary to the Government of Meghalaya, ! h /4' i

Law Department

To - The Registrar, f! ‘ s Ff I \\ \ S

National Law University, Meghalaya | {
L X
\
Sub : Nomination to Finance Committee of National Law University, Meghalaya-
Regarding.
Sir,

I am directed to refer to the subject stated above and to forward herewith letter
No. FEG.59/2013/71, dt 17/05/2023 which is self expalanatory for your kind information and

necessary action.

Yours faithfully,
\ Yo ENTH
o -
b Joint Secretary to the Govt. of Meghalaya,

W
¥ Law Department.



GOVERNMENT OF MEGHALAY A
FINANCE (ESTABLISHMEN T) DEPARTMENT

gk

No.FEG.59/2013/71 Dated Shillong, the 17 May, 2023. | /

From :  Shri B.L.Nonglait, MFS, 9
Deputy Secretary to the Govt. of Meghalaya,
Finance ( E) Department.

To,
The Joint Secretary to the Govt. of Meghalaya,
Law (A) Department.

Sub. Nomination of one member to the Finance Committee of National Law
University, Meghalaya-Regarding.

Ref. : No.LJ(A).97/2022/Pt./29, dated 9th May, 2023.

Sir,

With reference to your letter cited on the subject above, I am directed to inform _
you that Shri R. Swer, Joint Secretary, Finance (E) Department has been nominated as one of

the member to the Finance Committee of National Law University Meghalaya.

This has the approval of the Competent Authority.

Yours faithfully,

3
Deputy Secretary to the\Govt. of Meghalaya,
Finance Department.

khkE



M E G |

NOTIFICATION

Dated Shillong the June, 2023

Notification No. NLUM/Estt/FC/61/2023/ The Executive Council, National

Law University, Meghalaya has constituted the Finance Committee of the National

Law University of Meghalaya under section 15 (1) of the National Law University of

Meghalaya Act, 2022 consisting of the following members:

LN R

Vice-Chancellor

Registrar, National Law University of Meghalaya

Finance and Accounts Officer, National Law University of Meghalaya

Shri. Debu Lyngdoh, Jt. Secretary, Law Department, Govt of Meghalaya
(Member nominated by the General Council).

Shri. R. Swer, Joint Secretary, Finance (E) Department (Member nominéted by

the Govt. of Meghalaya)

REGISTRAR

Memo. No. NLUM/Estt/FC/61/2023/ Dated Shillong the June, 2023
Copy to:

1. The Registrar - cum- PPS to the Hon'ble the Chief Justice, High Court of

Meghalaya /Chancellor, National Law University of Meghalaya, Shillong.

The Private Secretary to the Hon’ble Mr. Justice H. S. Thangkiew, Senior Judge,
High Court of Meghalaya for favour his Lordship’s kind information.

The Private Secretary to the Hon’ble Mr. Justice W. Diengdoh, Judge, High Court
of Meghalaya for favour his Lordship’s kind information.

The Registrar General, High Court of Meghalaya, Shillong for favour kind
information.

The Vice-Chancellor, National Law University of Meghalaya, Shillong for favour
of kind information.

The Legal Remembrancer and Secretary to the Government of Meghalaya, Law
Department for favour of kind information.

The Secretary to the Government of Meghalaya, Finance Department for favour
of kind information.



8. The Secretary to the Government of Meghalaya, Education Department for
favour of kind information.

9. Shri Debu Lyngdoh, Joint Secretary to the Government of Meghalaya, Law
Department, Shillong for favour of kind information,

10.Shri. R. Swer, Joint Secretary to the Government of Meghalaya, Finance (E)
Department, Shillong for favour of kind information.

11.Office file.

REGISTRAR



